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VTPl i( f«T*h' 1«5 SWT ^ t pF WWI UVW* ^ WT ^ tWT WT 
Separate paging is given to this Part in order that it nay be filed as a separate compilation 


KTTfl Ii — *»1 3 — OT-W«* (U) 

PART II— Section 3— Sub-section (ii) 

(■<*1 fraw*r eft a peer tErwrc «f ttcttwh! wit (du vtwt tfw jutwr! w tfiwx) 

frnrta *tfiwrft*it srr<f srrOr *n atfafair sutn aft? 

Statutory orders and notifications issued by the Ministries of the Government of India 
(other than tiie Ministry of Defence) by Central Authorities 
(other than the Administrations of Union Territories) 




Efr feft 9 ffTOTO, 19 7 5 


TO° !bto i. — faro Ptottot, frfrfro % jrofaqfa, totpt faro- 
from fr urfirfwT, 1 947 frr srra 10(3) % am aw 

frffrwf "FT snrm toto ijtt, m TiffrwTOr frf irfH^tro TOrfT- 

*tV° 'ito 51 / "fro tfo-frfo tff.fr 7 4 FfrlpF 16-2-1975 fr tfSTO- 


frt ffr TOo V(To *FTo <T(7T, TOTOffr, T3TRT ffrTO'fWTTOT, 
I 4 J 

ffrfrfe frf vpfl fr str* fr %, to ^ tfrrfftR toto U 1 


T fr’WT (. 1 ) SW faro toto fr TOT irifrirr 


wt? Ifto mw, ffrifrTF srrrm % Trfkrofr jfffi 1 
^ffr w to stuff froft trow fr to? ufr $, 
ffr»r ffrffr fr w 'EFT WT fr' I/'- 1 -frr 4 tot (frffr fr 
jfewffonw afr frtmfr to fr trrorr f, fAt to wr 
“ to fare to nrorr fr 1 


[TOrtr-u% frto m=ro/'fro iro-^-o frf.fr 7 5 ] 
ffro qmfr 

tottt fr Eqm^trffr mf totr 
fTTOfavjnutr % jTOfaqffT fr nfror 


VICE-PRESIDENTS SECRETARIAT. 

New Delhi, the 9th December, 1975 

S.O. I. — In exercise of the powers conferred by Sec- 
tion 10(3) of the Punjab University Act, 1947, the Chancel- 
lor of ihc Punjab University, Chandidgarh, is pleased to 
revised item (iv) of this Secretariat Notification No. VPS / 
PU-VC/74 dated 18-2-1975, regarding the terms and con- 
dilions of Dr. R, C. Paul’s appointment as Vice-Chancellor, 
Punjab University, Chandigarh. 

The amended item (iv) will now read as under :— 

(iv) Dr. R. C. Paul will be entitled to a rent-free house 
and since he has now shifted to his own house, 
that house may be taken on rent from the date 
of his occupation by the’ University and provided 
to Dr. Paul. 


[No. VPS/PU-VC/75] 
V. PHADKE, Secy, 
to the Vice-President of India 
and Chancellor, Punjab University. 

frftnfufr tffwwtr 

(tot free tefrr Trrmffrfr; tott fwfr) 

ffrsvft- 1 S ffrFTPTO, 19 7 5 

<iTo 2 . — TP^tffr, frffrrrPT fr 3on fr TO.-g^ tffr 

14 3 fr fra- ( 5 ) 5RT Stw Frffrfrf TO JtfrpT trofr |fr, 


123 GT/75-1. 


0) 


2 THE GAZETTE OF INDIA : JANUARY 3, 1976/PAUSA 13, 1897 [Part II— 


ftrnfrq fftfa<r (w^rr-Ft ftqr) fwr, i 9 6 5 Ft tffa ’farTO 
qcrft ft: fart fTOfftrfarq fm toa Sf, trqfa : — 

1. ftfapn ftrn tffa qrRft ; — (1) sq faqftr 'pr qrq ftqgfar 
fftfaq ftrr (toftt wr) qwPiq (1975 =rr »f» 2 ) Pm, 

1 975 1 1 

( 2 ) if ttsiw if tour qft qrfttj ft) sr^r jrfft 1 

2- ftqqjq fqfqqftftr (totR) ftqr) faro 1965 % fro? 1 ft- 

(tt) ITT faqft (3) ft? FTO TT fTOffafaTT Tftfaqft Wl 
srrrTirr, Wra : — " ( 3 ) qqfaqq ( 1 ) % ttcu! ft; 
qtJtq q)fa gq q fqqqqq qro sqfqqri qft to 
sift — 

(i) ftt fftfaq tt ffprr far; f, Draft; TO<Tq ft ft*fr 
fqfafTOT ttf) | nrr tot tor % xrsffq wr 
ftqr sttoto if ft ftqq qrft % *ftr ft) 

ft; fqqTT-fqqfar-fqftiiT'q % reft) a ), fftrq fa qrq 
TTHTT WTO qr fara) TTSq qri+iK % wtftq faft) 
tt t 7 ! Tirmrfij'pr 7 qr faftfftq UTT'hTftmT q?fT 

t 1 

(ii) ft) Praffar qrft wnror Jr Trwrq) w ft fqftrfftq 

ft iffT fa ■■gi ft ftqqqft TtTqqt % fa'F UT-ff faTFT 

tot fro ft 1 ” 

(<#) TTfTOT(4) "fatrffaq tR pqmf” 

ptfa) % m yqrq “qq rafaTti ft fara ft) struT) - w 
ft frafrfftq | tffa fft^‘fft ftftqfa q.rqftf % Pt tott 
farra sw fro §” tm TOrairrfftq fan TOft 1 

[wit 1 201 1 / 4 / 74 -wrro (q)] 

Tfo tr?To q^qqTfpfqr, TTTT qfaq, 

CABINET SECRETARIAT 
(Department of Personnel & Administrative Reforms) 

New Delhi, the. 18th December, 1973 

S.O. 2. — Notice is hereby given by the Competent- 
proviso to urtiele 309, and clause (5) of article 148, of the 
Constitution, tbe President hereby makes the following 
rules further to amend the Central Services (Temporary 
Service) Rules, 1965, namely : — 

1. (1) These rules may be called the Central Civil Ser- 
vices (Temporary Service) Amendment (No. II 1975) Rules, 
1975. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2, In rule I of the Central Civil Services (Temporary 
Service) Rules, 1975, — 

(a) for sub-rule (3), the following sub-rule sh 'I be 
substituted, namely : — 

“(3) subject to the provisions of sub-rule (4). these 
rules shall apply to all persons — 

(i) who hold a civil post including all civilians 
paid from the defence services estimnti ; uni-'cr 
the Government of India and who ro vnt'er 
the rule-making control of the l’resi 1 nt ’--it 
who do not hold a lien or a suspended lien 


on any post under the Government of India 
or any State Government ; 

(ii) who are employed temporarily in work-charged 
establishments and who have opted for pen- 
sionary benefits.” ; 

(b) in clause (e) of sub-rule (4), after the words “work- 
charged establishments”, the words “other than the 
persons employed temporarily and who have opted 
for pensionary benefits” shall be inserted. 

[No. 1201 1/4 /75-Ests. (C)j 
I, S. AHLUWALIA, Under Secy. 

farfa, SETTO (W fnaFft TOT ijeJTOW 
( tttto f»r*m) 
qlftrt 

qf fa* iff. 1 9 faqrqc 19 7 5 

qq® tsto 3 Tq% airr, Tsq qqnipft Pt t u (qfafaq v&j), 
19 55 % faqq 6 >k TEfTR, 4WT ffifsTTfat aT-T WTl ft UTPff 
^ ft si HTfirErfr »fa nfr qfatnT ftr? wr ww ft 

TTk fftqft) % fftqq 4 ft: TTtffa, TTffiTR ft iepsq TOW (ftfaft) 

it tet grrft qft fftijfffi ft; ftfa wfaqr-qr ’ftir. 1 1 

TH sqfw ftsq qrtPW ft: W ft ftpjfft; ft: jffa ft qfa 
ifa wmfaigl gft ftr ft w ftlfaq ft: TOrffttn ?lft ft: ftfa? far 
% wsr ftftft ffpmar irrft to ftt ftrar w fti faft spft i 

[ftf 22/l',/7- fltftTft] 
wrto utto Tfafa. qsift ftiftrufa 

MINISTRY OF LAW, JUSTICE & COMPANY AFFAIRS 
(Department of Justice) 

NOTICE 

New Delhi, the 19th December, 1975 

S.O. 3, — Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 
1956, that application has been made to the said Authority, 
under rule 4 of ihc said Rules, by Shri Bachlnt Singh 
Kakar. Advocate, Jullundur for appointment as a Notary 
to practise in Jullundur. 

Any objection to the appointment of the said 
as a Notary may be submitted in writing to the 
signed within fourteen days of the publication 
Notice. 

[No. F. 22/17/75-J 
R, L. PRADEFP, Competent Autf 

ft? jfarau 

(tpspt snfEPfrfa ft?r qnTNft) 

ftlfaq 

ft# faTO, 17 FTOSR, 197 5 
VT» SHf 4. — TOT, TW Sq 7TTT fftqft (ftfaftfat TOtj' 

1936 ft; faro 6 ft: si h ti 1 1 ,, qwq qifuTrfa tot ftro tfr ftitf) 
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ft fa tw srrftrvrfl Vt sjnfa <s° nfar t(swfa®, 
fafapw, ^upiran if Tfr; Pr*r*ff % fam 4 % tftfrr, fror ifa- 
nran if iw snipn^ (nfaff) ntr 4trn *pt^ tV fwjffa % faff 
xfann to n-nr ft i 

g?K snffa 4?f w imr i »T'fi % «t if fanffa ^ nfa if nfa 
•uft nTtfamt ft sir n w ntfcn % swifan ?fa v nfar far t 
nfa arorerf nrfa nfa 44 ffra tt tot fair m3 i 

[W 2 2/ 1 fi/ 7 5— ^TR] 

!ir« mro w*ffT, nwt snfswirf 

MINISTRY OF HOME AFFAIRS 
(Office of the Competent Authority) 

NOTICE 

New Delhi, the 17th December, 1975 

S.O. 4.— Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 
1956, that application has been made to the said Authority, 
under rule 4 of the said Rules, by Mrs. Sumati A. Patel, 
Advocate. Belguum for appointment as a Notary to practise 
in the District of Belgaum (Karnataka). 

Any objection lo the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

INo, F. 22/16/75-Jus] 
R. T. PRADEEP, Competent Authority. 
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faw R*mtr 

(ttxto *ftaT faw*r) 

Tf foMt, 1 9 W45J5(T , 19 7 5 

WTtjTO 

ftps ItTo 5.--falffa n’3HC 5TO-TC nfafann, 1961 ( 19(51 

Tr 43) tV ar^r ar® iff ^rarrr (2) (<a) mrr 'tot nrfawf 
44 51444 4fat mY thY WlY nf fffVc, WrUTf 44 TfltWFr TFPT 
% hYTTT: Wfa fatJrtTfT tfT<F TOT ifTf TOFT RfanfTO TOtft ft I 

[ffo 1134 ('Slo 4° 1 76/45/ 7 4-11 (if— 1 )] 

tnr° straff, W4T ttf%4 

MINISTRY OF FINANCE 
(Department of Revenue & Insurance) 

New Delhi, the 1 8th October, 1975 
INCOME-TAX 

S.O. 5. — In exercise of the powers conferred by sub- 
section (2) (b) of Section 800 of the Income-Tax Act, 1961, 
(43 of 1961) the Central Government hereby notifies Shri 
Rani Satiji Mandir Jhunjhumi to be a place of public wor- 
ship of renown throughout the State of Rajasthan for the 
purposes of Ihc said Section. 

[No. 1134 (F. No. 176/45/74-IT(AD] 

M. SHASTRT, Under Secy. 


WTOftar from 
(tf%n fawn) 

hf 12 fanTOT, 1975 

W" wt» s.-~'4TCfrn ffafa iV Rfafann, 1934 rtoto if farrwr:, 1975 % fanfa 5 Tit nmw % faq w 


*4) fTOFT 




nrn wfapjT 

¥Ttf 

i-'fan fawn if fa- f p nfa 

16, 1 2,03,000 

fffa TO faWT rflr SjfaFFf:- 




(4?) TO if 735(1 JW 

1 8 2,52,56,000 



(v) HTOT % JfTfT TOT 




ftRT 


nron if 

6421,1 6,27,000 

ftfatfr srfawfant 

12 1,73,97,000 



5ft? 

30 4,2 6,53,0 0 0 

arrff fan nn jtt nte 


6437,28,30,000 44 faWT 

1 2,61,57,000 



nun TTCTOT 4?t TO4T Ufa- 




W.faUTf 

61 20,40,20,000 



ftltfl fafaWT f-TT tfTT JTf 




nTfalTO-TO 



JUT nTOTti 6 4 3 7,28, 30,0 0 0 4p4 wWnt (1437,28,30,000 


fanfa : i o farrow, 19 7 5 


u,n° rr^o fti wt, iji-wt 



4 THE GAZETTE OF INDIA : JANUARY 3, 1976/PAUSA 13, 1897 [Past II 


5 f^RTHT, 

197 5 fa URfffe fefe W«F 

% wfipr fawur $r <rrrfefWTU vt faunr 


fefeT? 

7)1? 

urfrafe 

TW? 

TPff >jafT 

5,0 0,00,0 0 0 

unr 

1 6, 1 2,03,000 

mrfcfe fafa 

1 50,00,00,000 

WW WT ffapfT 

3,20,000 

TUffa tffa ’fTW 


^‘trTT 

1,33,000 

(faferoffe ro4w) fafa 

334,00,00,000 

TsTTO* wk opTfe TOT fifeT : 


TUffe ?ft ww 


(v) Jsfr 

J 1 8,32,62,000 

(fwffeTTir) fa-fa 

1 -10,(10,00,000 

(or) fwfefr 


Tuffe nfenfaw ^un 


(f) WTWlff TJWRT fro 

329,3 3,3 9,000 

(rofauffe swr) ftfa 

390,00,00,000 

ffeftlT if TOT g31T rofeT* 

828,73, 1 1,000 

<ror TTfTnrn — 


ffehw** 

961,22,2 1,000 

(tp) feferfr : 


Wife fer nflfe : — 


(i) ti we tiiT 

55, 1-1,70,000 

(i) %ftfe utott fa 


(ii) trw tot? 

8,34,93,000 

(ii) Trw TOfekf writ 

10 0, 4 4, 9 4,000 

( 54 ) 


uk faro : — 


(i) TO^jf-ro wTfferw ww 

62 3,16,95,000 

(i) wroffer two fa£ 

30 5, 52,70,000 

(ii) mjTffftT tru Utferff Jfe 

21,08.57,000 

(ii) TRW toroTt wfa fafe) 

308,24,48,000 

(iii) ?T-tnjgftiTr tot tttwtT 5'wt 

1.71,90,000 

(iii) pff fa 

1 2,7 5,5 1,000 

(iv) 4FW ro 

5 - 1,0 5,000 

jft wrt ( TfawRfrw awrtw) fafe T w, 
wfaw wIt fa?7i 1 
(w) iew wk wfww ;-- 




(i) TRW TOTTU TR 

69,58,74,000 



(ii) trw Wfpfnft ■pt 

(iii) % 7 g'tw ^fara'OTF Iftif wt 

] 2,82,71,000 



(vi) ffa Twffer fawn A 

86,70,00,000 

(f) Wfe 

1 320,31,80,000 

(ur) akm '^ftfaSTT! tA % fa?WTT ? fa?UT 
toTitt yfa wir (fkkRTOw) faFsr t wIt 

10,-60, 1 2,000 



srfrrw 


*W fafe 

183,66,77,000 

trw w^rkl Jiff «pT tuw wk wFww 
tp^Tw wftn fwT wrw (wTwwpffa wwriw) Fwfir w 

94,67,41,000 



wTr, wfww tfk faww : 

(if) ftWOT WW Wf WjTW wk wfaw 

(r) fafTW wfa am wkF ft? 0 ? wtfr/fiw'wTf 

337,99,56,00 0 



T fwJ-w 


WTO ™it 

777,63,91,000 

tRW WrfTTTWt 

3 5 3,76, 1 9,000 

tt?] 

40 1 5,93,58,000 

TW? 

40 1 5,93, 5S. 000 


* WWfF, iWTWftW WWT nk frwwfn wfasjfawt nrrfjRr % I 


tf#w ffa wtjt (TnftTrcffa ww?w) fafa wk to^w skrtfw (faftfafa ww?*) EtHt Srwftw w? faw?r wrfrpT *t$t \ \ 

f tt^>t (wHftRffa wwifar) faff if Trwcr •ttot tAt: eiRiw «rrffer ff^r trw wRfrrrF «p> IT? ww wmtft wmjR? 

suffer % i 

| fro? twi wfufauw iff strt j 7 (4) (u) ^ mftw vurjfftT orfoRw JVf fa wrwftt ffeff wr wfirw ft? ww « 8 , u 2 , 50,000 

WW? OTTftPST £ 1 


@ ruffe pft ipr (ffeftuffa sunk ) fa FT uk ruffe yfa ^ ( fTsrA-'PT^r ) fa fa if wto wtw nk ufaw suffer wifi £ 1 


few : 10 frown:, 1975 1 


tur iur ftrtrwr, mr-wror 


[fe fl» 1(1 (l)/75-4to Ttf-I] 

w° wo fewroufe, utt fafer 
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(Banking Dcptt.) 

RESERVE BANK OF INFRA 
New Delhi, the )2th Ducember, 1975 

SO 6 -An Account pursuant to the RESERVE BANK OF INDIA ACT, 1934, lor the week ended the 5lh day of December, 

1975. 

ISSUE DEPARTMENT 


LIABILITIES 

Rs. 

Rs. 

ASSETS 

Rs. 

Notes^.held i.n the Ranking 

1 6, 1 2,03,000 


Gold Coin and Bullion ; 


Department. 

Notes in circulation 

6421,16,27,000 


(a) Held in India 

(b) Held outside India 
Foreign Securities 

182,52,56,000 

Total noies issued . 


6437,28,30,000 

! 121,73,97,000 


Rs. 


Total .... 304,26,53,000 

Rupee Coin . . . 12,61,57,000 

Government of India Rupee 

‘ Securities , . , 6120,40,20,000 

•Internal Bills of Exchango and 
other commercial paper 


Total Liabilities . . >4J-/,28,To,000 Total Assets ... 6437,28,30,000 

Dated the 10th day of December 1975 S.S. SHIRALKAR, Dy. Gov ernor 

Statement of the Affairs or the Reserve Bank of India, Banking Department as on the 5th December, 1975 

LIABILITIES Rs. ASSETS Rs. 


Capital Paid Up 

Reserve Fund 

National Agricultural Credit (Long Term Oper- 
ations) Fund ...... 

National Agricultural Credit (Stabilisation) Fund . 


National Industrial Credit (Long Term Operations) 
Fund 

Deposits : — 

(a) Government : 

(i) Central Government 

(ii) State Governments 


(b) Banks : 

(i) Scheduled Commercial Banks . 

(ii) Scheduled Slate Co-operative 
Banks ...... 

(iii) Non-Scheduled Slate Co-operative 
Banks ...... 

(iv) Other Banks ..... 


(e) Others 
Bills Payable 


Other Liabilities 


5,00,00,000 

1 50.00. 00.000 

334.00. 00.000 

140.00. 00.000 

390, 00,00, 0(H) 


55,44,70,000 

8,34,93,000 


628,16,95,000 

21,08,57,000 


1,71,90,000 

54,05,000 


1320,31,80,000 

183,66,77,000 


777,63,91,000 


Notes 

Rupee Coin ....... 

Small Coin ....... 

Bills Purchased and Discounted ; — 

(a) Internal 

(b) External ...... 

(c) Government Treasury Bills 

Balances Held Abroad 1 * .... 

Investments"* ...... 

Loans and Advances to 

(i) Central Government .... 
(Ii) State Governments^' . 

Loans and Advances to : — ” 

(i) Scheduled Commercial Bankst . 

(it) State Co-operative Banks J 

(iii) Others . , , , 

Loans, Advances and Investments from Na- 
tional Agricultural Credit (Long Term Oper- 
ations) Fund; 

(n) Loans and Advances to 

(i) State Governments .... 

(ii) State Co-operative Banks . 

(iii) Central Land Mortgage Banks . 

(iv) Agricultural Refinance Corporation 
(b) Investment in Central Land Mortgage 

Hank Debentures .... 
Loans and Advances from National Agricultural 
Credit (Stabilisation) Fund .... 
Loans and Advances to Slate Co-operative 
Banks . . 

Loans, Advances and Investments from National 
Industrial Credit (Long Term Operations) 
Fund : 

(a) Loans and Advances to flic Development 
Bank . 

(b) investment in bonds/debentures issued 
by the Development Bank . 

Other Assets ...... 


16,12,03,000 

3.20.000 

4.33.000 

118.32.62.000 

329.33.39.000 

828.73.44.000 

961.22.21.000 


109.44.94.000 

305.52.70.000 

368.24.48.000 
12, 75, 51, 000 


69.58.74.000 

12.82.71.000 

86,70,00,000 

10.60.12.000 

94,67,41,000 


337.99.56.000 

353.76.19.000 


RUPEES . . . 4015,93,58,000 


RUPEES . . , 4015,93,58,000 


‘Includes Cash, Fixed Deposits and Short-Term Securities. 

“Excluding Investments from the National Agricultural Credit (Long Term Operations) Fund and the National Industrial 
Credit (Long Term Operations) Fund. 

(^/Excluding Loans and Advances from the National Agricultural Credit (Long Term Operation?) Fund, but including temporary 
overdrafts to State Governments. 

j Includes Rs. 98.92,50,000/- advanced to scheduled commercial banks against usance bills under section 17(4)(c) of the Reserve 
Bank of India Act. 

J Excluding Loans and Advances from the National Agricultural Credit (l ong Term Operations) 1 und and the Nr lion, •'I Agriculture I 
Credit (Stabilisation) Fund. 

Dated the 10th day of December, 1975 S. S. SHIRALKAR, Dy. Governor 

[No. F 10(l)/75-BOII 
C. W. M IRC HAND AN1 Under Sor 
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fifFlfr, I • fWFWT, 18 7 5 

<ff* TO® wfafim, 1949 (1949 4T 

io) 4ft aro so wt ifor snrr 53 sro stnr ^rfwnff 44 
JpfriT 4T44 JTT, %>Tft4 414444, KlTOfPr fiPS* 4T 4ft fimfRlT 44, 
iTJRplRT W *ftW 4Rlfr ^ 4lfafw4 4ft ETTTT 1 1 fft 

^TORT (l) % 31 W[4T, 1974 4T 29 4T444t, 1976 

nr 4ft mfa % fan ?4fei4, mur nimr) i4r fftfim, mrf 
44 4TFT -fift jflft I 

[r» ht* 8/4/75—14* fft*] 

J*fr %4T JJeT, 4T4T rtfro 

New Delhi, the 18th December, 1975 

S.O, 7 In exercise of the powers conferred by sec- 

tion 53 read with section 56 of the Banking Regulation Act, 
1949 (10 of 1949), the Central Government, on the recom- 
mendation of the Reserve Bank of India, hereby declares 
that the provisions of sub-section (1) of Section 11 of the 
said Act shall not apply to the Swastik Janata Sahakari 
Bank Ltd., Bombay for the period from 31 October, 1974 
to 20 February, 1976. 

[No. F. 8/4/75-AC] 
H, K. C.UHA, Under Secy. 


TABLE 

SI. Designation of the Central Excise Conditions and limi- 
No. Officer Rule No. tations 

12 3 4 

1. Assistant Collector 92B(2) — 

Explanation (d). 

92B(3) To accept notice 

shorter than 7 
days. 

[Notification No. 4/75-CE—C. No. 1V/8/I/75 MP. 2] 

TO* TO* 0.— 19 44 «tft TOjfttf ’FTTO S]W fmTrTOt T 5 4 
cpft ^ 3Rpfft srfbrTf to 4474 tot 517 < 7 ^ gjrr 

44T 5 f¥ U4T1TS RTTlfft 4f 4-TTO >T farfftfm, 44H l g.clI , TtAFl OTTO 
4J?TO yft itbjTmT '484 rjn £ >1144, ®Ff*T4T TTRoft T 
4TVT 3 4ft ••p'TfMl Xfirfar 4' SPTITr h'7 JT *T IWTSFT f«Fipr TrcR! I 
UTOjft 

TP*! if* trftFTW 4ft R«*rr 4f4ft«PT 

v)x fttfir 

1 2 3 


TOtT^lrf TOVfTOr ifafttt OTTO 1JI4t 

T-5 4, 2 3 WPFTpT, 1975 
4. T ifl9 80U8 y fi ; 4i 

4tT* TO* 8.— 194 4 4ft OTT? tJW Ida nil'll % 5# fftw 

% srtfbr tott vi fwipf to srafir 4Rir jo ftH <t >rf *t K»n ^ 

OT4 2 ft 'dWtiTT TO 4ft uftt wFwtfetfr 4ft TOTft-Wt wfmR 
OTT Jf OTt HTTOtt St rtf'* 3 ft HTTT 4pT fTOftf % «V7 

ww 4 ft fftfm wt > 7 * #hwt % wftfir, trfft 4ft^ ft, wr 

mnfrf 4 ft vrfrFEfT % tpfhr 4tr TifftTOT aim tot j i 

iroftfr 

^4t* ufwft 45T *istv WTtT f[W 4T? Tftr lft>TP7 
TuTTri it* 


12 3 4 

i. TnptniT TrvTfuf P 2 -vr ( 2 ) rrwt- 

41457 (V) 

9 2 -tr ( 3 ) 7 fa?! it vttr srvftr 47 

htfen tprtVTT 4R7T 


[mfij^mTIT* 4/75 wto it* Iv/8/i/ 7 5-H>T« <ft*- 2 ] 

Office of the Collector of Central Excise 
Guntur, the 23rd October, 1975 
CENTRAL EXCISE 

S.O. 9. — In exercise of the powers vested in me under rule 5 
of the Central Excise Rules, 1944, 1 empower all the Officers 
of the rank mentioned in column 2 of the Table appended 
below to exercise within their respective jurisdictions the powers 
of the Collector under rules mentioned against each in column 
3 of the said Table subject to conditions and limitations, 
if any, indicated in column 4 thereof : — 


<Rf«FT xifargTFTr *r fmr 139-41 
% uf*T 3 % ftT7 >tt 7 
to “wtfrspp, ifThr njw ijf, 
474hmF" % turn <17 "«jjTW 
imiffrf, Tnjrrpfr” im srfmrTpttT 

Ff7 ^rrh 1 


ttf nFtrgmT frotr 1 - 11-75 nvn^v 1 1 

[Rftrgmr it* 5/75 iff* u® IV/ 1 s/ 1 / 75 - 17 * 4 ® <fr*— 2 } 

wrf® ^* m, mifirf 


S.O. 9. — In exercise of the powers conferred upon me under 
rule 5 of the Central Excise Rules, 1944, I hereby direct that 
the notification of the Collector of Central Excise, Guntur as 
specified in Column No. 2 of the Table hereto annexed shall 
be amended in the manner indicated against it in the corres- 
ponding entry in column 3 of the said Table. 

TABLE 


S.No. Notification No. & Amendment 

Date 

1 2 3 


1. 1/71 dated 4-6-71 In the said notification for the 

words “Superintendent, Cus- 
tom House, Kakinada" under 
Col. 3 of Rule 189- A, 
the words “Assistant Col- 
lector, Rajahmundry" may 
be substituted. 


This notification lakes effect from 1-1 1-1975. 

[Notification No, 5/75-CE— C. No, TV/8/1/75 MP. 2] 

1. J, RAO, Collector 


1 l/71 

firm 4-6-7 1 
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ttrifew rviww 

FWT faFTT, TTFIF-faFf-T FT FTrnfTF, 

WATT 

Ff ffeft, 1 2 faFHT, 1975 

fit* wt° io. — w4t fa %ft tpf fU Fro, «ft FFTiFTirr 
Fifaqr fnr, jfeftT ft ftfff f?t fe % ‘fer^ fjff” % *rr * m % 
fm, 16,500 t° ^ ^ tmf:<ft/zt/2iB3!>75/ 

f«rrr*fr 20-7-73 ftr fen n^rr «rr 1 uplR tt; Tfera f% 

8/ 1 lx l’l * l F fafFTT M Rl 4T Thloi f r l ’! I 0 *1, > : 1 % FT XTTU i .. 
r T v EPEET fan ft fa >JT /£2Tf Pi f^T 1 ! ^3 ,J i FfrT mt Ft ft 1 
-rfer tp Kfr 3ferw fen ft fa fwntfrr pw f% *pr fern 
f%F?PF 5rf% FT 4,444 TF% FT 3FFtF >07511 Tfet Tft% Jtr 
12,0 56 TFT *01 TFFffi ife % FIT W> rfa 4ff | 

2 . im tfe % ffff % ferr ft ft vmFT infer ferr ft 1 
OTferrarfa %fT ft fa ttt%f fen : fr/tfl/ 21 93875, ftrfa 
20-7-73 F% ip ipr fiffm fatfer fH <ai at It fe few 
3nr | fa infer FTfafa srfrf tff% fel fet wfe TTfar 1 3Fijfe 
fe%% f% >jw ijsr faffer fefer nfa T?f Ffr wirt ft 1 

[fen : 4r^/v j R-25( 1 ) /p ff-74/ftt rp- 3 / 2459 ] 

Fa FT a -Ti iff, fa F flTF 

MINISTRY OF COMMERCE 
(Office of the Chief Controller of Import and Exports) 
ORDER 

New Delhi, the 12th December, 1975 

S.O. 10.— M/s. The Mysore Sugar Co., Ltd., Shri 
Jayachamaraja Wadiyar Road, Bangalore, were granted 
import licence No. P/D/2193875 dated 20-7-1973 for Rs. 
16,500 for Import of “Spare Parts" from C.C.A. They 
have requested for the issue of duplicate Exchange Control 
Copy of the said licence on the ground that the orginal 
Exchange Control Copy of the licence has been lost. It 
has further been stated that the Exchange Copy of the licence 
in question was lost after utilising for Rs. 12,056/- leaving 
the un utilised balance for Rs. 4,444/-. 

2. In support of their Contention, the applicant has Died an 
affidavit. The undersigned is satisfied that the Original Ex- 
change Control Copy of licence No. P/D/2193875 dated 
20-7-1973 has been lost and direct that duplicate Exchange 
Control Copy of the said licence should be issued to them. 
The Original Exchange Control Copy of the ubove licence 
is cancelled. 

[Ref. No. Ch./M-25(1)/A.M. 74/R.M, 3/2459] 
N. N. CHATTER JI, Dy. Chief Controller 

fesr 

fafef, 1 7 fa 4 HA 1975 

ft« wo 1 1. — wtf Ffa) wy foo, tfprfeiT, tfair trr infer, 
Tfe wftr Fife fam mumr ijjt iftfe fefa 102,000 

fef Tjprf 53 tflMHfa*t faFT*ft FTfe feTfe/wt/ 30 3 29 80/ 
Tf/tp/ 44/^/33-34 fefa 25-8-72 FFTT fetT TFT FT I 

2 . fe ft 3F%fe tflnrttpr ffenfl 9 /fad f% ftlF iFp r r srfar 
f% tpfarfar Ttfe) mh 1 % fanr or wtott tp m^r fen t 
IfT rfaqmi T frwfe) TTfe 33% %) rpTT | I r mffanuft JTTT 

wr% 4? gmr ft nf t fe tfl'FPtTPFt fen dr Ttfe ft ' 40,075 

FTF FTW FIT 3TF'tF 3337 faq FT I FTfe rf lt TF fa ' Hi FFgfer, 
rfe % FlffeF FTrTFT FFT «fT I 
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X1F% tfe % FTfer % wfefer % FFf iflFF F5T FtfarT ffet t I 
fevi’X'WT S fe F4r %fFT35Ft fatTEff FTf%3 %FFT ft/ 

FT#/ 30 32 980 fefe 2 5/s/72 WT FFT | tfE fafe TdT | 

fe pr Fir wferfF Ffa wfer %r Titr Frfer Fife ^ 

FfeTTfaFT few! P feFT jfPTT ft 1 

tfiTEftpr ferdt FTfhi sfa sttf % tfer <fit 

33 T^T ft I 

[%WT -74?/ 3 9 ( 1 ) / 7 2- 7 3/ WTT tp- 2] 

ORDER 

New Delhi, the 17th December, 1975 

S.O. 11. — M/s. Modi Rubber Ltd., Modittagar, U.P., were 
granted CCP No. P/I/3032980/J/N /44/H/33-34 dated 
25-8-1972 under G.C.A. for Rs. 102,000 only for import of 
Tyres Tubes & Flaps. 

2. The firm have requested for the issue of duplicate Cus- 
toms Purpose Copy of the above said CCP on the ground 
that the original CCP has been lost by them. It has been 
further reported by the licensee that the CCP had an un- 
Utilized balance of Rs. 40,675, Only licence was registered 
with Bombay Customs, 

3. In support of their contention, the applicants have filed 
an affidavit. The undersigned is satisfied that the original 
CCP No. P/1/3032980 dated 25-8-1972 has been lost and 
directs that a Duplicate Copy of the said CCP should he 
issued to the applicant. The original CCP is cancelled. 

4. The Duplicate Copy of CCP is being issued separately., 
[No. Rubber/39(l)/72-73/RM.IIl 

wfet 

FPTaatTa 12.— fueqifilMl 0% vftFPFfafa, 6B/2, ffiFFFT^ 
Ttf, Fit Ifeft %t ■>|ferFT % 4TPTT3 % fanr Tfe % wufe 76, 400 
TFF JJW ifT Fit STTFT3 3T5f%F %WT 'fa/fl/ J 4 0 80 1 5/wR/q3 
f/.8 4/tfe/ 37—3 8, fefe 7-2-75 3TTF ffet FFT "FT I 

fe ft wvf™ srifFtr jffarrsjTFr frwrrfe %Vt jjut faffer 
faaq' j ( Ff%FT 5% xprfaffF qfegT orpf) Frrrt % ffer ipq WTUTT 
ft wrfer ferr ft fe >j/t Ff%Ff 33% wtfttw ftf Ff ft i 3t^- 
ifelTfr II TT Fft •%) tpr !ff F^ ft fe 3T#F FT 3F%TF ffiff 
fen FF1 FT I gfe Fm % FlffeF F'tlFI FT I 

WF% tfe % TF%3 % WfeF.’f % mp DTF«r Ffl FtfarT feTT ft 
WtffeTOTfl ft fe WTFTT >Ffe% %a 4t/%)/ 1 40 80 1 5, 

fefe 7-2-75 FT fetml'aFi' ffefe >tflT f%f%FF. falfeT 

qfef wt Fft ft wftT ft fe ?>fef w^rfarfF srfet mAFTt 

ftt FTtr <t% tt%) TTfftrr i ft fenupc faFF+ft Ff% x%t jprr 
feTFF fafFTT Ffa T^ fel TTfft ft I 

>m%% >ft femptr feral fe ^ar fafaFF fafew sferiff 

4% F-ffTiF trfet WTF % Trn <f .rr fer ft I 

[iw %FF/t 1 ( 3)/73-74/FTT FF-2] 
Fit 0 tto ^TF?r, 3F-1JW fFFTFT 
?t%— h.^F farfer 

ORDER 

S.O. 12.— M/s. Sylvania & Laxman Ltd., 68/2, Najaf- 
garh Road. New Delhi were granted Import Licence No P/ 
D/ 140801 5/R/NE/54/H/37-3 8 dated 7-2-1971 under Dutch 
Credit for Rs. 76,400 only for import of Crucibles, 
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2. The firm have requested for the issue of duuplicate Cus- 
tom Purposes Copy & Exchange Copy of the above said 
licence on the ground that the original Customs Purposes 
Copy di Exchange Purposes Copy has been misplaced by 
them- It has been further reported by the licensee that the 
licence had not been utilized. The licence was registered with 
Bombay Port. 

3- In support of their contention, the applicants have filed 
an affidavit. The undersigned is satisfied that the original 
Customs Purposes Copy and Exchange copy of Import Licence 
No. P/D/1408015 dated 7-2-1975 has been lost and directs 
that a Duplicate Customs Purposes & Exchange Copy of the 
said licence should be issued to the applicant. The original 
Customs Purposes Copy and Exchange Purposes Cony is 
cancelled. 

4. The Duplicate Customs Purposes Copy & Exchange 
Customs Purposes Copy of the licence is being issued sepa- 
rately. 

[No. Lamp. /I l(3)/73-74/RM.II] 
T. V. CHUNKATIf, Dy. Chief Controller, 
for Chief Controller 

rurt w fan** nmrrr fanfa *r mnfan 

1 1 R/Ti 1174 

*ic ano 13 .-- tfafa rrrt fa°, jft nfqrrn mr iffm fa°, 
LPT RfTTT jtfTI RPT, fTT, ffiFT^-SO fa Rfor-RPR, 74 fa 
2 4 uT l 1. 1 % rtrr nnftpT rut % ntnrn % 
far 4, so 4 (rtc rrtt rts np- *nn urn) jjpt tt 
tpfr xrfp* Tra.far tfanr : *3/^/26720 85, farfa 1 . 1 - 8-73 

SpTTR fimT RRT & I 3 fatR Rrti '1 fa tflRI »|z9i fRRTtf) RpR 

fa wfaffa £ far ct wrapt nr wrtRR fanr £ fa trr fafimw: 
ffanfa nfa fafa ifft TfT>rwjw sfawtir R qffaR fan fan? 
far faTpr fa Tnnhv far farr fa r^ | rt wfittw fa 
ft i wrr trrn T wiR 5r wrfafa r Rfa:fa, rttr rr, trsaf % 
rtrr fafaRR, tptw Alt mp uprnncr nrfar?r ffarr ft 1 

2. ft Rtfst $ fa faJpF <515+19 RW fa/TR=r/2G7208 5, 

farto 23-3-73 fa rt faRmr* fRrrfa nfa fat r#/w«ttrw 

fa fa ft fat ffayr 5RT fj fa TRfa Wfiffaft WTfa* TR fa 

nrfr fa Rffi, i 

9. RT5tR fa RT faRTWT ffalfa fat fa fa RRfa 
RTrft ft I 

[frifim hRRT ’ 9t6/2 581(i/q<» faTo-73/24/l 1-72/lTRo/fo 
faornqofa -tfa® fao tro/978-ft Rift] 

RRo PR*- 1 RTTtWTrfa, aR-JJXR fafaTR, 

iA rup: ’ftr fa fare. 


Office of the Jt. Chief Controller of Imports and Exports 
Bombay, the 11th June, 1974 

S.O. 13. — M/s. Ethnor Limited, C/o Jhonson & Jhonson 
Ltd., Lai Bahadur Shaslri Mmg, Mulund, Bombay-80 have 
been' granted Supplementary Licence No. P/1,/2672085 dated 
13-8-1973 for Rs. 4804 (Rs. I'ourt thousand eight hundred & 
four only) for import of items shown against B. 11.1 in 
Volume II of the AM. 74 Red Book. They have applied for 
the duplicate copy of Customs Purposes copy of the said 
licence on 'he ground that the original has been lost or mis- 
placed without have been registered with any Customs autho- 
rity and not utilised at all. In support of their claim, the 
applicants have filed an affidavit duly sworn in before the 
Notary, Union of India, Bombay, 


2. T am satisfied that the original Customs Purposes copy 
oi the supplementary licence No, P/L/267208S dated 
1 .1-8-1973 hip been lost -"'misplaced and direct that n duplicate 
of Customs Purposes copy of the licence be issued to the 
applicant firm. 

3. The original Customs Purpose copy of the licence is 
treated as cancelled. 

I Issued from file No. 916/25946/AM. 73/24.1 1-72/1../EPSC 

1VA/978] 

M. S. NADKARNI, Dy. C hief Controller 
for Jt. Chief Controller 

TT-RRR fatfaR, RWTR-fRRfa TT TUl'm, 

wfan 

(fatlRPT 29 fRRntrr 1975 

*T° WTO 1 4 — RRRT RRRTtR 19-3-7 5, WIRR- 

rttt rtsTwr, ffrtRTR-v, ^ ^rer rjsr ^ tT ( 1) fatr-RtA, 

7 4 fafaf % wrjRIT, RTTflirg- EtR, RiRtf faff faf 

fw ( 2 5U0/--wi[ ('fnrRTT 'TtR rft Rcpf m^r) fpp sfty ( 2 ) faRTR 
100 0 /— TRR (PT ?RTT FR^ RT*) TW % RTRTR * fap RR'A RpR 
jSrtrw fa RPR R Rlftmt T* ^ Rip- qwr RTRIR 
TTIfaRRTPSrn r f)/nR/l7 43 3 77/tfl/n j RR n TR/go/RrF^/3 7- 3U, f>7RpF 
4-3-74 RRR 3500/- W A fan SRPT fRRT RRT RT I 

Rrffa RlftPFRRR fat RfaTOrRT ffapfat ttf?T ^ RTR RTC/fa 

RlRTTJeT rEt ^ RffafR Ri fan ?R WUR qy ffaqr 

^ fa RT 'ITfAR faRJ>R RT TR?Ar fap fafiT RTftTTH TR * 
RTR I8TT RRT I 

RRR R RR4R R T^TR nq; ippqq^ iRfaRT fRRT | I 

t r^sr f fa tttsAr Rff ijr tfavntrw fRpfaf srfa xftq snfOTrn: 
•m Rit Rp ^ n\r fafaq tpr i fa iffifar WRfafq RfuRt wifat* 
fa Rift fa 'STTRtRrffat I Rlfafa fa 1JR faRT-lTpR ffarfat pfa 
PR« ffTTT T? fa Rifat S I 

[R®TT PR- 8/PRPRWT^/PRRt/pPR- 74/00 0 78 l/tfa) 

Ru rrrro unto ^RR Rq-rfRR farfa* 

Office of the Deputy Chief Controller of Imports & Exports 
ORDER 

Hyderabad, the 29th September, 19 75 

S.O. 14. — M/s. Nava Bharath Industries, 19-3-575,. 
Outside Gazibanda, Hyderabad-2 were granted an import 
licence No. P/S/1743377/C/XX/50/W/37-38 dated 4-3-1974 
for Rs. 3,500 for the items (1) Permissible varieties of Natu- 
ral Essential Oils as per April-March 1974 policy other than 
canalised upto Rs. 2,500 (Rupees two thousand & five hund- 
red only) and (2) Thymol allowed upto Rs. 1,000 (Rupees 
one thousand only) from General Currency Area with Letter 
of Authority in favour of M/s. Ratun Industries, Hyderabad. 

They have applied for a duplicate copy of the Customs 
Purposes copy of the licence with Customs Purposes copy of 
Letter of Auihority on the ground that the original licence 
with Letter of Authority has been lost without having been 

utilised at all. 

In support of their contention they have filed an affidavit 
1 am sntified that the original Customs Purposes copy of the 
licence with Letter of Authority is losi and direct that a 
duplicate Customs Purposes copy of the licence with l.elttr 
of Authority (Customs copy only) should be issued to the 
applicant. The original Customs Purposes copy of the 
licence is hereby cancelled. 

[No. N. 8/SS1/NP/AM/74/000781 /Hyd.] 
K. M. R. MENON, Dy Chief Controller. 
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S^TTH At wet RSTmZT 
(WR frflHT) 

qf fAA, ,'! AtR 7 197 5 

tt- tito 15 . — Hrii)fH+ 'rfA 7 ( AtAtttA wft 
topfr) wfAWr, 197 1 ( 10 7 1 TT 40) A TT 7 r .1 3TH UTR 

trfemA tt jpipt vA T«rr At Aittt (Air 
farrm) vi rpr rttr A ?tEhw *tm i rnwro i n,i;:, Um-v 
I 3 tA-T, 1972 % AAl-TR IT Aj TTITT, " 5 : ITI'l, fSARTR 
fsw Aht 7 ?, T7TTT A o,T fArfrpl tjrf'j'tROT £, flf; fhvrtfaR' 
*rr 7 A h TfrsrfarT wfgrrrlrA A rtt rttt 7 i: TnrrfAr Asr- 
f rfvfi 4f TR-fR wfarriA 7H T RR AAr WfafAtR T fAMWR 
*f: Fte hutti AhtiA f-RTT ttGt k, A Art fA^RFR ftnr 
fARST t TrAffAfr qf 7 R 7 w nRR r *tF«i=t RpAr i qrpTR - :> 

*r tm art v wTif AM*ir wrrfriT v rrrt w rr rA 
srftniAr a 5rAr 7 r ^fif tttt t vth 1 Ar a srfafArcr t- 
ira w«nrr iw *rwf=r ata AvAfAfT A At at S i 

TTirifT 

ArTrfWf %■ ttrTr iRffffT srfAr' ws 

1 „ 2 
tt RifiTirsfT, tteit Tsrr^r fArr tattt (tiawr) rAsrA Etta 

% TIT JT AT 7 , faff TTT XPTTTTT RTT 
RfAA 7TRTT TUTT RRTfZTT, fAtR- 
TT2T A 7 ArT RlA # fr>TR WIT 
A TR I 

7T R^mBA, Tf?=TT 5T3Tr- TTTT TIStTTT fATR RT77J fArfVrAWTR) 
tt, Ttfr i t rear rrt A unr rAc r*ti 

fWA RTT RAfR TPtA T TUf 
‘-JlRr *T RRT STTTRT T frV.TTtft 
TTRpft, RTR R ml T) TAR A t *jf*T 
rrt ter A 7 »it vtTftrT £ i 

T.rcmm AIrt Art err Art srmTT, fsurr sttat (finrrr) 
TfrTii. Tw T Ao t/to '*tttA:t t 

rpt^v-t if frf4^ wr, EiTnpfr 
'PtATr At ^fn ?r«rr tr tt 
T An JTffPTW V TTRjifT TFT 
Awr i 

TfT*5 51»fT‘TT wfarrA, TTTA FTS t (TRETR) T f**TT WTFTT 
WIWT^ if TtA wr TTTTT TTtWt im, 

TT1T 7 . ’ TR 'SrRT TfTT TTTfTT qfr- 
TT I 

irWrarfl lEfsiT, ttAt fw ttuTt ( -TrqpiKrR ) t tsAt Eirt 

i w- Hitt jtottt, ^rTTrT^r t«e miarTTR 

if Ftt jttAt mA i 

'Tf 7 AnrTT5rfa'Tr,Tm7r- m f'-sA if' tsttA trut 

tTW mr i if tti't AW, TirTn, tfTTT, 

n-Tf ‘iTTS."; flA, RfROT RTTTT 
? f: TTr-TPTf 7 :Tr tt fiqr 7 -irpTTT-irA3|T 
T/T A <*TT 1 


JANUARY 3, 1976/P AUSA 13, 1897 9 



TfrAuRr tttt, fwwiqrTq Ttt (tteet aAr) * NAt 


TRT TTTTT:, fTnTmr- TTT JTTffTrTr TITT T JlTTif JTaTTT, 

T2RIT I fAfTm TTATr T9 1' ffft ijEt At 

ttr tEt 7 i 

[Ti JT *f‘' 3 ( S)/7 2- l JW-2] 
ifAf TT^T ffTTTifT. 79 -tNt 


MINISTRY OF STEEL AND MINES 
Deparlmont of Mines 
New Delhi, ihe 3rd Dec., 1975 

S.O. 15. — In exercise of ihe powers conferred by section 
3 of the Public Premises (Eviction of Unauthorised Occupants) 
Act, 1971 (40 of 1971), and in supersession of the notification 
of the Government of India in ihe Ministry of Sled and Mines, 
(Department of Mines) number S.O. 1033 dated the 13th April, 
1972, the Central Government hereby appoints i he officers 
of Hindustan 7.inc Limited, Udaipur, a corporate authority, 
mentioned in column I of the Table below, being Officers 
equivalent to the rank of gazetted officers of Government, to 
be estate officers for ihe purposes of the said Act who shall 
exercise the powers conferred and perform (lie duties imposed, 
on estale Officers by or under the said Act within lire local 
limits of their respective jurisdictions specified in the corres- 
ponding entries in column 2 of ihe said Table in respect of public 
premises belonging to the said Hindustan Zinc Limited. 

TABLE 

Designation of officers Local limits of jurisdiction 


1 2 


Deputy General Manager. Zawar Group of Mines located 
Zawar Mines. in village Zawar, Tidi and 

Amarpura. tehsil Girwa and 
villages Bhalaria, Singatwara 
and Rewa-Tali, Tehsil Sarada 
of District Udaipur (Rajas- 
than). 

Deputy General Manager, Zinc Smelter including the rosi- 
Zinc Smelter, Debari. dential colony, buildings 

and open area and land 
and other premises under 
the Zinc Smelter in villages 
Debari and ilichdi in Tehsil 
Girwa and village Gudli in 
Tehsil Mavli, District 
Udaipur (Rajasthan.) 

Factory Superintendent, Lead Complete Lead Smelter, its 
Smeller, Tutidoo. various buildings, residential 

colony and open land and 
other premises under the 
Lead Smelter in village Tun- 
doo, Sub-Division Bhagmew, 
P.S. Bhagmera of District 
Dhanbad (Bihar). 

Senior Administrative Officer, Head Office Building, quarters. 
Head Office. Quest Houses and office 

premises of the Company 
at Headquarters located in 
Udaipur City (Rajasthan). 

Project Manager, Maton Maton Mines located in villages 
Mines. Maton, Kanpur and Lakarvas 

of tehsil Girwa, District 

Udaipur (Rajasthan). 

Project Manager, Rajpura Rajpura-Dariba Group of 
Daribn Mines. Minos located in villages 

Dariba. Rajpura. Anjana, 

Mahcnduri.i of Tehsil Kapa- 
san. District Udaipur and 
Chak-Papadia of Tehsil 

Kapasan, District Chittor- 

garh (Rajasthan). 


123 01 / 75 — : 
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1 2 

Chief Project Manager, Zinc Complete Zinc Smelter, rcsi- 
Smeltcr, Visakhapatnam. dential colony and open 

land and other premises in 
villages Mindi and Mulagada, 
District Visakhapatnam 
(Andhra Pradesh). 

[F. No. 3(S)/72-Mel.II] 
M.S. BHATNACAR, Dy. Sccy. 

(fTOTTfl fa»tTn) 

if 15fwUTT 197 5 

TON WT.' 16.. — 7R1TR, TOTOrA PTfT (nmfsTfl'T 

qftnfifrr'rf rot arrosptff) wfaf^nr, 1971 (1971 tot 40) iff 

tJRT 3 SRT TOR rifwff TOT JFTht TOri^ gtr, stTTOT to TOTOPIt, 
TOFT 2, tTT 3 (ii) ’Tit)*! 15 fuT^, 1973 TO 7*5 ’3071 / 
3 07 2 TT 5TTOlfw 'iTRTO TOR TO ITOrTTT Tftl TOR RTOWT (TOTRT 
firm) TOf wfsPfTOlT tfo TOToUTo 2597 ttrftTO lti TPTTO, 1973 

h PpRrftftpr tfifm roroft unfa;:— 

^TT TtftFJTOTT t, TORcf) t, TFf 2 T hTht TORTT 1 t if) 

nftfe t, "mrormt Trfsnrrtt” irtt ii rt.to tt "trp pto rorfitro 

HartTTO" ?RT X$ TOTTR I 

[TO.otfo 3(9)/72-tTTo«rrfot)-irrfTftl7TT] 
TTRo to Ttl, fil$YITO 

(Department of Steel) 

New Delhi, the 15th Dec., 1975 

S.O. Ki. dn exercise of the powers conferred by section 
3 of the Public Premises (Eviction of Unauthorised Occupants) 
Act, 1971 (40 of 1971), the Central Government hereby makes 
the following amendment in the notification of the Government 
of India in the Ministry of Steel and Mines (Department of 
Steel) No. S.O. 2597 dated the 16th August, 1973, published 
on page 3072 of the Gazette of India, Part II Section 3(ii) dated 
the 15th September, 1973, namely : — 

In Ihe said notification, in the Table, against item 2 
in the entry in column 1, for the words "Administrative 
Officer", the words “Assistant Personnel Manager’' shall be 
sfibsti luted. 

[F. No. 3(9)/72-MIV-10M] 
R,K. DANG, Director 

ftfa sflr fawrf Fsrcrtf 

(m froroFT firm) 
iff t fimnr, 1975 

TON TON 17. — ’TOOT, Ktfh TORT (tplftatVl nil 
TOTOl) TrfafiTTOT, 1937 ( 1937 ITT 1 ) iff TTRT 3 JRT 5FTTT 
riPpriff TO STITt TOPI gt(, TOTRnf) (>*w)lRW tf)T tTTOf) PRUT, 
196 2 to rofim toV totoTtoto tottot wtff £ i 3 tot fro totot 

>JRT TO ff, TORTfin TTOYsR TO fiRTOfirfet TOITOTO TOT TOTf) 

TOtfiFTTOT iff TOAtoA It fror jmfilFT fTOTT TO | fcrTOit TOTOTt 

tototItt iffTO totottotot f , i troro jrt tjtotot i) TOtff P % to 

TOTFTO TO 171 wftpjTOTT iff 7TTOW if) Jffrort TOTfTOT iff TOFTrif 1RTV 

arPt ^ ttt)to rr 30 if) to firorR from arw i 


[Part II — 

mt totor WMir toi% it ^ froroTOf to tor trm iff tout 
tot ifr mint to tojtr front TOfror it topto &Tto to^to trtor 
tot tot fromr rot 1 !) i 

firrorot rot tottoto 

1. 1. TOT fTOTOTOT rot RT4T TOTTTOft ’Refill' NT TfVt totoTO (nlfript) 

firroro, 197 5 Jf i 

2. sronKt «iiftiRwr toTt tototo from, 19 62, firroro 7 
Trofim (i) i) wtpt tot fiRiftrfisR TOtfmw t 1 *! mTO, 

"( 1 ) TOrrarf) (roifn, tffw xf\x tj 4) rot totottrtor 

ro fTfl flTOR TOTT^TOR 9TTT TFJTftfTOT flf=T n T1TO5 *?tK 

rntror nraint a i fro froro torto i” 

[tfo 1 3-3/7 5-troITOTo] 

UTR'-'tnTo TOiSfr, TRT Ttfror 


MINISTRY OF AGRICULTURE & IRRIGATION 
(Department of Rural Development) 

New Delhi, the 1st December, 1975 

S.O. 17. — The following draft of certain rules to amend 
Cardamom Grading and Marking Rules, 1962, which the 
Central Government proposes to make in exercise of the 
powers conferred by section 3 of the Agricultural Produce 
(Grading and Marking) Act, 1937 (1 of 1937) are published 
as required by the said section for the information of all 
persons likely to be affected thereby and notice is hereby 
given that the said draft will be taken into consideration after 
the expiry of 30 days from the date on which the copies of 
the Official Gazette containing this notification are made 
available to the public. 

Any objections or suggestions which may be received from 
any person with regard to the said draft before the expiry of 
the period so specified will be considered by the Central Gov- 
ernment, 

DRAFT RULES 

1. 1. These rules may be called Cardamom Grading and 
Marking (Amendment) Rules, 1975. 

2. In the Cardamon Grading and Marking Rules, 1962, 
in rule 7, for sub-rule (1), the following sub-rule shall be 
substituted, namely : — 

“(1) Cardamom (capsules, seeds and powder) shall be 
packed in clean and sound containers in a manner 
approved by the Agricultural Marketing Adviser to 
the Government of India". 

[No. F. 13-3 /75-A.M.l 
R. N. BAIKSHI, Under Secy. 
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(gw f»<qrg) 

g$ fa?*fl, 19 fggmT, 1975 

MTo 18.— gg: naTig mmA % Praia, 44ta gW fagsiTggf, Wife fg*inggf 4k gw Nam % aaa aaT g«T grprfgg 
am ffeir gr'4 am gianm % aa, garfTqregr, 4aga, ifeaga, fagm gar fana % f4ar nr ama to agna faar % itfrgw fgqg 
*rfafggg, 1964 ( 1964 W 37) 411 trm 1:1 47 SMI a aTTaW r JW f^T^TT % pm £ [ 

4k gg : gr® (Tini, 44ta gw Pragma!, aarlm Pragmaf 4k gw fagra ^ tag 7T«rr fegi n^mar 4 ana ®t ai 4k -Takafepi 
imrf 4: ama a gif fawfafgg »rftmrfTgr 4k naarfkfr 4 gr41g ganra n gklg to gfcr, 1971 4r nfrag % si<3jfei< 4 an® 
firfaTgcJ arrig ® gga *rrr;frg gw fggg % naan! a ana 4? win grtra gfe mra gfaferag nr am 12 it 411 aggro ( 1) % groin am 
am trgffea gmar afT fi % 1 

?tt wa gw ffegg £ gfafaga, 1064 ( 1994 nr 37), am wanna mtfm *Plr srro 12 11 am stag gfegat nr anta nkr ftr 
% s atn ganra ggaam fawfa-fga aratrika'i am nkrrfta! nr amn % ama at ®rf nrflg 4 wrrofm gw fkm 4 guHte areal 

ng wfanm/Vig rfr m tut naTia amre Jr nrtfrg TaiaRim n ana iron a aroftggro 

go few ga ro raril i iwr % m^g fa® gn tc a fang nr wr- 

gram C 
arf.g 


1 . 2 


3 

4 

5 

1 . 4! ago 4io sfr4 


jfkrg 3 t4i«w 

ggwnfefSum (gnrrw) 

20-1-76 

2. 41 17o%0 ^-g T®j 


4k'(h giUftW 

— gf— 

20-1-76 

3 . *41 rfi 0 sgr 0 femrimr 


ctn4141 gfermro 

an41g7i ^rtri 

1-3-72 

4 . 41 gFgg^ ggra fggrr 


nfewre gkw Taw 

gfe;E3 gram tw 

1-3-6 9 

5 . 4! ®° OTTPT 


nffess ifrgrg xijw 

— #-- 

1-3-69 

e. 41 ijo wro gra 


gfms jfranr thw 

1 

1 

1 

1 

1-3-69 

7 , >41 4 ®o 41 0 feWT 


gfrw 4 rttt t«w 

gf fere gJaw Tnw 

1-3-69 

6 . «ft wro gnrakga 


nfgss gram rwn 

— 

1-3-69 

u. «n fnnknr fgsrr 


giaiH 

nfer«3 gram txw 

1-3-69 

in. 41 topw ™ 


~-^— 

— a|l- 

1-3-69 

11 . «ft arm g» afef 



--a#l-- 

1-3-69 

12 . 4) %o41o ggaTg ig 


--a?l — 

— a#— 

1-3-69 

13 . 41 mr« ggl 


**'1 4. 

aims Am 

1-3-69 

14. <ifl gTllooflo fe] tg 


- - a?)-- 

— a|l- 

1-3-69 

1 s. 41 ggo 



— a?l— 

1-3-69 

1 a. 41 41 0 41 0 gwr 


— arffe- 

nfgrs 

1-3-69 

17 . 41 4lo 41 0 4tf4n 


wifere ntanr t^w 

g'ram wfiraw 

1-3-69 

iM. 41 gg° 441 tjl 


glam gtflwn 

— afl — 

1-3-69 

19- 41 gmooflo jgwg tw 


W AW*'' 

g'ram wm 

1-3-09 

2 0- 41 4lo41o g f ?w Tjffl 



--ail-- 

13-69 

21 . 41 41 0 %o Trek 


-- 

— a?l- - 

1-3-69 

2 2- 41 gg° 4 0 TWtt 


-- 

--a#-- 

13-6-9 

23 . 41 rwrw g4l 


giam 

— ail — 

1-3-69 

24 . 41 4to 4lf 


— 

--ail— 

1-3-69 

2 5. 4l IfeT 0 ^TTT 0 Tgf 


— 

analni g^rgn-i 

13--6 9 

2 6. 41 giro 4io xwiti 


jpg faflwn 

ijm a4asw 

1-3-69 

27 . 41 ggo 4ig 


— 

7j;g faflsm 

13-69 

28. Tmtrm 


n f 7 b 5 

9^ian 4a- 3 

1 3-69 

29. ^nTo ill'PfPl^T 


-- 

g?ran 4a- 2 

1-3-69 

30* *sft ^ 


■jfcgg xrigrTT 

afka arfea-T 

1-3-69 

31. ? 41 va 'i ^I'T 


4141 gR 

- -ail — 

1-3-09 
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A 


4 


5 


3 2. 'Ll % o I7THH-M 

:n. *fl» nur 

:m '-h dfdTd 

as. *-fi wir spik 

3 6. 'Ji fu dlw fVte T 

37 . ’-t! Turfed d-drfl sf*ra 

3 8. *fl 'FTpr-l fadRa 

3-9. »4l W|T" trtfo rfFTPdT 

4.(1. >di d»rdd tTSfo dig! tfe'd 

41. 'il tdl dffTd7 

4 2. >4) ddn^FT fP^TR 

4 3. '(ft WTmdFT fdddd 7 -! 


4 4. ‘-ft m? iJlTtfi 

45. T^ro ifro dtddr 
49. 4 fl rrsj-o rrFgo fwffi 
4 7- ‘f| add! spdl/srfdd Fdl 
4 8. 44) 41 o drdTTd 

4 9. ‘ft t^Tu JnHTPjfr 

5 0. sf| f) o ard 

5 1. *fl %TFTd 

5 2. 'ft fto dNdsd 

5.i. 'ft i'tofnr-j iJT^TTffir^JTf 1 ^ 

5-1. 44 ®fi o ft 0 df-CpD 

5 5. “ft STfl’TR' ‘.fidTrdd 

5 6. 'ft , >TP r 

57. >ft %0 rrifo srorFF: 


-- 

‘ fd *ti-4V 

1-3-69 



1-3- SO 

— dTl- ■ 

--AFI-- 

1-3-69 

-- «r?h- ■- 

--dtr) — 

1-3-69 


Ptitv- 

1-3-69 

■ ruTT-T'-: 

fppr 

1 - 3- 6 9 



1-3-69 

-- 

- - =nfl- - 

1-3-69 

fttFtt; . 

--ff?d-- 

1-3-6 9 

— d?n — 

-- : 4?1- 

1-3-69 

-- 

- 

1-3- 69 

4TPF 4 1 

- -f$-- 

1-3- 69 

- -dfl-- 

— dpfl-- 

1-3-69 

-- 

— ?rf \ — 

1 3- 6 9 

Tnbtrrr 

dWNTT 

1-3-69 

— ^nfi" - 


1-3-69 

— w-- 

- - srfi- - 

1-3-6 9 

--dift-- 


1-3-69 

— ffifi-- 

--«nn — 

1-3-69 


--dir)-- 

29-6-7 3 

— dst-- 

-- d??l-- 

2 9-6-73 


— Ulf - - 

29-6-73 

--■m-- 

djfl-- 

1-3—69 

— 

-- Tlfl — 

1-3-69 


— dfl-- 

1-3-6 9 

— 

dd! — 

1-3-69 


[do 52/22/7 'l'-n^o ?f)o 3 f tnt- 4 ) ] 
ft 0 immjfd, dd-dfwd 

MINLSTRY OF AGRICULTURE & IRRIGATION 
(Dcpartmem of Food) 

ORDER 

New Delhi, the 19th December, 1975 

S.O. IS. — Whereas the Central Government has ceased to perform the functions of purchase, storage, movement, transport , 
distribution and sale of foodprain? done by the Department of Food, the Regional Directors of food, the Procurement Directorates and 
the Pay and Accounts Offices of the Department of Food which under section 1 3 of the Food Corporations Act, 1964 (37 of 1964) are the 
functions of the Food Corporation of India; 

And whereas the following officers and employees serving in the Department of Food, the Regional Directorates of Food, 
the Procurement Directorates and the Pay and Accounts Offices of the Department of Food and engaged in the performance of the fun- 
ctions mentioned above have not, in response to the circular of the Central Government dated the 16th April. 1971, intimated, within the 
date sped fil’d therein, their intention of not becoming employees of the Food Corporation of India as reemired by the proviso lo sub-section 
(1) of section 12-A of thesaid Act; 

Now, therefore in exercise of the power' conferred by section 12-A of the Food Corporations Act, 1964(37 of 1964), the 
Central Government hereby transfers the following officers and employees to the Food Corporation of Tndia with effect iiom the date 
mentioned a.viti'i.'il eneh t.J them ■ — 


SI. - Name of the Officer/Employce Permanent post held under the Post held under the Central Govt Date of 


No. 


Central Govt, 

at the time of transfer 

transfer 
to (he 
Food 
Corpor- 
ation of 
Tndia 

1 

? 

3 

4 

5 

1. 

Shri S. K, Shome 

. Godovvn Supdt. 

Assistant Director (General) 

20-1-76 

2, 

Shri A. K- Sen Gupta 

. Godown Superintendent 

Do. 

20-1-76 

3. 

Shri P. R. Viswanibhatan 

. Technical Officer 

Technical Officer 

1-3-72 

4. 

Shri Abhinmnyu Pd. Sinha 

. Junior Godown Keeper 

Senior Godown Keeper 

1-3-69 
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5. Shri K. Dhanpal . 





Junior God own Keeper 

-Senior Godown Keeper 

1-3-69 

6. Shri U. R. Khan . 





Senior Godown Kecpor 

Do. 

1-3-69 

7. Shri S.P. Mishra . 





l3o. 

Do. 

1-3-69 

3. Shri R. Moh.aiiura.nmin 





Junior Godown Keeper 

Do. 

1-3-69 

9. Shri Balwshwar Misra . 





Godown Clerk 

Junior Godown Keeper 

1-3-69 

10. Shri A. Chuiatmnad Prosad . 





Do. 

Do. 

1-3-69 

1 1. Shri S.A. Barve . 





Do- 

Do, 

1-3-69 

12. Shri K. C. Chnndratokharan 





Do. 

Do. 

1 -3-69 

13. Shri R. Mani 





Junior Clerk 

Senior Clerk 

1-3-69 

14. Shri R.G. lsav 





Do. 

Do. 

1-3-69 

15. Shri N. Bard 





Do. 

Do. 

1 -3-69 

16. P.V. Chaeko 





Do. 

Junior Clerk 

1-3-69 

17. Shri D.C. Hhoumick 





Senior Godown Keeper 

Godown Supt. 

1-3-69 

18. Shri N. Gant'i Reddy . 





Godown Supdt. 

Do. 

1 -.3-69 

19. Shri R.G. Viltal Rao . 





Godown Clerk 

Godown Clerk 

1-3-69 

20. Shri T, G. Sundaraniamurlhy 





Do. 

Do, 

1-3-69 

21. Shri H. K. Rathod 





— 

Do. 

1-3-69 

22. Shri M. K. Parmar 





— 

Do. 

1-3-69 

23. Murhiat] Ali 





Godown Clerk 

Do. 

1-3-69 

24. Shri V, Choyi 





— 

Do. 

1-3-69 

25. Shri S.R. Vcrma 





— 

Technical Assistanl-I 

1-3-69 

26. Shri R.V. Dcsphande . 





Quality Inspector 

Quality Supervisor 

1-3-69 

27. Shri S. Ghosh 


* 



— 

Quality Inspector 

1-3-69 

28. Shri R, Rajagopalan 





Junior Clerk 

Assistant Grade-Ill 

1-3-69 

29. Shri R. Govindan 





-- 

Assistant Grade-IJ 

1-3-69 

30. Shri Poonaram Thapa . 





Dusting Operator 

Dusting Operator 

1-3-69 

31. Shri Jiwrakhanlal 





Watchman 

Do. 

1-3-69 

32. Shri K. Sharmriurgan . 





— 

Engine Driver 

1-3-69 

33. Shri C. Rad ha . 





Sliteher 

Stitcher 

1-3-69 

34. Shri Sultan Singh 





Do. 

Do. 

1-3-69 

35. Shri Kamta Prasad 





Do. 

Do. 

1-3-69 

36. Shri 13. Yelliah 





Sifter 

Sifter 

1-3-69 

37. Shri Ramliit Tulsi 





Dusting Operator 

Picker 

1-3-69 

38. Shri Panthunan Tripalliy 





— 

Do. 

1-3-69 

39. Shri R. M. Gopala Rao 





— 

Do. 

1-3-69 

40. Shri Dashrath H. Sahu 


- 



Dusting Operator 

Do. 

1-3-69 

41. Shri Di 1 Bahadur 





Do. 

Do. 

1-3-69 

42. Shri Kalidas Sarurani 





— 

Do. 

1-3-69 

4.3. Shri Shyamlal Shivmangal 





Dusting Operator 

Do. 

1-3-69 

44. Shri 13 agi.lu Mulani 





Do. 

Do. 

1-3-69 

45. Shri H. K. Patwa 





— 

Do. 

1-3-69 

46. Shri 1.. M. Thimmappa 





Watchman 

Watchman 

1-3-69 

47. Shri Yousuf Ali/Burhnn Air . 





Do. 

Do. 

1-3-69 

48. Shri T. Kanaran . 





Do. 

Do. 

I -3-69 

49. Shri S. Samhamurthy . 





Do. 

Do. 

1-3-69 

50. Shri 19. Raju 





Watchman 

Watchman 

1-3-69 

51. Shri K. Chcllappan 





Do. 

Do. 

29-6-73 

52. Shri P. Veerabhadran . 





Do. 

Do. 

29-6-73 

53. Shri T. M. Balasubranianiam 





Do. 

Do. 

29-6-73 

54. Shri K. P. Joseph. 





Do. 

Do. 

1-3-69 

55. Shri Horiram Srivaslava 





— 

Do. 

1-3-69 

56. Shri Khcdar Roul 





— 

Do. 

1-3-69 

57. Shri K. S. Waghmare 





. „ 

Do. 

1-3-69 


[No. J2/22/74-FC-I11 (Vol. IV)] 
D. KRISHNA MURTH], Dv. Secy, 
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fWI RRl RRRT RwRfiR R3TRR 

(fwt fk'RT-T) 

12 faRiRT, 197 5 

RTtoJno 19 . — rEt-R ErfE srErfRRR, 1925 ( 1 9 2 5 «Ft Hi) 
i w S 4 3WI ( 2) 5TRT 5PTTT XtftreTRT *FT RRTR RR.ifr 
gr r, tjTTn RTFR <Tff*ZtXT ITS fRRTR 3fft £ fr RRR XtEffRRR R 
tror «rn:?frR rftr Etjwtr, errir ^ WfNrfrtff ^ rtr ^ftrr 
aitr gfi- iff rtrrr rEtst ErEr rrt Erat#) rEtcr ErEx rr 

•U Tri| fo' I 

[*fo rr'Fo 7- 1 3/ 7 3-^1° — 6] 

MINISTRY OF FDUCATION AND SOCIAL WELFARE 

(Department of Education) 

New Delhi, the 12th December, 1975 

S.O. 19.— In exercise of the powers conferred by sub- 
section (2) of section 8 of the Provident Funds Act, 1925 (19 
of 1925), the Central Government hereby directs that the 
provisions of the said Act shall apply to the General Pro- 
vident Fund and the Contributory Provident Fund establish- 
ed for the benefit of the employees of the Indian School of 
Mines, Dhnnbud. 

[No. F, 7-13/73-T-6] 

FtH*T° 20 .— hEr^r Etfix rExEirr, 192 s (1025 *rr 
19 ) v vj s % wrs ( 3 ) arcr str srfwTfi rtt rrIr tf* 

Jtr, R1TR RTHtn; tT^StTTT t tg ffiTUT fcft % fc TO *TfixfRRR 
*PT>jxft ^ rfb^-t srfitfetft i rr r EtfrErEtr HPfTrEnp rtrt 
<cr rtr ^["rtcEr rrr fRsrTRR, hrrir” rx? fort wm 1 

[ro P/Fo 7-13/73— £N-b[ 

triTo fatRtR, rr Erwt tPTTfvix (€)o ) 

S.O. 20. — In exercise of the powers conferred by sub- 
section (3) of section 8 of the Provident Funds Act, 1925 
(19 of 1925), the Central Government hereby directs that in 
the Schedule to the said Act, after existing entries, the name 
of the following public institution shall be added namely : — 

“The Indian School of Mioes-Dhanbad". 

[No, F. 7-13/73-T.6J 
S. VF.DANTHAM, Dy. Educational Adviser (T) 

Eyrtr) 

Rf! 1 8 EtRiRR, 1975 

TCT R5TR fata WfixElRR 1890 RTrA R ElV rjTRRRRR filWlR 

v Eft irrptT trtrtrr i\m ErEr % rirr r 

vto ano 21 . — vihr rtyr R?r rw rr^t 

st^tjsfr r firErfre rrtEt tt 'jfp xttfpt ErEr ft RfiwR r EtEtr 

RRR <F ftTTf URI STRRR RW rri RRT £, Rl Sfl^R ftfSTT RRTRR 
RRR RT^R RE nEf^RRT RRRT ”R->TTG 337 1 , lTRtR7 27 WTt, 

1 9 (1 3 T R1R RTlEtR Rtw V 1FJRTR ST'ft I 


RR. RR, I JRT WJ ErEl XtfixfRRR, 1890 (1890 T 6 ) fE 
RRT i rE RR RR1 (i) 5TR1 RTO rErRI F7T RRIr FRR gpr s,<p 
'pfffR RTRRR R^ cR, !Rjf|R RRRtR; n^JiRr Rg Et?ir Rift | Eft 
3 Rr r^rEt wrr R# oRtR ErEr ^ tEtrir, ri rrr str 
rtr sift, r Etf^R gift tfE rf rt fpiitr ifr J) far rrr r^rEr 
tflr tr^I rtr Rir rrrir rItrt r ErtrffTR vrff ip 
tFJRlL Etrql RTRR1 I 

XPfR^I 

RiRRiTRR ffmR f Epr um^r f rpttrr epjfR ffEt Rfi gfrr: 
?f rtrErt rrt r rEtrrt*, 5A«fTfR>F Etrr Etrr Erfirf? rjpt 

E R7PF XPrEtF Hit Rfr? R5Rt 22105 ErEt IoEtRRR, 
1975 SRT 70,001)/- FRR R7) rjaft iRRtf Rif I 

[?r° RVo 4 - l/7 1 -r) otTo I ( 3 )] 

tTRo RR<j RR1H, X1RT rErt I 


(Department of Culture) 

New Delhi, the 18th December, 1975 

In the matter of the Charitable Endowments Act, 1890 
and in the matter of the Sarda Ranganathan Endowment 
for Library Science, 

S.O. 21. — Whereas an application has been made to 
the Central Government for vesting the property, specified 
in the Scheduled appended hereto in the Treasurer of Charit- 
able Endowments for India, to be applied in accordance 
with the Scheme, published with the notification of the 
Government of India in the late Ministry of Education No. 

S.O. 3371, dated the 27th November, 1963; 

Now, therefore, in exercise of ihc powers conferred by 
sub-scction (I) of section 4 of the charitable Endowments Act, 
1890 (6 of 1890), and on Ihc application as aforesaid, the 
Central Government hereby directs that the said property 
shall vest in the Treasurer of Charitable Endowments for 
India to be held by him and directs that the said property 
and the income thereof shall bo applied in accordance with 
the terms set out in the aforesaid Scheme, 

SCHEDULE 

A sum of Rs. 70,000 invested on behalf of the Sarada 
Ranganathan Endowment for Library Science in Fixed De- 
posit with the Tamil Nadu Industrial Investment Corporation, 
Limited, Madras, vide the Fixed Deposit Receipt No, 22105, 
dated the 16tli September, 1975. 

[No. F. 4-1/71-CAK3)] 
H, S. JASSAL, Under Secy. 
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7 ^ fitful ) 2 4 777 * 7 , 7 5 

(^rra^) 

fT° HT° 22 . — ' 7 T 73 ^ TTWFZ, VfFT 2 , VTS 3 , 3 WT (ii ) , TTTjTT 12 sprrir, 1 9 7 S 7 UfTfaffi, 7 T 7 ?T M 7 +K % ffWT, 7 PTT 7 
f 77 P 7 *fh; 74 * hi >TWm RfyTTTT 7 ° fTo 221 K, TrtW 24 * 7 , 1 975 517 r TPs I* rRfTT >t, tPf 3 ffiltprTT it fafalW ff 777 

smfffi t-m+f fit tf^I* 3^7 ft mf** fkr f wT fW7 ft ft >tr ft 3*71 ft ■'ft, rflr 377 trfaf’TTT ft of qf7, sHtf RiTff 3*n 
qTprhrt* ^ tfk frsnrFT tffijfTTn, 1 9 5 r { 195s fi 24) qft inn 4 ft twit ( 1) tmr fTTTrjfoET T73 7ufl7 ttr+I f faf? ffiur- 
^77 4313T 77 W 7t ft «ft : 

wt7 Iff TTWC 1 2 STTTtf, 19 7 5 ft *771 fl 7W<7 f 71 fefT 771 7T, wV wp 7 ft 1^ fut'T 5TF7 3jft jrtj £ : 

m , ff, Tff srfafwr ft srm 4 ft 777171 (3) ira 3771 fhmi fi aw frit 57, f--=i7 77777 3)3 f?t wf^fl 7 f+ffte 
SfKffi UTKft ft Tlif.f TlTf fl TlfaTT fTtf, I I 




7177 f5Rfl 7*rffi7 7717 TRflfTTTTf fl 717 77MT % mfl7 Iff* TtPTt T+lfW fW7 

Hft+lflfT ff 11 

*pI fiir rrm 


1 


2 3 4 


6 


7 


S 



1 0 


3TT7 7 ; .*1 


JTPff! WTfft 


3f«3T- 

77 


TRFffiWT 7R ®?tft 
fst7T% ffi't TWTTlftf 
7771 ^UTf f 3*T 
fftpT 3TW Ht7 77- 
817 W-Wf *1® 1 301 
% 4W S TTTff'f 
qpf377 tfot ff) ^ 

OTWI*t>' 1301 
fl 7f3 '717 
7fif7-7^S07 7- 

ff 7° 130 2. 


ifif qfil JfTTUf 1.09 
«T7 ^t5Ttf 371 Off 
nPun ikfwf ^ : 
vw® 1301 

ft 717 


TrR-ffiifem 
3771 1 57 5 WRfl 
313 q3-7#W7 IJITT 
7° 1 575-1 300 
Tfk 1 203. 
TftrffNsRT m 

710 1.305 7^7 37- 


777- f*T 7^t 
TtfiTfT TTifi 
f WJ 
% 

fTtJI 7T 


[(tfo 2/6/7 2 -kfT)] 


ARCHAEOLOGICAL SURVEY OF INDIA 

MINISTRY OF EDUCATION, SOCIAL WELFARE 
AND CULTURE 

New Delhi the. 24th November 1975 
ARCHAEOLOGY 

S. O. 22 . — Whereas, by notification of the Govern- 
ment of India in the Ministry of Education, Social Welfare and 
Culture, No. S.O, 2218, dated the 24th June, 1975, published in 
Part 11, Section 3, sub-section (ii) of the Gazetto of India, dated the 
1 2th July, 1975, the Central Government gave two months’ notice 
of its intention to declare certain ancient monuments specified 
in the said notification to be of national importance, and a copy 
of the said notification was affixed in conspicuous places near the 


said ancient monuments as required by sub-section (1) of section 
4 of the ancient Monuments and Archaeological Sites and 
Remains Act, 1958 (24 of 1958); 


And Whereas the said Gazette was made available to the 
public on the 12th July, 1975; 

And Whereas no objections have been received from the 
public; 

Now, therefore, in exercise of the powers conferred by sub- 
section (3) of section 4 of the said Act, the Central Governmene 
hereby declares the ancient monuments specified in the Schedule 
below tp be of national importance. 
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SOU m LI 


State District 

Tehsil 

Locality 

Name ol' the ancient 

Revenue plot 

Aren 

Bo undarics 

Owner- 

Re- 




monuments 

number to be 

included under 
protection 



ship 

marks, 

1 2 

3 

4 

5 

(1 

7 

8 

9 

10 

Ul ar Pradesh . .Shansi 

Jhansi 

Darhiapur 

Ch halt i of Raja 

Part of survey 

1.09 

North. -Survey plot 

Under 

Not 




Gangaclhar Ruo 

plot No. 1301 

acres 

No. 1375 Laxmi 

Muni- 

under 




along with tank 

as shown in the 


Tal. 

cipal 

wors. 




and adjacent area 

Site-plan repro- 


Past. — Survey plot 

manage- 





comprised in part 

duced hclow. 


Nos. 1575-1300 & 

ment. 





of Survey plot No. 



1293. 






1301 as shown in 



South.— Survey plot 

, 





site plan repro- 



No. 1305 and re- 






duced below. 



maining portion of 
Survey plot No. 
1301. 




West.— Survey plot 
No. 1302. 

[No. 2/672 -MJ 


23 . — v miTO, «rnr 2, »rnr 3, iw ( ii ) ?tnp* 2 « iribr, i u? 5 *r srrfiH ’Mr»n *r*wr ^ fataur, totts ’Pstpit *f?rfrr 
«ram ^ wfafsnT vr« wr® 1 . 107 , m^w in wq®r, 107 s srn tteRt qwr r w wfa^spir T frfaf^wr tpPm MT-fH *r«nT^flf 
if: tuTijt cr mfarr -ttt t tm urm Tt ?r rot tfj aw tfV Tt ttV Trfa^pr.fr to apfrir TRr TTFreRRm t w* 

TrVmrift «rfaPm, 195s ( ntss *r 24) trm 4 ttopt ( 1) sm tpmfepr j ri mfi* Tr^mT^rlr % faTTr ’T^m «NTTf tt 
rtit ft ; 

tflp; UTi •’mnrar 20 *S*r, 197s ttt -sort Tt iww tot Prrr mr tt wK ■spirt *r tiI: stwt srp=r Tiff 57 S 1 


trt:, tw, %nft>r »PTrp t?b wfafaws *pf am 4 <t?r warn ( 3 ) jm m orf-T^if tt jr«fw ttr 5 " < T TFfpfl Jf f#sfrftr 
trrtri liTRprf <ifr toTtu ror *rrr «ftPnr TrcfT £ :— 











iTo *fo TTtfif 

Thr^rr 

TPJTT 

Tom 

SfT'TrT 'FROO %T TOT 

nrm % spin 

4>W 

•ft (ft r-TrfrpsT 

ftmrftprr 






rtr TtvT 








•475 U¥T Tfr WT 




1 2 

:n 

4 

5 

l> 

7 

a 

9 Hi 

I 1 

1. TfPTT, W *> T 

iftTT 


sfrjrrf'Tir W-tq'TRT ^Tf (3RTT<) fispT 

TRrunr ^ rpptf 

95768 

TrTT : TTTTtrT 

S«F.T*r I ff'R 





if T3T, TFrter, utf , srtt 

*r uTraftTr tT- 

tpWtt; 

WTW°T WPT TT ® 9 6 

RRitT ftptrr 





sorm, orR, EiTdjTf'trfvT 

(tr>r iTiirTTfo 


TiT WR 4TT 

TiT^r^ 1 





fftr ttiVt ttit Tr w 

9 2, 9 3 tOt 


s* ■ 






sfrar THr RfR 4?! tfi 

96 % 401 1 


TTRSTT Wtr tf" 






TrE OR TROT % RRsf R 



9 2 Tfk 9 6 TtTTtR 






wrrftpr Trsvr 



'•TOT 1 






R 0 9 2, 9 3 TlE 9 9 % 



tf«T7 : 



TpTrS Ro 
0 2 BfV 9 3 W TIT 

wit 1 
'TfarfiT : 

Tjivm 'ij/a’Ji ^ '0 
9fi "FI jftr ROT I 
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10 


i i 


npn, inn xftrifpr >fr=tr 


ffiST xtrstm ijjt (faw) t) moo 3rrt : 

srpfp: fafe forair nRr $ jmrcftRr, m- irtRVsr fFrew ?r° 


7I77PR 


wTc s>ff xrU tb rnwnii" 

vjfa tFt rfrrr •Ttbt 105/7, 10 s/a 

'tA 7ft 777 t-xtr % Trir wfc to urn v 

if tPTrefah flsreFT »J»av¥ TOWfTcT W3 <P 
ffo 10 517, lOSlSJfk vnu I 
W W TTFTT % StwriFfTT 
m T! WO >, -TfRf T-! : : I 


105/7^ 105/8 
sfR to Rnr $ 
tuiwrFrrt tfot T vra 
mto 1 
: 

irTeFi vpgvr wott 
10 5 

sfSRT :-- 
rijfanT -ffrjR rf-J 
104 

q-fir^TT :-- 

31T<T 7TOT7 % 4Tff57Tt- 

Fra stsr in tN 

WO I 


[tf» 22 / 21 / 73 -piT] 
no in nrrfrtTO qtmT^ifTO rFpt 


S. O. 23. — Wniroas, by ru ific.uioa of the G.ivernm)nt of India in the Ministry of Education, Social Welfare and Culture, 
No. S.O. 1307, dated the 16th April, 1975, published in Part II, Section 3, Sub-section (ii) of the Gazette of India, dated the 26th April, 
1975, the Central Government gave two months’ notice of its intention to declare certain ancient monuments specified in the said noti- 
fication to be of national im portance, and a copy of the said notification was affixed in conspicuous places near the said ancient monuments 
as required by sub-section (i) of section 4 of th e Ancient Monuments and Archaeological Sites and Remains Act, 1958 (24 of 1958). 

And whoreis the said Gazette was made available to the public on the 26th April, 1975; 

And whereas no objection have been received from the public; 

Nov, therefore, in exercise of the powers conferred by sub-section (3) of section 4 of the said Act, the Central Government hereby 
declares the anciont monuments specified in the Schedule below to be of national importance. 


SCHEDULE 


S. State District Taiuka Locality Name of ancient Revenue plot Area Boundaries Owner- Re- 

140 . monument numbers to be ships. marks. 

included under 
protection 


1 


8 


10 


11 


1 . Goa Daman 
and Diu. 


Goa Bardez Candolim 


Aguada Fortress 

(Upper) including 
Bastions, Tank, 
Moat, Gates, 
Light-house, For- 
lificatlon wall and 
ten meters wide 
strip of land al- 
roundand the area 
comprised in part 
of survey plot Nos. 
92, 93 and 96 as 
shown in the site- 
plan. 


Parts of Survey 
plot Nos. 92, 93 
and 96 as shown 
in the site-plan. 


95768 North : 

Sq.mt. Remaining portion 
of survey plot No. 
96. 

East : 

Remaining portions 
of survey plot Nos, 
92 and 96. 

South : 

Remaining portions 
of survey plot nos. 
92 and 93. 

West : 

Remaining portion 
of survey plot 
no. 96. 


Govern- The 
ment. light- 
house 
is in 
use. 


123 GI/75-3 
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1 2 3 4 5 6 


2. Osi Djrnn Goa BarJoz Cundolim Fortification wall of 
and Diu. Ajvali fortress 

(lower) inclu- 
ding circular 
bastion, stair-ways 
a;lJ five 'notre wide 
strip of land on 
either sides form- 
ing part of survey 
plot Nos. 105/7, 
105/3 and un- 
numbered area of 
Arabian sea as 
shown, in the site- 
plan. 


irfaipT trk 'Tfr^r Tam 

('Tfer^T'Rft) 

few!, 19 fcfi'MT, 1975 

tFTo !TTo 24.— fhfW TOTJT, TTlfT TOT'Err TO 

fgfTOTO) frog, 1 962 % fOT 4 'n TlfTOR (t) fifTO 

Ttygn? m <jfor sfa nffirn: ([etEpt 411 Pifw»pr) irFiar- 
pm, i94p.(i94s nrr 0 ) trrn sxr eI wra ( 3 ) gror 
srst nrffFif w irfr-T ^grr, 5FT° tto fam to%tT eto 

yR) am % FTOT TO ‘RT'l'dT Srk TO «fU TO tWT Pf-TrJ! 

TTrfl | rfiTvnrpr trmn % «r*r, Tfcrrrt srkjrofjr Terrara 

(ecnr WtX fFPlTO PpTFT) TO SrfPJTOT To *PTo (HTo 13 22, 
carter 7*rRrr, 1967 if fmfTfTOr fivrtvn totI |, sptFto — 


7 8 0 10 11 


Parts of survey 11700 North : Govern- 

plot nos. 105/7, sq.mt. Remaining portions iner t. 

of survey plot nos. 

105/7 and 105/8 and 
unnumbered area of 
Arabian sea. 

East : 

Survey plot no. 

104. 

South i 

■Survey plot No. 104 
West : 

Remaining portion 
of unnumbered 
area of Arabian 
Sea. 

[No. 2/21 /73-M 
M. N. DESHPANDB, Director 
General Ex-Officio Joint Secretary. 


3vtrf 44 M J 1 

(fw^ firm) 


105/S and un- 
numbered area 
of Arabian sea 
as siiivvn in the 
site-plan. 


of fewt, 1 6 frirwrc, 1975 

urto Trio as. — anm TTftjfim, 1910 vt mxr 

3 6 tpf TKJm ( 1 ) iTTTT TO7T nrfanff TO TOFT qnftftl fa 

totto, fror^ tot Proq; tow # towto TO qqr- 

itTi-i-i-T srfa^rori ^froiT $0 tto-t)- 6 ( 1 1 )/e. 5 , Fettt a 1 apnt, 

1971 % ?Tfiri;rryr softer fqtpfr toFtott % Pt^tet 

(qrPrrsqiTr) TO, fmfwftra % if, TOjfro Ptttstti 
%■ tot e from; to#t $ :■ — 


tot 'aPert/mr if, "sTm TOfaTef sfhr qYrfr togF,^ ^FErtepffr 
to trRrPifdtq tot acr tont tow to ( 5 ) T ttto, 
"sfr qqo qrto arra” afaffei => tots to "sfiw TO 0 ftW 
srfqfte ssfV 7P.pfr 1 

[To rrq° *4° «[o-33/75] 
sft° qTOufaTO, grog nfrq 1 


MINISTRY OF SHIPPING AND TRANSPORT 
(Transport Wing) 

New Delhi, the 19lh December, 1975 

S.O. 24. — In exercise of the powers conferred by sub- 
section (3) of section 5A of the Dock Workers (Regulation 
of Employment) Act, 1948 (9 of 1948), read with the second 
proviso to sub-rule (1) of rule 4 of the Dock Workers (Regu- 
lation of Employment) Rules. 1962, the Central Government 
hereby appoints Captain N.N. Sikar.d as member of the 
Calcutta Dock Labour Board vice Sbri M. R. Das and makes 
the following amendment in the notification of the Govern- 
ment of Intfia in the late Ministry of Labour, Employment 
and Rehabilitation (Department of Laboiu and Employment) 
No. S.O. 1322, dated the 7th April, 1967, namely:— 

In (he said notification, under the heading "Members Rep- 
resenting (he employers of Dock Workers and Shinning 
Companies” against item (51, for the cnlry "Shri M- R Das" 
the entry “Contain N.N. Sikand' shall be substituted. 

[No. LDC-33/75] 
V. SANKARLINGAM, Under Secy, 


1. TO xm m 

totott srk fWlTO v ’ vj r. T?rr, xrr?.r *rk tot 

(toto^ rrRiwsTr) , , [totto et i 

2. £ftrTOTTO 

froit f^TOi % fTO^TOfEr rr4f irfYispr i 

3. TOTOJTOtfrTOr 

TOTTOT 35Tf fTOET TOT,' TO?) fTqTOTnftT -Ehf ff) w[f 

to;, tot qfWUrfiTP i 

■1. TOTT TOPT7 

1TTO-WT TOTT ”TOF4T I 

5. Ctqf TOTTO 

rwq; fTOTO % »r*T3rr frppirpfbT fSp^ff RffiWT 
g. PtwTOtto 

i.TOT?nq, TOfl-jT sfl-TTOTf iff TTOlpf', q)TO f^.W WJTOftTO 

7. gror xfu TOTTO TOTTO 

’Mf+'ITOlufr, TOat-TTOT I 

a ^'tfroifrorpT totto 

to toft fro totta, irtet, ^wifror qk 'tr^TOTR 

uftro, T-vr'fhr!- e^totrtotot, troprK EksrWr- 

fn'k fqTTE tjaib 4 ^1 TOffi TOT glfirspp | 
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9. qjtfatRT SfaTHBTT HHTTO 

T$)fTOT WTC RtFET HTTTT % fTjTOTsfPT friff sfeSRI 
i o. hYatta hwht 

tHTtA ?rk <3ET THEFT T Tftf fThTOriffa' frift TftFWT 
xmr?[ ftFjtHH itTt ?/k art httr % jwt>' ^ bt- 
)\fftfF)M?r TTf^PHTTn ^lir^TftTT 'l^f^i’l' I 

1 1. 'jfur thttt (jrrrfH famr) 
tjtptn prfTn'rsT'RT i 

12. thtPot fTAPt 

13. ilia irkFrfw f^nm R : ^rr-.T*r 
(*p) '-TOftT tYrt Ft'^pt; 

(3r) FtPpT fWRT i 

14. TwH tVc vetth rrarwr 
ffik HR? ffiTW fT'TT'T I 

[fjREft cfto G(ll)/65)J 


MINISTRY OF ENERGY 
(Department of Power) 

New Delhi, the 16th December, 1975 

S.O. 25. — lu exercise of the powers conferred by sub- 
section (I) of Section 36 of the Indian Electricity Act, 1910, 
the Central Government, in supersession of the erstwhile 
Ministry of Irrigation and Power Notification No. Eh. 11-6 
(ll)/65, dated the 31st July, 1971, as amended from time to 
time, hereby appoint the Director (Commercial), Central 
Electricity Authority to be the Central Electrical Inspector in 
respect of the following : — 

1. Union Territories : 

Andaman & Nicobar Islands, Arunachri Pnu'crii, 
Dndra & Negar I-iaveii, ‘Lakshadweep, Mizoram and 
Pondicherry. 

2. Ministry of Agriculture : 

All the installations under the control of Department 
of Irrigation. 

3. Department of Atonvc IJrcigy: 

Proj-ets other than the Mines belonging to r r under 
the control of Department of Atomic Energy. 

4. Ministry of Communications: 

Overseas Communication Service, 

?. Ministry of Energy’: 

Electrical installations belonging to or under (he 
control of Department of Power. 

6. Ministry of Finance ; 

Hyderabad Alipur and Bombay Mints, Alkaloid Fac- 
tory at Neemuch. 

7. Ministry of Information & Broadcasting : 

All India Radio, Films Division, 

8. Ministry of Industrial Development : 

Small Scale Service Institute Madras, Council of 
Scientific and Industrial Research, National Geo- 
physical Research Institute, Hyderabad : and 
other installations under the Ministry of Indust- 
rial Development. 

9. Mm’riry of Petroleum &, Chemicals 

All Installations under the control of Ministry of 
Petroleum and Chemicals. 


10. Ministry of Steel & Mines: 

All Installations under the direct control of Ministry 
of Steel and Mines i,e, excluding those which 
come under Hindustan Steel or other Govern- 
ment of India Undertakings. 

11. Ministry of Supply (Department of Rehabilitation): 
Dandakaranya Project. 

12. Department of Space: 

13. Ministry of Tourism and Civil Aviation: 

(a) Indian Meteorological Department. 

(b) Civil Aviation. 

14. Ministry of Works & Housing: 

Central Public Works Department. 

[No. EL. II-6(ll)/6J] 

WWT 

'Trio JTTo 2G.— J teflT TOUT, TR#T fir^UT ftmr, 19SS ^ 

farr i33 v srfrmr ( 2 ) hrt srht tt spriiTn to^ 

fjjtvr tdY I fV HTcT fttprt £ Pm 118 (if) ifr toseet, sfmf^n 

4TTTT ifrifra^TT, faffT O 5 TT SRlTH Tl APIA ftTO- 
TTvfl % tr-fM fir tot ut ftrPTvr fuf Arcfff fa tr^rriur 
% fiiL srt<t pit 250 fr?r it *rffepfr n jfr 

1. TO * TGt IIT f'T^rt ^TITfatT I 

2. TO, vT, <Ef?TT gtt7%r ^ Tftr^T SlftTItm 4?) 

M.urr g-rri, rcfaA tjY Tr fiTTtr TTi.Tfrftrr FirtfC set 5<Tfa:r tT, 

WlTfav tfpfa At) TOT #, CTEt TT TT4T 4dT t> {far 4T fa I 

3 itf? htoti ; =it f^er if far tott srravw tniurf wroj tfr 
ftrfhwrfT <frr fatrtra to forr ttt tito % Em 5m?n i 

[Ho fa*T 2-6 ( 2) / 7 5)] 

g?nr sror-ir 3 a, ht rrfaT 

ORDER 

S.O. 26. — In exercise of the powers conferred by Sub-rule 
(2) of Rule 133 of the Indian Electricity R.ulee, 1956, the 
Central Government hereby directs that the provisions of: 
Rule 118(c) 

of the said rules shall bo relaxed in respect of tunnel illumi- 
nation at Bailadilu Iron Ore Project, Deposit No. 5 to the 
extent tin t iho system of supply for lighting shall not exceed 
250 Volts subject to the following conditions : 

1. The mid or neutral point of the system shall be con- 

nected to earth. 

2. The system shall be protected against earth faults by 

the provision of a suitable relay of sufficient sensi- 
tivity lo exclude the possibility of injury to the 
operators or any other person in the even of acci- 
dental contact. 

3. The relaxation shall be amended or witdrawn, if 

considered necessary in the interest of safely. 

[No. EL. 11-6(2) /7 5] 
S. P. JAIN, Dy. Director 

ftfat farm sTTrwHrr 

fa font, 35 rfa, 19 75 

STc Wo 27. — fo-riT STOrfa tfTT ^ HITT 52 ^ STURT ( 1 ) 
SRT sPffT rpr 2TrflT TO) Jt[ ferit fwni HTflTTOH 

Afr^srn t Ek ttFsttot krt Erh : HT wrtiTfftql 
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tjntr ipfcTTftiiif % ftft rrrr % Rate ft R^TafT ^ Pfreft 
rr% wt ft >Kft % rrft srfftwt snfJmw <ft 

(ftt ft, ftRT aft RfftR RR^ 1 , RfteT, ft«ft faWR 1 terfWCR JTTT 

smte ft rtr smft i 

[fto trq? 4 (U)/75-ftWR Rte (ft ft)] 

p*R RET 'ftft'TTR, RfteT 

DELHI DEVELOPMENT AUTHORITY 
New Delhi, the 2JLh March, 1975 

S.O. 27. — In exercise of powers conferred by sub-section 
(1) of Section 52 of the Delhi Development Act, 1957 (61 of 
1957), the Delhi Development Authority directs that Its power 
to enter into any contract with its officers and employees and 
to execute such documents for and on its behalf be also exer- 
cised by the Secretary. 

[No. F. 4(14)/75-Legal Cell (VB)j 
H. N. FOTEDAR, Secy. 

ftr RRrtyr 

T$ 20 fepTf, 1975 


1 2 

3 4 

5 8 

2 . Rftfftfftr 
ftWT 213 

251. 4 G ^[teTl fftTRT, 
^<*171 4R+K, 

RRTRTfsfft RRftefT 
Rtemfl "ft fftteT 


RtftteTC 1 

(ftteT RTORRfW 

ft setter % fftft) 

3 . 

198. 12 — 

— TT?R — 

ft W 2 1 4 

ftfeT 



[Wo fto 6/l/7 5-Tpo 

(fto) qrfxfftr^- 2 0 3 5 ] 

MINISTRY 

OF INFORMATION 
CASTING 

AND BROAD- 


ORDER 

New Delhi, the 20th December 1975. 

S. O. 28. — In pursuance of the directions issued under the 
provisions of each of the enactments specified in tho First 
Scheduled annexed hereto, the Central Government after con- 
sidering the recommendations of the Film Advisory Board, 
Bombay hereby approves tho tllin/film3 specified in column 2 of 
the Second Scheduled annexed hereto in Gujarati to be of the 
description specified against it each in column 6 of the said Second 
Schedule. 


ttwr 


URo SRo 28.—' SR% RlR tef) SWR te[T[ft ft fftftfftt ST?ftP 
sifbfteTR ft RTpfttr ft RRfftr 'tefl Ptrft ftr fftftvff % *ejrtt 
RTfTr, fftwR RRT^R.IT ft£, Rrftf *ft fft'CTfteft RR Rfflt 
iptft % sjk, RcT^rtei ftRft RTR Rft ftRte Rtej’ft ^ WET 
2 ft ft R$ fft?R "ft RR% teft RT9PM) % FTT-teCf RfifR fteM-f 
fftteW RR% RTRft fliftR ’R’jRft % "fiTRR G ft fe ll I 
tpflTR Wft I I 

teTR teJTjpft 

(1) teTfafT RfEtewR, 1952 ( 1952 W ft"ftR RfftfftrR 
27) "ft tnxr 12 <ft ?mr ( 4 ) tec trrer ie. 

(2) teRifrrRRT (Ptem) srfsrfterR (1953) 1953 nr 
teftr RtefterR 17 nf rttt 5 <ft terem ( 3 ) ten 
HTTT 9. 

fSRft R’J’J'ft 

"tr fwr qR fiteR "ft trrftrR fterfaT mr fcrrfftp Errr 

fto RTR tetef 35 JfT RIR FT RTR t te fteTT Rfttft 

ffto ft° Ptet I qr imTteT 

ftfc RTRfftf Qtz- 
RTtff "ft ftefR £ trr 


FIRST SCHEDULE 

(1) Sub-section 4 of the Section 12 and Section 16 of tho 
Cinematograph Act, 1952 (Central Act XXVH of 1952). 

(2) Sub-Section (3) of Section 5 and Section 9 of the Bombay 
Cinemas (Regulation) Act, 1953 (Bombay Act XVII 


SECOND SCHEDULE 


S. Title of tho 
No. film 


Length Name 

35mm of 

the 

applicant 


Name whether 
of a 

the Scienti- 
Producer fic film 
or a 
film 

intended 

for 

educa- 
tional 
purposes 
or a 
film 
dealing 
with 
news 
and 
current 
events 
or a 
docu- 
mentary 
film 


1 


2 3 4 


5 6 


yiyftf) 1 1 


1 2 

3 

4 5 

6 

1. Rf^fftftrer 
ftw 2 1 2 

228. 00 

rftte- 


RRRr-afttRTRfftRr 

<1 

*ntfr w: i 

Rteteft "ft f%9R 
(w "pTwr 
Rf%R ft JfRftR % 
fftrq;) 


1. Mahitichitra 228.00 Director of In- Film 

No. 212 Metres formation Govt. dealing 

of Gujarat, with 

Gandhi Nagar news 

and 
current 


events 

For 

release 

in 

Gujarat 

Circuit 

only) 
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1 2 

3 

4 5 

6 



SECOND SCHEDULE 

2. Mahitichitra 
No. 213 

251.46 

Metres 

Director of 
Information 
Govt, of 
Guajrat 
Gandhi 
Nagar 

Film dealing 
with nows and 
current events 
for release in 
Gujarat circuit 
only) 

S. Title 
No. 

of the 
film 

Length Name Name 

35 mm of the of the 

applicant producer 

3. Mahitichitra 
No. 214 

198.12 

-do 

-do- 





[File No. 6/l/75-F(P) App. 2035] 




4T*> OTo 29 . — £R% RET RiffTTR if fahffor RMT 4 ' 

afafkR % rrw % writ RTk fW k Prim %■ tfjrr 
kik tott t, fkR RRT^qrn: sfk, sn^ k firerfkff 44 farm: 
4k T tr, tttsmt, RWfpft fork spjgk % trr 2 
Jr k irf fkR k Rtfo Raff 'flTTTJff % WRUf rrfor i faRTt forw 


Whether 

a 

Scienti- 
fic film 
or a 
film 

intended 

for 

educa- 
tional 
purposes 
or a 
film 
dealing 
with 
news &, 
current 
events 
or a 
docu- 
mentary 
film 


RTRTf "344 fofk TRJRk ^ 4RTR G if fkT fUT MffasT 
•Rdkl I 

strr Rsrgk 

( 1 ) wak trfkfkR, 1 952 (1952 4 r ksk RftrfaRR 27) 
k tmr 12 k ttomt ( 1 ) w mrr 16 . 

( 2 ) ¥»rf farm (frfkR) RfafkR, 1953 ( 1 9 S 3 rt qr. 
k RfbfkR 17) k trnr 5 k tirrt (3) w 
ETFCT 9 


1 2 

3 

4 

5 6 

1. Maharashtra 

296.00 

The Director of 

News & 

News No. 288 

Metres 

Information and 

Currcnl 



Public Relations 

events, 



Govt. of 

(for 



Maharashtra, 

release in 



Bombay. 

Maha- 




rashtra 




Circuit). 


[File No. 6/l/75-F(P)App, 2037) 
R, D. JOSHI Section Officer(Special) 


fofFT TFjrjk 


PIT fafRTT 

NjTT ROT 

fkEk 
Rrsni 3 5 
f«M Rfo 

nrrkT faRfo wr krfar ffotr 

TTRlR 4TRFT I trr far5TT tfak 
fam | qr RirMi t 
kr RTnfa'T 

qnmff k fkR | 
trr ?rf-4/V F47R Si 

1 2 

3 

4 5 

a 

l. kup-j 

29G, 00 

gw Tar sir- 

TFTMTf Rfa RFT- 

TFT MM, 

Rkx 

farnHT, 

faT rrWRT 4) 

Ttatfr 2 ft S 


’km 5 ? RTtrn:, 

fkR (kur Rgr- 



*«r? i 

VMJ frfaR R RTTR 




'ItFrr) 1 


[rt° rw e/ 1/7 s-fto ko , rfaftr«ff -203 7] 


turku :rr.)fr, rtrft srftrTfO" (firvror ) 

ORDER 

S.O. 27. — in pursuance of the directions issued under the 
provisions of the enactments specified in the First Schedule 
annexed horeto the Central Government after considering the 
recommendations of the Film Advisory Board, Bombay hereby 
approves the films specified in columns 2 of the Second Sdhedul'e 
annexed hereto in all ils/their language versions to be of the 
description specified against it/each in column 6 of the said 
Second Schedule. 

FIRST SCHEDULE 

(1) Sub-section (4) oT the Section 12 of the section 16 of the 
the Cinematograph Act, 1952 (Central Act XXVII of 1952) 

(2) Sub-section (3 of sections 5 and section 9 of the Berr lry ' 

Cinemas (Regulation) Act, 1953 (Bombay Act XT of 


anr kroTR 
mkr 

-V5 foraT, 30 GpTf, 197 5 

?n°ino 3 0 . — kfor rmitm k nr rrc^f4 t^rfr ttito 
Rj-jfrJr fafakr Pttt 4 qfa if g? kr trnxrk tartr faaR 
k RMd 4G"T fRT, RTiTiTFfaR % WR.TRT 0 RMFEr fkkk 
W TJfMrik 3FR7, 3 2, RTTT Fjfo fkk Rtf 

RT4 4R4RT k rft'T t[4 Tftkfk fklR fktRFT 

wtr foakrrvriT wr fkrq k fRiR favfor 4 fafa fafftra 
4T4T ditfShk RtTTFfl $ ; 

set:, q-sr, kkfa 4 fan* RftrfkR, 1947 (194744 m) 
k UTTT 74 ifk tntT 10 k TT'dTO ( 1 ) 4 TJR (q) ITU 

nan rrrfvfnff 41 kk 4 k gg, ksk tkttt kkfar 
RfsrF'fJT Rfor 4ffft fr fkprr dkprk far at 

TF'TRtsFT'T ?k, far- 1 ns i tj^rispr rtri if ?>m kr srd fans 

4T R44 srFfTPTT k raTdfh'itrFi 4 fk fafvR 4Tdr S I 

( i ) 4Ti ’mTtflR «rrsr famr 4i irt fkr, RTirt 

4>^f % RT4fFT4 «rfiT4f — k«ft ^oiTRo R4TT7T, trRojkTT, 

Tk^u fan t--.- n-T jfo sro 4i5T k sr> irtotfop 

rrfaw fforra 4 wir-kf % trr<4 x sftf fkk tr4 rJ 
k sftf Rtk Rfa4 Rn % sFrrrfk % 44 tr qrnfafk fan 
RTnl sffa 441444 4T kfl kh fnfi Rlnl 4lff^ I Rfa^T, 

eft, fair Rift'tr it ? 

rn nkt-4 am 14 -tit «t.r rirr 'tttt fa=r krdiTkjR 
4 Tn4foT4 -srfa'F kk afr o“44Ti»r4 rtto nkm] kukfa 
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tfrt <eto vsa 41 srifain: 4m , ’m % stt<p affatrc 

4) hitt tiFtF 4f4 St, fir Fth mfrer h ? 

3. *41 'flnrffq- !iTsr fiimr u hr# q^r fiur, 

% istftipt 94, WTf^TTi qPnff’rr 4k raftijre % tranur 

fTTT # httjF)- Hf?H ^Fjqf F4% tit %t qk Hwfrf^ $ ? 
jtFt §rr, 4r ’-r r l '4 4k 4 qkk kkrt % sfriw Pet fck 
^14 ? 

[ho t^o-4201 1( l)/754ro-2(4>°) 
tpJHTH 4FsmF! 


MINISTRY OF LABOUR 
ORDER 

New Delhi, the 3IKh July, 1975 

S.O. 30. — -Whereas the Central Government is of opinion 
an industrial dispute exists between the employers in relation 
to the management of the Modern Rico Mill of the Food 
Corporation of India, Sembanarkoil and Shri Muthuswamy 
Iyer, Contractor, 32, Andar Street, Tiruchy on the onc_ hand 
and (heir workmen in respect of the matter specified in the 
Schedule hereto annexed; 

And, whereas the Central Government considers it desir- 
able to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
section 7A, and clause (d) of sub-section (1) of section 10, 
of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby constitutes an Industrial Tribunal of 
which Thiru T, Palaniappan shall be the Presiding Officer, with 
headquarters at Madias and refers the said dispute for adjudi- 
cation to the said Tribunal. 

SCHEDULE 

(1) Whether the casual workmen of the Modern Rice Mill 

of the Food Corporation of India, Sembanarkoil 
Snrvashri K. S. Dhanapal, M. Kunjniyan, Ponrauthur, 
K. Thiahantjan and T. Balasubramanian, holders of 
Industrial Training Institute Certificates with one 
year’s service and more should be designated as 
Operators and given the grade pay of Operators, und 
if so, from which date 7 

(2) Whether the casual workmen of the Modern Rice 

Mill of the Food Corporation of India, Sembana.k- 
oil, Sarvashri G. Jaynraman, R. Navaneelhan, )n- 
basekaran and N. Chandran, holders of Boiler At- 
tender Certificate should be given the Boiler Atlen- 
der’s grade, end if so, from which date 7 

(3) Whether the demand of the workmen of the Modern 

Rice Mill of the Food Corporation of India, Sem- 
banarkoil for grunt of Notional and festival holidays 
with wages to the casual workers as justified ? If so, 
which National and festival holidays should be grant- 
ed in a year 7 

[No. L. 4201 l(l)/75-D. 2(B)! 

HARBANS BAHADUR, Section Officer 


wr 

hf fotft, 4 HWR, 19 7 5 

3i- — T tU do i -o oo 4 PtfirfiiR nkriflpp 
Pptpt, tffijtfq r trfiRTnr fekt % hhw Hfanr 

rrk qftffT HTOfk 441* fisTiM 4% TjIhrT H4H 4 %4fk 
HTPR 4 44 f4444 fa 41 % fa 444 Hkflfrpp F44I4 Tt tfaflKi : 
Hftntqr qrpram'r 44 vt thtt qp4T4Tfer 4 fa 


Stk 4ifiT4 H'4) HEF4 %itf Stt 3^' ftwrt 44 4141 Tif- 
w % Pk rat qrfar gkr sfk Wfa-T 44441417 tqfa fFk 
^fasn^f (fan i 

i 

tfk 44T4 ifaRT 4% 74 SEREF4 RW HjTHH f, 

44: H4 %fat4 HCPR, 'tfhflpTT f44T4 wfilffam, 194 7 
(1947 41 t-l) %) IJTTr 7-41 ttfk tlKT 33 HT TV 
444171 (l) jra 4W Utftpff 44 H4k 47% g4 441 PtWlkT 
*rFnrqq 4fer 4741 £ ffafa fteTHR fafarm T4o 
4o sn7 Kt*?, f41441 JJ44T44 4^441414 % ?>TT, <tfk HWlfilT. 
HifafTtM ffatfr & 1344 ffaTTT H 1WJ 44T4f$ 4?1 qi^PT ?Tcfr ^ 
■rfk fai qfaftPra srfifprqrr (T^rririHR t! WPhqfoq tpqfr g wk 4?. 

| f% 444 4irw§ kr iqfl w w wrr^r ftiq 
T R 34 f4RT4fT4 Ip) 4$ f ^1 4444 fTftl % 47J41T fn'RFt- 
4r);4T I 


f44TT T TOTIT f4?4 434T 4 l< Tkru 


4414 47R4 44 Ho IftT- 1 20 1 2 / 20/7 5-tTr o ] 1 / 4 ) 

44% 4fiTR (Tlfl'gr, 30 4lS, 10 75- 


[Ho t'Ho 1201 2/30/75-4to II 7] 

ORDER 

New Delhi, the 4th October, 1975 

S.O. 31. — Whereas the industrial dispute specified in the 
Schedule hereto annexed is pending before the Industrial Tri- 
bunal, Delhi; 

And, whereas the All India Punjab National Bank Em- 
ployees’ Association have requested Lhe Central Government 
for transferring lhe said dispute (o an Industrial Tribunal at 
Ahmedf.bad for the reason that since the entire evidence, both 
oral and documentary, is at Dabboi, it would be a great hard- 
ship for the workman to bring it to Delhi and Ahmedabad 
would, therefore be more convenient for him; 

And, whereas, the management of the Punjab National Bank 
are agreeable to this; 

Now, therefore, in exercise of the powers conferred by 
section 7A and sub-section (i) of section 33B of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby const!: tiles an Industrial Tribunal of which Shri M. 
U. Shall shall be the Presiding Officer with headquarters at 
Ahmedabad and withdraws the proceedings in relation to the 
said dispute from the Industrial Tribunal, Delhi, and trans- 
fers the same to the Industrial Tribunal, Ahmedabad, and 
directs that lhe said Tribunal shall proceed with the said 
proceedings from the stage at which it is transferred and dis- 
pose of the same according to law. 

SCHEDULE 

Parties to the dispute 

Number and date of reference 

Punjab National Bank 
and their workmen 

Dated 3 1st May, 1975. 

[No. L-12012/20/7J-D-HA] 

44 a etto 3 2. — ^TtJ TTT-lTg: 4 fafafosz qV«ftf4T 

fYinr. nkflfirT srftrpqq fitFfr % trw Htitm 

vfa TfiSR HtTtfW T4I4 4CT4T sk 4.4-4F4 ThnT 4 
ht PR 4 45 Mtt fw % Ft T44 ‘qWr'T'n (%4t4 %t sfliftFu; 
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srfsBPEB 'TTff^TTT # 'pr fir ftt^r te It fV tfypYBt 

MPxr; bBV Binrprr: >t ’ : Me ••7 Ret: err 

Mtr % tM* srsr aRt jfYrr Me t*t fM n^twre r * ttw Yep? 
PfrSTTffitf RET 

Me Yr,“-r ^ BT % jj^rt B frffa wtsot B w-t 
fTTR Mr chfrflns •trfawr *p$ BY rjRrrrf^r aeY T YAp 
fr-YtR fTTirr t rpffft: Mett sMt jtMta, Mar Yert % 
tprf *fr fjfi;gur M sttYt MY Rwr Jr Mr? \\ 

Me MMYtt unr MY rtjt i ft? Bt stet fipr gp uteey 
Mry Me MYtM £; 

«TT TTf MM 7 T TOE, MMfln? ft-TR MMbBY, 19 47 

( 1 9 4 7 at i .i ) aY otet 7-a Me htei :s 3 et MY rtjixt ( 1 ) 
aTTT tret urifarf at pttYjt atY pa MBYRa M*ia - Mjr 
aeBY I fwT nrsEft-T Mqqn<Y «ft pro 70 etr jjffir, Dfeyi 
topw w^Rnarif Jr $Yet, Me MMftr«i? ?rfwr feM Jr ?ra 
Frit rt Bpa aiertM MY m Mr jY Me t% MM Pea Msurt 
sr^ t rn w r Mr rttrYctM eteBY $ Me ett Fret MY | ft: tat 
frftfr? MY tBY jrarr Jr ttrtr ftrcr pe m 0 % Y'YFtfrrfrr 
Mr t-Y ^ Me ter fafa- % week Parte aYet 1 

was* 


Ptet? % estate fi ; Tr wrr Me tteiet 

BtPpYtRoT^BMeTE-M rio PET- 1 2 0 1 2/ 2 .3/ 7 sWt o ll/q 

ApYR Erfffir 30 rrl, 1975 

[To ppo 12012/ 23/7 S-MYo Iiytjc J 


ORDER 

S.O. 32. — Whereas the industrial dispute specified in the 
Schedule hereto annexed is pending before the Industrial Tri- 
bunal, Delhi; 

And, v/herens the All India Punjab National Bank Em- 
ployees Association, have requested the Central Government 
lor transferring the said dispute to an Industrial Tribunal at 
Alrnedabad, for the reason that since the entire evidence, 
documentary and oral, is at Himmatnagar it would be a great 
hardship for (he workman 10 bring the same to Delhi and 
Ahmedabad would,, therefore, be more convenient for him; 

And whereas the management of the Punjab National Bank 
have requested the Central Government for transferring the 
said dispute to the Industrial Tribunal, Bombay, ns the in- 
stant dispute relates to matters under the control of the Re- 
gional Manager of the Punjab National Bank, Bombay; 

And, whereas the Central Government is of the opinion 
that the reasons given by the Union arc proper and accept- 
able; 

Now, therefore, in exercise of the powers conferred by 
section 7 A sub-section (1) of section 33B of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government, here- 
by constitutes and Industrial Tribunal of which Shri M. V 
Shah shall he the Presiding Officer with hcadquartes at 
Ahmedabad and withdraws the proceedings in relation to the 
said dispute from the Industrial Tribunal, Delhi, and trans- 
fers the same to the Industrial Tribunal, Ahmedabad, and 
directs that the said Tribunal shall proceed with the said 
proceedings from the sat. age at which it is transferred and 
dispose oi‘ the same according to law, 

SCHEDULE 

Parties to the dispute Number and date of reference 

[No. L-12012/23 /75-D. IIA] 

Punjab National Bank and then- 

workmen. dated 30th May. 1975. 

[No. L- 120 1 2/23 /75-D, IIA] 


tiTt 

M fifffft, G JTOTff’ ,19 7 5 

wowto 33 — ttets etteY Jr fa-frETT rtefrfM 
Rett Tr 173-0 eeeY tPtttYY ffaftfir trfsj- 

"7TT TPUT T ERST ERT sY; 

sr'E *,fr roto rrro Jfj -q-Tjff TY JV-Tfli tTT EETBT | I 

we-, tR ffhrYPni Rett ^RRee, 1917 (i9i7ftT 14 ) 

^Y ERT 7T, rfYe 3 .-jfr Tr TTERT ( 1 ) SETT TRT tYMeY E4 
SETE eTY jit, %TSTE YRPrY, rR ^^frfTP BfiTTEE rrfsE EITtfY 
% IRee 'frswid srfMrnY 4Y Yro trg-o Me her ept, ftpr^r 
ipRTTE eteet Jr Mtnro eto ^ 0 eeeY etee Yeett 
Y r btj TT’-Rif^qY M ette MY | ttYe tJY M %o eeo M-eypie, 
eRteYt TrftmA wYMYnT tyR-ttet Tr w RM % eye 5Rrftrr 

TTfr ^ ftp TEE -EftUTTE sfYc TTTE MY EEE Jr EeYetR eReY 

fE-T r R e^ Ttr mrftr Ar et | stYe RFe % 5t^tr Tfrrr fYErrfi 
;pYet; 



W E° lEETT %■ EiTTYT SlYsYlET: tTfllERST EE fdEE BfEY 

bYt eyAie 

! 2 3 

1. WYFtETT E)TE7 EOT EEEE Tf o 7U( 1 4 ) / G G-E5T oXfrT o 3 
RERtT ETtEEl PiRtt, TTE- ETTt'T 2 2 "EE, 19 97 

'ft Mr te% Er>T ; m 

2 . — wm — Tfo 7 Cl/ 1 4/ 6 iHftE otfR 0 4 

SrYY^ 2 19(17 

3. ET UBB EeYeT, YTTET 3TYt Bo ESfo 120 1 2/ 1 0 8 / 7 1 ETo 

TTE TEhIR UTT 3 

ETkhiJ 2 4 tREEf, 197 2 

4 . SV-tlrlHR EY: i .T ! SRTi sYe Bo ([E s 1 20 1 2/ 7 0/ 7 3 - 7 ?To 

ERE TUbpR : flTE o 3 

tTRln 13 r*TEESR, 19 73 

5. iETffiEnE EE, 'TETT E iYe EE Bo tJT o 12 0 1 2/77/73/(^0 

Y; Mete iiteo 3 

ETElg- KitR'lEE, 1973 

6 . — EEtEE — Bo tTSfo 1 201 2 / 75/7 3 /tUE o 

ETR 0 3 

ERYtT 3 1 STf rjjET, 19 7 3 

7. ’MrJ %, ETEJE ME TT% Bo tr^o 1 2 0 1 2/8 7/ 73/BTo 

Mete xtte o 3 

hTElR 23 REIRE, 1973 

S. '.'Tn?YE Efe- 3A ETE'U e’r Bo PETo 12012 / 1S6/72/CTITO 
te% Mate iheu 3 

ETEIEI 9 EFTTfl, 1970 

9 . TTEcfm e T vr Rep*, tA' v ?i tr o nyr 1201 2 / 0 3 / 7 3 /uet 
Me te% aeete etro 3 

TpY'T 23 f 3 T=|TTE, 1974 

10. EUH) ^sYti', THR 4> Bo rnj 1 2 0 1 0 4/ 7 4/tpT 

Me TTT EufaTE XTRo 3 

TTElT 1 5 TTrfT, 197 4 
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t 2 3 


11. R47 STIR; HTUT, H'JTO Ro rr-R I 3 0 l 2/ 85,/ 7 l/uR 

rV HR-b Riforr rtt 3 

Rfd** 17 RHRJl, 1971 

12. 3lT RTO cfaPTl, it J 7,'T 120 l 'J/Gii/ 74/^'f HIT 3 

WR^r Tfa tt% qrfain: mrlur 17 rtthtI , 1975 

13. JjfHRH $47 HIT uWtT, b° tTvT 12012 / 12 . 3 / 74 -^ 

HUH* nk 131 # TbTTT RTT 3 HrH’3 12 TTTTlI, 

1975 

14. RTOftR cftTT sflRT fbRR, Ho ur 17012/22/73 RH 

’HT'TTT tfrr hr^ RufarT rtt i 'll m n (r) 

HTTET 6 <RRTt, 1975 

15 . WPTW171 4ft, TOH37 sfa tfoRR 12012/45/7 4/RT RTT 3 

RHb7 974RrT RITIh 2 5 977441, 19 7 5 

16' tFSITT km ^97 9TTHRT if 0 RR 1 20 1 2 / 1 24/ 7 4/RH 

tfK HR% HTT 3 

crrfl’ff 20 47T4fl, 1975 

17. ^RTC^R uffRUPTO SY, TUI- To RR 12012/ 119/7 4/RH 
HR. SlT HHb7 TURK 41 1 1 3 

HKlT 20 ifTTlfr 1975 

[tfo PR 12012/77/73/17T RTT 3] 


ORDER 

Delhi the, 6th October, 1975. 

S.Q. 33.— WH3R.0AS the industrial disputes specified in 
the Schedule hereto annexed are pending before Shri S.H.J. 
Naqvi, Presiding Officer, Industrial Tribunal, Kanpur. 

AND WHEREAS the services of the said Shri S.H.J, Naqvi, 
are no longer uvaiiabJc; 

NOW, THEREFORE, in exercise of the powers conferred by 
section 7A, and sub-section (i) of Section 33B of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government hereby 
constitutes an Industrial Tribunal of which Shri K.N. Srivastava 
shall bo the Presiding Officer, with headquarters at Kanpur 
withdraws the proceedings in relation to the said disputes pend- 
ing before Shri S.H.J. Naqvi and transfers the same to Shri K.N. 
Srivastava, Presiding Officer, Industrial Tribunal, Kanpur for the 
disposal of the said proceedings with the direction that the said 
Tribunal shall proceed with tho said proceedngs from tho stage at 
which they are transferred to it and dispose of the same according 
to law. 

SCHEDULE 

Si, Parlies to the dispute Reference number and date 

No, of the Industrial Tribunal. 

(\) (2) (3)_ 

j , The Oriental Fire and No, 70 (14)/66-LR,IH dated 
General Insurance Co. 22nd June, 1967. 

Ltd., Kanpur and their 

workmen 

2. -do- No. 70/14/66-LR.IV dated 

2nd December, 1967. 

3. Bank of Barodn, Lucknow No. L-l 2012/1 06/71 -LR.III dated 

and their workmen 24th February, 1972, 


4. Allahabad Bank, Lucknow No. L-120I2/70/73-LR. Ill dated 

and their workmen. 1 3lh September, 1974. 

5. Allahabad Bank, Lucknow No. L-12012/77/73/LR, III 

and their workmen dated 16th Octobor, 1973. 

6 -do- No. L. 1201 2/75/73, 'LRIH, 

dated 3 1st Octobor, 1973. 

7. Chartered Bank, Kanpur No. L, 12012/87/73/LIUII, 

and their workmen. dated 26th December, 1973. 

8. State Bank of India. Kan- No. L, I2012/186/72/LRIII, 

pur and their workemcn. dated 9th January, 1974. 

9. Food Corporation oflndia No. L. 4201 2/63/73 /LRIII, 
Bareilly and their work- dated 23rd September, 1974. 
men. 

10. Bank of Baroda, Lucknow No. L. 12012/64/74/LRIII, 

and their workmen. dated 1 5th November, 1974. 

11. -do- No. L. 12012/65/74/LRIII, 

dated the 17th January, 1975. 

12. Central Bank of India. No. L.12012/90/74/LRIII, 
Kanpur and their work- 17th February, 1975. 
men 

13. Union Bank of India., No. L, 12012/125/74/LRIU, 
Lucknow and their work- dated 12th February, 1975. 

14. Life Insurance Corporation No. L. 17012/73/LR. I. D.O. 

oflndia, Kanpur and their II (A)'74 dated the 6th 

workmen. February, 1975. 

15. Allahabad Bank, Lucknow No. L. I2012/45/74/LR III, 

and their workmen 25th February, 1975. 

16. Punjab National Bank, No. L. 12012/124/74/LR III, 
Kanpur and their work- dated the 20th February, 1975. 
men. 

17. United Commercial Bank No. L.12012/119/74/LR III, 
Lucknow and their work- dated the 2oth February, 1975 
men. 


[No, L.12012/77/73/LR III} 


Ribw 

h# fqwft, 20 tFRjjrc:, 1075 


4TT» RTo 34--r-TH TirSTI R.-JRHt H fafaftss RWtfHR 

Um, tffcqTfw hFjtttr br rr«t ff^tr $ ; 

sfk RblR WITHlH 'iTW bSTHH HR RbRlfl RHR b 

ttstt 4 hj Pmr Pfht £ ftr hrh RkHffHR Ftttt 9b RkrlfHT 

RfsHTTH H^RRISTH Tb W 971TH FHlHnHfar 977 b fV 
HTHTHRl 9ftT rfif'sfT Rift RTW f^RHHHT R | Hk H97 

HTHT 99911 ^7 fefb 4 ‘Fj-T (fl4l sf[T tuftTP STeTR'TOTTC THU fb r 
R fTtTTl'b ffRTT ; 

sfk hstra kiRR % srwrer b hr 4b w wFtt 4b stfsHiK 

Hiff FRIT | ; 

xfi 1 RnffH RT91TT 'lb RtJ TFT ^ Pp HT ^TTTT fib Hb S 1 1 V J I 

nfTr sftr Tbfnb $ ; 

STH:, HW bFEbT HTTTT, StkobfiPF pEPU (rfafTTW, 194 7 
( 1947 Tf 14) Tf UTTT 7-T Slk hTTr 3 3U HWTTT (l) 
£TTT 84rTl TrPPTbf Tf THtH 473^ JT q47 ’dVjffb’P STftTSTTVT 
JlfSH 47rffi | FTH97 qfSIHlH trFiPfTTTl *sff TRo JJo mTT5 jjfff, 
fsRSTT ^SHIHR R flRT Pfr RllOftR? Rfg-47TR 

b [rrtt b rut? m4i$ 4b hirr bffi § 

Rk <3R '.ftrflfR47 RfOTTTR flipTWR 4b fRIRRlfkl 47TR) g 

irffr fbkr i?b P, fV rrt wflrRRcm ^ 47imf 4b -jtfr sntR b 
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PR qr C/ -q- WTffiwTfkr SfTt ip£ ?r sfrt 

fqfq % mjqrc Ptur qkrr i 


tw? % t-itr firifw wn xtk qrAer 


t f5^'li(l , ^T^?ftT^T%3pinTTT (To RT 12012/21/85-# II tj 
30 Iff , 10 7S 


[*r° ^0 1 201 2 / 21 / 75 /ifo IT/ito] 
ORDER 

New Delhi, the 20th October, 1975 

S.O. 34. — Whereas the industrial dispute specified in the 
Schedule hereto annexed is pending before the Industrial Tri- 
bunal, Delhi ; 

And, whereas the All India Punjab National Bank Emp- 
loyees’ Association have requested the Central Government 
for transferring the said dispute to an Industrial Tribunal at 
Ahmedabad for the reason, that since the entire evidence, 
documentary and oral, required to be produced before the 
Tribunal is at Himmntnagar and it would be a great hardship 
to the workman to bring it to Delhi and Ahmedabad would, 
therefore, suit his convenience; 

And, whereas the management of the Punjab National Bank 
have not objected to this request of the Union ; 

And, whereas the Central Government is of the opinion 
that the reason given by the Union is acceptable; 

Now, therefore, in exercise of the powers conferred by 
section 7A and sub section (1) of section 33B of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby Constitutes an Industrial Tribunal of which Shri M, U. 
Shah shall be the Presiding Officer with headquarters at 
Ahmedabad and withdraws the proceedings in relation to the 
said dispute from the Industrial Tribunal, Delhi, and transfers 
the same to the Industrial Tribunal, Ahmedabad, and directs 
that the said Tribunal shall proceed with the said proceedings 
from the stage at which it is transferred and dispose of the 
same according to law, 

T1IE SCHEDULE 

Parties to the dispute Number and date of reference 

Punjab National Bank and dated 5th July, 1975. 

their workmen. 

[No. L-12012/21 /75/DII/A] 


qroXlTo 35. — - jh m .3 it fqfiilk'A s/V-flfaT' 

firm, kfaftfffi E STfvWTJT % BffiH wffc^T $ : 

sfk qfiiM vrrcrTrr '(jin s.+l-ti Ci tfim if %-aIq 

• qcHiU % firhn fipqT ^ fitt ^ xfnflfirr firm q?r xfrtfrfqqr 
vifn'ti j, ji ^trpptWR Tt qqfqq Ttmr qfi tjfqtn % Ri*l ?q m irIVi 
m & rftfift firm (jarm *r wtirir fwtt qwfirrq it trrqfiqq 
t ftfij Rfit qr^ xrifikq qwrkr qf: 

tiTOT q) tiNjl'k *r 5 tftr qfir qtqfir "A K'tqrtt fi nfi it ^ 
tfr wrfira qnfiprr % fir^ qfenf xfk tsrt qktT ; 

xk 4 mrtr gtT q^ ^ 15.^1 ^ fifi m+ui 1 

sflsilfirq < r *i qfi r^t 1 -1 i rr i Pta, qr fqqT y ffi t 

qk kalq *h 1 tin qtT firkq qit 3 Pin ^ t 

*R:, trq kak BVm, 'riVltlfiTT ftm rfufim, 1947 
(1947 tt 14) iSt trro 7-55 xk trur 3-<ir k Tram (1) 
aro w srkqt qq qtfffi ski gq rfift wWtfw xrfkiqqr 
qfer qtxgt ^ fsr^r% <ktqk xtficufr «f) irq° q 0 srr? 
fbrrtti ’jwbiq qjrrpHW ir ^finr, sk xkftfirqr xrfwqq firTsfi 
it tjTt; frm ii Tpfar^t qir mrn Mf ^ tfri; ^3% tiWifii*' 
123GI/75-4 
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stftjwir "PI qqtqTrfffiffi mqt fqjir 

^ fr xtftjqtqqt : drti ^qfj mTH it tTRrq ‘IriTl 

firo qr q^ ^rfqt qpgpri t qf | xtYt firfir % qjqri: 

fTtiffi 1 


firm % tsttk fifitq bwt wk qrd® 


cpsnq ijTKH tfrt ^q% qt^qrt r^w 12012 / 25/75 it II t( 

qrfftj 30 qf, 1975 


[tio tp?r 12012/75-i) II 17] 

ORDER 

S.O. 35. — Whereas the industrial dispute specified in the 
Schedule hereto annexed is pending before the Industrial Tri- 
bunal, Delhi ; 

And, whereas the All India Punjab National Bank Em- 
ployee’s Association have requested for the transfer of the 
said dispute to an Industrial Tribunal at Ahmedabad to suit 
the convenience of the aggrieved workman since the dispute 
relates to Kapadwanj Office of the said Bank in Gujarat 
and since the records and evidence required to be produced 
before the Tribunal arc also at Kapadwanj and since it would 
involve hardship and expenditure on the aggrieved workman 
if the case is heard at Delhi ; 

And, whereas the management of the Punjab National 
Bank want the case to be transferred to the Industrial Tri- 
bunal, Bombay ; 

And, whereas the Central Government considers the re- 
quest of the union as reasonable ; 

Now, therefore, in exercise of the powers conferred by 
section 7A, and sub section (1) of section 33B of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government here- 
by constitutes an Industrial Tribunal of which Shri M. U. Shah 
shall be the Presiding Officer with headquarters at Ahmeda- 
bad and withdraws the proceedings in relation to the said 
dispute from the Industrial Tribunal, Delhi, and transfers the 
same to the Industrial Tribunal, Ahmedabad, and directs that 
the said Tribunal shall proceed with the said proceedings from 
the stage at which it is transferred and dispose of the same 
according to law. 

THE SCHEDULE 

Parties to the dispute Number and date of reference 

Punjab National Bank and dated the 20th May, 1975. 

thejr workmen, 

[No. L-12012/25/75/Dn/A] 


New Delhi, the 19th December, 1975 

S.O. 36. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947, (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal, Calcutta, in the Industrial dispute 
between the employers in relation to the Central Bank of 
India and their workmen which was received by the Central 
Government on the 16th December 1975. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 
CALCUTTA 

Reference No. 51 of 1968 

PRESENT ; 

Justice E. K, Moidu . . Presiding Officer. 


PkRTIES: 

Employers in relation to the Central Bank of India 
Limited, Calcutta; 
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AND 


Their Workman. 

APPEARANCE : 

On behalf of Employers. — Shri S. Bose, Superintendent 
(Law). 

On behalf of Workmen. — Shrl D, L. Sen Gupta, Sr, 
Advocate, with Shri B. Sinha and Shri P. Sen Gupta, 
Advocates. 

State : West Bengal Industry : Banking. 

AWARD 

The Government of India, Ministry of Labour, Employment 
and Rehabilitation (new Ministry of Labour); referred the 
following reference for adjudication to this Tribunal vide its 
Order No. 23/41/68-LRIU, dated 13-9-1968, in respect of 
an industrial dispute that existed between the Central Bank 
of India Limited, Calcutta and its workman Shri Haridas 
Saha. The reference reads as follows : 

“Whether the action of the management of the Central 
Bank of India Limited, Calcutta Main Office, in 
withholding the due increment of Shri Haridas Saha, 
Business Canvassor (Junior Officer) for the years 1959 
to 1963 was justified? If not, to what relief is the 
employee entitled ?” 

2. My learned predecessor Shri B. N. Banerjee tried the 
case in the first instance by examining Shri Haridas Saha as 
sole witness on his side and another witness on behalf of 
the management. Exhibits 1 to 9 on behalf of the manage- 
ment and Exts. A to I on behalf of the workmen were also 
marked. After trial my learned predecessor made an award 
holding that Shri Haridas Saha was a workman within the 
meaning of “workman” as defined in Sec. 2(s) of the Indus- 
trial Disputes Act, 1947 and that as such he was entitled to 
got his increment as prayed for during the period from 1969 
to 1963. 

3. The management took up the Award to the High Court 
of Calcutta in a writ proceeding under Article 226 of the 
Constitution of India. A single learned judge of the High 
Court dismissed that writ proceeding on 16-9-1970. The 
management then moved the High Court in appeal against 
the order and judgment of the learned Single Judge. The 
Division Bench which heard the appeal disposed of the same 
by its order and judgment dated 14-8-1973, The Division 
Bench held that there had been no specific finding by this 
Tribunal that Shri Haridas Saha used to do supervisory work 
so as to bring him within the definition of workman under 
Sec. 2(s) of the Act and that in the interest of justice the 
Division Bench felt that the award should be set aside giving 
this Tribunal a direction to rehear the case with liberty for 
both sides to adduce fresh evidence. Accordingly the award 
was set aside and the case was remanded to this Tribunal. 
The Tribunal received copy of the judgement of the Division 
Bench only on 20-9-1975. The relevant and operative pori- 
tion of the appellate judgment of the High Court reads as 
follows : 

“The Tribunal however, is directed to rehear the re- 
ference after giving opportunity to both the employer 
and the employee to adduce further evidence on the 
preliminary issue whether the respondent No. 4 (the 
workman in this case) is a workman within the 
meaning of “workman" as defined: in Sec. 2(s) of the 
act. Tf it is found by the Tribunal that the respondent 
No. 4 is a "workman” in that case, it shall proceed 
to adjudicate the case upon the merits and make an 
award in accordance with law. 

Tn the result, this appeal is allowed, the judgment and 
order of the learned Judge dated 16th September, 
1970 are set aside and the matter is remitted back 
to the Central Govt. Industrial Tribunal to adjudi- 
cate afresh the dispute between the parties in the 
light of the observations made hereinabove and in 
accordance with law.” 

4. This Tribunal tried the case once again on 2-12-1975 
during the course of which the management examined two 


more witnesses on their behalf. But neither side produced 
any fresh documents. 

5. The question that asiscs for determination is whether 
Shri Haridas Saha had been a workman as defined in Sec. 
2(sj ot the Act during the relevant period, viz., between 1959 
and 1963. The workman’s claim for increment is restricted 
to that period as according to both sides the workman’s 
increment beginning from the year 1964 had been paid to 
him and therefore he did not make any claim for increment 
for any year after 1963. It may be relevant in that connec- 
tion to ascertain the basic salary which the workman drew 
for the period ending with the year 1963. Leaving that matter 
to be considered at appropriate stage I will first of all stato 
the respective contentions of both the paries regarding the 
nature of the work, duty, responsibility and functions to have 
been performed by the workman as an employee of the bank 
during the relevant period. 

6. Shri Saha was appointed in 1968. Since then he has 
been in continuous service under the bank. He was appointed 
in 1958 in the grade of a junior officer with the designation 
of “Business Canvassor'. On 22-3-1961 he was transferred 
to the head office of the bank in Calcutta as a Junior officer 
(vide Ext. B) and then he was posted to Hatkhola branch in 
Calcutta in charge of Home Savings Department. The case 
of the management is that Shri Saha was working in a super- 
visory capacity in-charge of his department managing the 
work of 4 or 5 clerks under him and that his salary was 
more than Rs. 500 a month. So, the management raises the 
contention that the workman concerned goes out of the defi- 
nition of ‘workman’ in Sec. 2(s) of the Act as he was employed 
in a supervisory capacity drawing wages exceeding Rs. 500 
a month. Tf this contention of the management is found 
acceptable it follows that the workman in his will not be 
entitled to get the increment ho asked for ; on the other hand, 
if it is to be held that he was a workman as defined in Sec. 
2(s) of the Act during the relevant period, an award has to 
be passed as prayed for in his favour. 

7. For a clear understanding of the question involved in the 
case it is relevant to quote the definition of the ‘workman’. 
It is defined as follows in Section 2(s) of the Act : 

“(s) “workman” means any person (including an appren- 
tice) employed in any industry to do any skilled or 
unskilled manual, supervisory, technical or clerical 
work for hire or reward, whether the terms of em- 
ployment be expressed or implied, and for the pur- 
poses of any proceeding under this Act in relation to 
an industrial dispute, includes any such person who 
has been dismissed, discharged or retrenched in con- 
nection with, or as a consequence of, that dispute, 
or whose dismissal, discharge or retrenchment has 
led to that dispute, blit does not include any such 
person— 


(1) who is subject to the Army Act, 1950, or the Air 
Force Act, 1950, Or the Navy (Discipline) Act, 
1934 ; or 

(il) who is employed in the police service or as an 
officer or other employee of a prison ; or 

(ii) who is employed mainly in a managerial or ad- 
ministrative capacity ; or 

fiv) who, being employed in a supervisory capacity, 
draws wages exceeding five hundred rupees per 
mensem or exercises, either by the nature of the 
duties attached to the office or by reason of the 
powers vested in him, functions mainly of a mana- 
gerial nature." 

1 may point out at once that the management did not argue 
that their contention falls within clause (iii) or the latter 
part of clause (iv) reading as 'exercises either by the nature 
of the duties attached to the office or by reason of the power 
vested in him, functions mainly of a managerial nature’. The 
management on the other hand laid stress on the first part of 
clause (iv) reading as, “who, being employed in a supervisery 
capacity, draws wages exceeding five hundred rupees per 
mensem...", Anyway, the applicability of clause (iv) has to 
be considered in its entirely for a final adjudication of the 
dispute between the parties. 
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8. There was no documentary evidence to prove that a 
Junior oriicer like Shri Halidas Saha was invested with any 
supervisory, managerial or administrative power on his being 
appointed in that capacity in 1961 or earlier. The third witness 
lor the management had readily answered to a question put 
to him that the nature of the work and duty of a Junior 
officer was determined by long practice and usage in the bank 
and not on the basis of any written instrument. So on behalf 
of the management three witnesses were examined to prove 
the alleged usage and practice. The first witness stated, “1 
am not aware or anything regarding the case of this particular 
workman involved m the reference”. The 2nd witness stated, 
“1 have no personal knowledge about the nature of duties 
performed by Mr. Saha before 1968". As we are concerned 
with the nature of tho work performed by the workman during 
the relevant period lrom 1969 to 1963, Ihe evidence of neither 
the lsl witness not the 2nd witness of the management would 
help us at all to decide the issue whether the workman was 
employed in the bank in the supervisory, administrative or 
managerial capacity. Then remained the evidence of tho 3rd 
witness. That evidence will be considered little later. How- 
ever, the workman had denied that he worked in any super- 
visory capacity much less in managerial or administrative 
capacity. The management had also not adduced any evi- 
dence to prove that the workman was employed in any 
managerial or administrative capacity, fn the absence of any 
evidence clause (iii) of Sec. 2(6) cannot be applied to this 
case. 

9. We have therefore to consider whether clause (iv) would 
apply to this case. This clause excludes such a person who 
being employed in supervisory capacity provided he draws 
wages exceeding Rs, 600 per mensem or exercises, either by 
the nature of the duties attached to the office or by reason 
of the power vested in him, functions mainly of managerial 
nature. The 3rd witness of the management was working 
as an Accountant in Hatkhola branch of the bank from 1954 
to May, 1963. The workman joined the service of lhat 
branch since September, 1961. So the witness could not have 
known the work and duties of the workman at any time prior 
to September, 1961 as it is admitted that the workman was 
in the Head Office for a short period before September, 196 1 
and that he was a “business canvassor” prior to 22-3-1961. So 
the personal knowledge of the 3rd witness was limited to the 
period from September, 1961, Any way, the evidence of 
the 3rd witness revealed that Shri Saha was a Junior officer 
in charge of Home Saving department with 4 or 5 clerks 
working under him. He was said to be supervising those 
clerks by extracting work from them, He was alleged to have 
controlled their work as he had the right to transfer a clerk 
from one ledger to another ledger of the same section. He 
was also alleged to have allotted work to those clerks working 
under him. But it is clear from his evidence that the concern- 
ed workman had no independent right to control the workman. 
He had no right to grant leave to them ; he had no right 
to ask any explanation from them if they came late or they 
disobeyed his orders. Administratively they were under the 
control of the Agent who is in overall charge of the bank. 
The junior officer works under him. They are subordinate to 
the Agent. The junior officer has to release vouchers and 
verify cheques in the course of their routine work. Reliance 
was placed on exhibits C, D and G which were produced on 
behalf of the workman to show that he had admitted his 
supervisory capacity in those documents. Ext. C does not 
contain any such admission. In Ext. D. the relevant portion 
relied upon roads, “I am now placed in Hatkhola branch and 
1 am in-charge of H/S Deptt. as well as I supervise outward 
bills with tho designation of "Junior officer". This part of 
Ext. D does not indicate that there had been any supervision 
of the work over his subordinates. The supervision of out- 
ward bills will not constitute supervision over the work of his 
staff. However in the last but one paragraph in Ext. G there 
is a statement that the workman had been deputed to super- 
vise in various departments. That sole statement by itself 
is not a sufficient circumstance to hold that he was invested 
with supervisory work. A casual supervision is not what is 
contemplated by clause (iv) of Sec. 2(s) of the Act. It is 
necessary to show that he has been employed in fact and 
substance mainly ffi supervisory capacity. 


10. The workman concerned in this case has to be a good 
deal of checking in respect of cheques, vouchers, bills, etc., 
as in the capacity of an officer who is subordinate to the 
Agent. That part of his work is only of a routine nature. 
It is akin to the work of a clerk. The clerical nature of 


the work cannot be deemed to be that of a supervising agent. 
In this regard a 1 'ctcrence to the decision reported m Anunoa 
Bazar Painxa v. Its Workmen, 1969 (Z) Lu, 6/0 ({supreme 
Court) is very material, in tnat ease the dispute related lo 
tnc retrenchment or an employee,, me Claim was rcsisleu by 
the employer on the ground mat the employee was working 
in supervisory capacity ana his total wages at the relevant 
time exceeded Rs. 500/- per month. lherelore, he was 
excluded from the definition of a workman by Bee,. 2(s)(iv) 
of the Act. The question posed for consideration there was, 
whether he was working in a supervisory capacity or doing 
clerical work 7 The Labour Court rejected the contention ol 
the employer, in appeal of Special leave, the Supreme Court 
on the basis of tnc iacts on record affirmed the view or 
Labour Court that the workman was employed on clerical 
Work and not in supervisory capacity because the principal 
work that he was doing was of maintaining and writing ifie 
case book and of preparing various returns. Being the stmer- 
most clerk, he was put in charge of the Provident Lund {sec- 
tion and was given a small amount of control over the other 
clerks working in his section. The only power he could 
exercise over them was; the allocation of work between Uiein, 
to permit them to leave during office hours and to recommend 
their leave applications. On Lhcsc facts, it was neld that 
these minor details of supervisory nature could not convert 
his office of Senior clerk in charge into that of supervisor. 
The designation of the post which the workman held at the 
relevant time is noL the criterion for an inference that ne 
would have been working in a supervisory capacity. fne 
post of the junior officer had been held by him since his 
induction to the service of the bank as “business canvassor” 
long before September, 196L There was no case then that 
he held the post in a supervisory capacity. The dispute as 
to the working in supervisory capacity arises only after his ap- 
pointment as an officer since September, 1961. The work- 
man’s claim for increment beings with effect from 1959. As 
pointed out already it was nobody's ease that he worked 
in supervisory capacity before September, 1961. The evidence 
was that he exercised supervisory rights over his subordinate 
staff after his appointment in September, 1961 at the Hatkhola 
branch ol the bank. Assuming that he had exercised some 
sort of supervision over the clerks in his branch in the matter 
of their work and conduct that by itself will not be sufficient 
to bring him within the ambit of clause (iv) of Section 2(s) 
of the Act. 

It. In this regard I will again refer to the Supreme Court 
ruling reported in Ananda Bazar Patrika v. Its Workmen, 
1969(2) LLJ, 670. The observation there at page 671 is 
relevant for the purpose of this case. It reads : — 

“The question,; whether a person is employed in a super- 
visory capacity or on clerical work, in our opinion 
depends upon whether the main and principal dunes 
carried out by him are those of supervisory characier 
or of a nature carried out by a clerk. If a person 
is mainly doing supervisory work, but, incidentally 
or for a fraction of the time, also does some clerical 
work, it would have to be held that ho is employed 
in supervisory capacity; and, conversely, if the mam 
work done is of clerical nature, the mere fact that 
some supervisory duties are also cerried out inciden 
tally or as a small faction of the work done by 
him will not convert his employment as a clerk 
into one in supervisory capacity." 

12, Looking at the facts and circumstances of this case in 
the light of the above decision, I am constrained to hold 
that the workman concerned was pre-eminently put in charge 
of his section for getting the bank’s work done through him 
as a clerk who is subordinate to the Agent as the latter is in 
overall charge of the bank. The workman’s occasional check- 
ing of the ledger clerk or transferring one ledger clerk to an- 
other ledger thereby extracting sufficient work from them for 
the betterment of the bank will not give him any supervisory 
right when there is absolutely no coresponding right vested 
in him to lake the clerks to task if they disobey his orders. 
The evidence of the 3rd witness did not in any manner 
advance the case of the management on the question that 
the workman performed his duly in a supervisory capacity. 
His evidence has therefore carried no weight in establishing 
the management's case. 

13. The evidence on record waj also not conclusive to 
prove whether the workman in question drew a salary exceed- 
ing Rs. 500/- per mensem during the relevant period from 
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1959 to 1963, which is the period for which he claimed in- 
Clements. Wc are concerned with the salary he drew during 
the period for the purpose of bringing his case within clause 
(iv) of Sec, 2(s) of the Act. As in all exceptions to a 
particular rule it is incumbent upon the management to prove 
that the workman concerned goes out of the definition of 
a workman under the Act as he drew us wages exceeding 
Rs. 500/- a month. There was definite admission from the 
first witness of the management that the workman’s salary 
exceeded Rs. 500/- a month only since July, 1964, He 
stated, "The wages of Haridas Saha exceeded Rs, 500/- for 
the first time in July, 1964”. Again, both parties submitted 
before the Conciliation officer during the conciliation proceed- 
ing that Sri Saha drew less than Rs, 500/- a month by way 
of wages and the conciliation officer accepted that figure 
(See page 86 of the file relating to depositions of witnesses 
and documents). After giving the details of the pay for every 
year from 1958 to 1963 in his failure report the Conciliation 
officer stated. "In neither of these above years Shri Saha 
received wages exceeding Rs. 500/- p.m.” The Tribunal had 
no occasion to consider earlier the quantum of wages which 
the workman received during the relevant period. Now it is 
clearly established that the workman did not draw wages 
exceeding Rs. 500/- per mensem during the relevant period. 
1 find, therefore, that the workman Shri Saha is not ex- 
cluded from the ambit of tho definition of a workman under 
Section 2(s) of the Industrial Disputes Act by virtue of the 
circumstances contained in clauses (til) and (iv) thereof. 
On the other hand, I find that he is a workman as defined 
in Section 2(s) of the Act. 


14. It follows that Shri Saha is entitled to the increment 
he asked for in resnect of the years. 1959, 1960, 1961, 1962 
and 1963. The increment hud not been withheld by any 
order passed against him at the instance of the Bank, It is 
therefore legitimate that he is entitled to the increments, 

15. In the result, an award is made in favour of the work- 
man Shri Haridas Saha granting him the increment for the 
years from 1959 to 1963. The employer bank will pay the 
same. 

E. K, MOIDU, Presiding Officer. 

[No. L-12025/79/75 /D H/A) 

Dated, Calcutta, 

The 9th December, 1975. 


New Delhi, the 20th December, 1975 

S.O. 37. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Calcutta, in the industrial dispute 
between the employers in relation to the Allahabad Bank and 
their workmen, which was received by the Central Govern- 
ment on the 18th December, 1975. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 
Reference No. 21 of 1975 

PRESENT : 

lustlce E. K. Moidu, Presiding Officer. 

PARTIES : 

Employers in relation to the Allahabad Bank, 

AND 

Their Workmen. 

APPEARANCES : 

On behalf of Employers—- Shri G. D. Maheswan, Law 
Officer. 

On behalf of Workman — Sri Ashok Kumar Singh, Org. 
Secretary, All India Allahabad Bank Employees’ 
Association. 

State : West Bengal. Industry : Banking. 


AWARD 

The only question that arises for decision in this reference 
under Section 10(.l)(d) of the Industrial Disputes Act, 1947 
is whether the action of the management of Allahabad Bank 
in posting Shri Shambhu Narrayan Roy to Natunganj (Burd- 
wan) as Special Assistant is justified. That is the purport 
of a Reference of tho Ministry of Labour, Government of 
India in their Order No. L-12012/134/74-LR11I. dated 
7-3-1975, which was referred to this Tribunal for adjudication, 

2. The contention of the parties, the Allahabad Bank of India 
Staff Association on one side on behalf of the workman and 
the management of the Allahabad Bank, Calcutta on the 
other hand is centred round the posting of Shri S. N. Roy 
(Shambhu Narayan Roy) on promotion as Special Assistant 
to Natunganj branch which is in Buidwan District while he 
was working as a clerk in the Calcutta Branch of the Bank. 
The promotion was necessitated due to the opening of a 
new branch in Natunganj with effect from 29lh December, 
1972. Three more branches were also to be opened, one 
at Park Street, the other at Lake Gardens and a third at 
Tollygungc respectively with effect from 27-12-72, 27-12-72 
and 28-12-72. But all those branches were to be opened in 
Calcutta. The posting of Special Assistants was on seniority 
basis from among the clerks’ cadre. The order of seniority 
among the five following clerks was as follows : 

(1) Nikhil Ranjan Dey 

(2) Jibananda Das 

(3) Dasarath Singh 

(4) Shambhu Narayan Roy 

(5) Herambo Das 

it was out of the first four clerks that promotion was to be 
made to fill up the vacancies in the four new branches in- 
cluding Natunganj branch referred to above. The manage- 
ment offered the first three vacancies in Park Street, Lake 
Gardens and Tollygunj to the above Nos. 1 to 3 respectively 
in order of their seniority in writing on 22-12-72. But the 
offer to be made to No. 4 S. N. Roy for the vacancy to 
be commenced in Natunganj branch with effect from 
29-12-1972 could not be served on S. N. Roy until 2-1-1973. 
In the meanwhile No. 2 Jibananda Das refused the offer of 
his posting to Lake Garden branch on the 22-12-72 itself. 
The management instead of making a fresh offer of postmg 
to S. N. Roy to Lake Gardens Branch cither on 22-12-72 
or at least on 23-12-72 had chosen No, 5 Herambo Das for 
appointment as Special Assistant at Lake Gardens. Herambo 
Das was junior to S. N. Roy. The original letter offering 
the post of Special Assistant to S. N. Roy at Natunganj 
was despatched by the management on 30-12-72, Ext. M-4 
dated 23-12-72 is the copy of that letter. The original 
was despatched vide Ext. M 10 postal receipt on 30-12-72 m 
respect of the post of Special Assistant at Natunganj Branch 
which had to come into operation with effect from 29-12-72. 

3. The period from 22-12-72 to 30-12-72 was very import- 
ant in the matter of posting of S. N. Roy to Natunganj 
Branch. The management knew that No. 2 jibananda Das 
had refused his posting at Lake Gardens even at 11 A.M. 
on 22-12-72. Why then the offer to be made to S. N. Roy 
was delayed till 23-12-72, The branch at Natunganj was 
to be opened only on 29-12-72. There was time enough to 
intimate S. N. Roy that he could go to Lake Gardens instead 
of Natunganj since the latter branch was to be opened only 
on 29-12-72. The Lake Gardens branch was to be opened earlier 
which was on 27-12-72. Chance of an earlier vacancy had 
risen at Lako Gardens with effect from 22-12-72 itself owing 
to the refusal made by No. 2, Jibananda Das and that there 
was no reason why that vacancy should be offered to S. N. 
Roy. He was present on duty at the. Calcutta branch on the 
22nd, 23 rd and 261 h December, 1972. It was true that 
he left the office little earlier on 26-12-72 owing to the illness 
of his wife. The 2nd witness on behalf of the management 
sought to explain that in spite of his best efforts he could 
not serve the notice, the original of Ext. M-4 to S. N. Roy 
either on the 23i - d or 26th December, 1972. S. N. Roy 
stated that he was bodily present in his seat both on the 
23rd and 26th December. 1972, A colleague of his examined 
as second witness of the workman swears that to his know- 
ledge nobody came in the Section from the Head Office with 
a notice to serve on S. N. Roy on the 23rd December, 1972. 
It could not be said that S, N. Roy absented from duty with- 
out leave. There was no evidence of any disciplinary action 
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against him for its alleged absence from duty either on the 
23 rd or 26th. S. N. Roy gave evidence that he attended 
office on these days, 24th. and 25th December, being holidays, 
t he attempt of the 2nd witness to serve notice on S. N. Roy 
either on 23rd or 26th was not proved through any records 
maintained for the purpose except Ext. M. 5. This was 
dated 27-12-72. It was also not properly proved. It should 
be held, therefor, that the management would not have made 
any attempt to serve Ext. M 4 notice on S. N. Roy cither 
on 23rd or on 26th. Ext, M 7 dated 26-12-72 was an appli- 
cation of S. N. Roy asking for permission lo leave the 
office Ext. M 8 dated, 28-12-72 was his application for casual 
leave for ihe 27th and 28th December. Again he took 2 
more days casual leave on 29th and 30th December vide 
Ext. M 9 dated 30-12-72. It was thereafter on 30-12-72 
that the original of Ext. M 4 offer was sent to S. N. Roy 
(vide Ext. M 10 — postal receipt dated 30-12-72). 

4. The management having failed to establish that the 
offr made to S. N. Roy to be posted in Natunganj Branch 
had reached S. N. Roy before 2-1-1973, the logical inference 
was that S. IN, Roy was not in a position to accept the 
offer. So it was evident that the earnier vacancy in Lake 
Gardens with effect from 27-12-72 should have been ear- 
marked to S. N. Roy as soon as No. 2 Jibananda Das refused 
Ibc oiler at 11 A.M. on 22-12-72. No. 5 Herambo Das, 
who was junior to S. N. Roy should not have been brought 
into the picture. This would have caused prejudice to S. N. 
Roy in future promotions. Herambo Das having taken charge 
of Lake Gardens Branch with effect from 27-12-72. is ex- 
pected to contend that he would be senior to S. N. Roy 
in the cadre of Special Assistants. It would be difficult to 
negative his contention at a later date when a question arises 
as to the seniority in between S. N. Roy and Herambo Das 
for the purpose of future promolion, The management did 
not give any satisfactory explanation on the question as to 
the relative seniority between them on a future occasion 
if Herambo Das was permilted to continue in Lake Gardens 
on the basis of his posting with effect from 27-12-72, 

5. The order of the management regarding filling up of 
vacancies in the cadre of Special Assistants is contained in 
Ext. M-3 dated 10-12-1970. It reads : 


“As and when any vacancy of a Special Assistant occurs 
in any office in future, th senionnost clerk will 
immediately be appointed in that vacancy and in 
any subsequent vacancy, the next seniormost person 
will be promoted, without waiting for the reply 
from the first prson and so on. In case a number 
of vacancies occur at one and the same time they 
will be filled up simultaneously. If any candidate 
refuses to take up the appointment in the vacancy 
to which he is promoted, the next chance in that 
vacancy will be given to the seniormost clerk in 
the State who has not already been offered promotion 
to any earlier vacancy. 

Sd/- B. N. Kapur, 
General Manager 


Is this a departure from 


(ADMINISTRATION) 


our usual practice ? 

Sd/- B.K.M. 


Sir. 


We did not have a uniform practice so far. Recently 
when there were successive vacancies, we waited for the 
seniormost clerk to join duty in the first vacancy and 
waited to fill up the next vacancy until the seniormost 
clerk had joined duty in the first, vacancy. If he did 
not go there, we sent next clerk in that vacancy. This 
resulted in delay in filling up vacancies and hence the 
above procedure has been devised. The Union has 
agreed to this. 

Sd/- Dayal Das 

11/12 

Yes 

Sd/- BNK" 


This order does not in any manner work any hardship on 
S, N. Roy with regard to his posting. The order wifi come into 
operation only when there was evidence of the effer of the 
appointment reaching the incumbent giving him chance either 
to refuse or accept the oiler, In the instant case the evidence 
was not conclusive that S. N. Roy had been intimated as to 
Ihe offer of his posting to Nutunganj, He had no occasion 
cither to accept or refuse the offer, file management, however 
need not wait l'or the reply to come from the incumbent of 
the post, but the bank management should have made a 
valid offer to the person concerned to enable him either to ac- 
cept or refuse the offer. In this case the offer made by the bank 
did not reach S. N. Roy in time. So vacancy in Lake Gardens 
ensured to the benefit of S, N. Roy. 

6. In view of the failure of the Bank to give intimation 
of the offer of the posting to S. N. Roy until 2-1-73 it can 
be presumed in the circumstances of the case that there had 
been some amount ol discrimination on the part ol the bank 
against S. N. Roy or at least there was some ground for 
the belief that the bank employed bad labour practice in choos- 
ing a junior to S. N. Roy to a post which was available to 
S. N. Roy on 22-12-72. 

7. Neither the decision reported in Brook Bond (India) 
Ltd. v. Their workmen, 1966 (1) LLI, 402 nor reported 
in Charatercd Bank v. Central Government Industrial Tribunal 
Calcutta, 1964 (2) LLJ, 347 throw any -Jight on the facts 
of the instant case. Those cases dealt with promotions which 
were at the discretion of the management since promotion is 
a management function. Even in such cases if mala fide and 
victimization can be presumed from the facts and circums- 
tances of the case the Tribunal would be justified in interfer- 
ing with promotions. We are not concerned with promotions 
us such in this case; on the other hand we are concerned 
with mala fide or viclimization presumed to have been exer- 
cised by the management in not allowing S, N. Roy getting 
posted to Lake Gardens branch and at the same time choosing 
his junior to that post. In the light of the facts and cir- 
cumstances revealed in this case, I am satisfied that this is 
a fit case where the Tribunal has to interfere and set aside 
the transfer of Herambo Das to Lake Gardens branch. 

8. Accordingly the transfer and posting of Herambo Das 
to Lake Gardens Branch of the Allahabad Bank on the basis 
of Bank’s order dated 22-12-1972 is set aside. The manage- 
ment of Ihe Allahabad Bank will take immediate steps in 
reposting or retransferring S. N. Roy and Herambo Das in 
appropriate places. 1 do not think any other order is neces- 
sary to be passed in the case. 

An award is made as above. 

Daled, Calcutta, 

The 11th December, 1975. 


E, K. MOIDU, Presiding Officer. 
INo. L-12012/134/75-LRI1I] 

R. KUNJITHAPADAM, Under Secy. 

fijr-r-Ti, 2 1 19 7 5 

TTo WTo 3 8—%^ TUTUT 4?l 7PT | JTR7T 

it fsrqrfr "ft 5TT^: if 'SFffflpn TUfl ItyfqJ*, 

aflT trg7 hn k PmuPT $i; 

Wff, W4, sffs'rffpr fT5PT wfafrpPT, 1947(l947 TT 1 -l) 
eittt 7t wk «rrcr to 4?r simu ( t) wnz (r) sht 
STRPff ^tF OTPT TTTTr gif, %'AV WTUT h/ft wfalftHT Wfsi- 
jfrrvr trfsrr ipot) £ ffipjrfflu' wftmxl *sfS trra 
w'Pij farm jpmrr 9ifKRrT5 Jr 5m sfk ’TfF «rr 

tfafrfmk ^tf M f-i’iju H fail fuefmd ^ I 
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w smRwi irril ffjfaR farfirify, T<sf ^ti % tr^tr- 

ifa, '.fl ^n: f%^, rrrsfaT ^ qfriftsrr iff 

ffffff-ffiTff qr sflr n 9; 1975 ft Ttm ftqrff jiwt 
iRft qft Trtuf ^ffpfifftff sfk tar i 1 qfft eft Tiff 

tfffaffT ftffT Ipjfftff Iff (J174R I ? 

[ftwtuff, 29 01 1 / 99 / 7 5-^1 a^Tto 3ftt] 
ORDER 

New Delhi, the 21st October, 1975 

S.O. 38. — Whereas _ the Central Government is of 
opinion that an industrial dispute exists between the employers 
in relation to the management of Dnlmia Dadri Cement 
Limited, Charkhi Dadri and their workman in respect of the 
matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication; 

Now, therefore* in exercise of the powers conferred by 
Section 7A and clause (d) of sub-section (1) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby constitutes an Industrial Tribunal with 
Shri Mohan Lai Jain as Presiding Officer with headquarters 
at Faridabad and refers the said dispute for adjudication to 
the said Industrial Tribunal. 

SCHEDULE 

Whether the action of the management of Messrs Dalmia 
Dadri Cement Limited, Charkhi Dadri in extending 
the probation of Shri Sunder Singh, Mining-Mate- 
cum-Chowkidar from time to time and in terminat- 
ing his services with effect from, the 11th February, 
1975 is bonafide, justified and legal ? If not, to 
what relief is the said workman entitled 7 

[No, L-2901 1 /99/75-D.O. Ill B] 

mftvr 

UTo tBTo 3 9 , • — TOR ift Tiff | far tfftft 4HW4 
if fafafasd fwff % fffa Jf ¥PTfW fao, -tpff 

sirtf % wwftf ft fftftEnft ifli Tffft; % iftff 

W TfVtfrfiFFT fwff fwRTff f; 

lcfVy; afffj'fff TR9R Tffi fftffTC Tt ^ffffaiFTff % farft fafafarff 
iru fThTOff |; 

wa: vv, iMtfftft faur ufafftTn, 1947(1947 iff 14 ) 
iff silt 7 ^ iffa um 10 iff ttetrt ( 1 ) $ w ( 1 ) stttsprt 

nfrprjf iff sftftff °t> <?t (ffr, ’ftutjff 9 <t,T f fflt stWnPifft tffh 9- -Iff 
ifer iTTrff jf farff% 'ftspfiff trftnnff «fl ffVffff Ruff fftft, 
fjjfflff 9iCl<JMM' if iftffT sffa TtH faTTPt iff ff’ffi *iWPl + 

ufhlTTn iff 1 4 fit U 1 Iff fftft ffffffalff IRfft ^ I 

viff 41 

iut fhrft srafaror ffKft fftft'R faf°, ureff iff «ff 

^ yjq, fiprfirr iff truff-ffffff <r ff^ft ftk 11 - 2-75 

% OTfl font JPTffff/JPffiTffi 1R 3% iff IffTIT f ff^TETJ'ff, 

riiiffirm iffT tu t fflftj fft ffffi 114 + 1 c fan v^eTr Iff 

nrwT | ? 

[ftlffT 90 1 l/l00/7 5-*f otff°-3W] 


ORDER 

S.O. 39. — Whereas the Central Government is of 
opinion that an industrial dispute exists between the employers 
in relation to the management of Dalmia Dadri Cement 
limited, Charkhi Dadri, and their workman in respect of 
the mutters specified in the Schedule hereto annexed; 

And whereas (he Central Government considers It desirable 
to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 7A and clause (d) sub-section (1) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby constitutes an Industrial Tribunal with 
Shri Mohan Lai Jain as Presiding Officer with headquarters 
at Faridabad and refers the said dispute for adjudication to 
the said Industrial Tribunal. 

SCHEDULE 

Whether the action of the management of Messrs Dalmia 
Dadri Cement Limited, Charkhi Dadri in extending 
the probation of Shri Lakhi Ram, Clerk, from time 
to time and in terminating his services with effect 
from the 11th February, 1975 is bonafide, justified 
and legal ? If not, to what relief is the said work- 
man entitled 7 

[No. L-2901 1/100/7 J-D.O, Til B] 
New Delhi, the 19th December, 1975 

S.O. 40. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal Hyderabad, in the industrial dispute 
betweon the employers in relation to the management of 
Singareni Collieries Company Limited, Mandamari Division 
(P.O.) Kalyan Khani and their workmen, which was received 
by (be Central Government on the 9th December, 1975. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

INDUSTRIAL DISPUTE NO, 11 OF 1975 
PRESENT : 

Shri T. Narasing Rao, M.A., LL.B., Industrial Tribunal 
(Central), Hyderabad. 

BETWEEN : 

Workmen of Singareni Collieries Company Limited, 
Mandamari Division, (P. O.) Kalyan Khani. 

AND 

The Management of Singareni Collieries Company Limi- 
ted, Mandamari Division, (P. O.) Kalyan Khani. 

APPEARANCES ; 

Shri B. Ganga Ram, Vice President, Singareni Collieries 

Workers Union — for Workman. 

Shri D. Gopala Rao, Advocate — for Management. 


AWARD 

The Government of India in Ministry of Labour through 
Notification No. L-21012/13/74-LR. n/D.O, 3(B), dated 31st 
March, 1975 referred the industrial dispute between the 
Employers in relation to Mandamari Division, Singareni 
Collieries Company Limited, Adilabad District and their 
Workmen, under Sections 7 A and 10(1)(d) of the Industrial 
Disputes Act, 1947 (which would hereinafter be called as the 
Act) for adjudication by the Tribunal on the following issue : 

“Whether the action of the management of Mandamari 
Division of Singareni Collieries Company Limited, 
Post Office Kalyan Khani Post Adilabad District, is 
justified in suspending Shri Gotce Malliah for ten 
days from 16th lune, 1974 to 25th June, 1974 7 
If not, to what relief is the workman entitled 7 
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2. The reference was registered as Industrial Dispute No. 
11 of 1975 and notices were directed to the workers’ Union 
and to the Management. On behalf of the workman, the 
Vice President of the Singareni Collieries Workers’ Union 
filed a claims statement inter-alia alleging that the workman 
Malliah was charge sheeted on 15-6-1974 and he was im- 
mediately suspended pending enquiry. The charge alleged 
was with regard to allowing four tubs to run forward without 
sprags from 10 dip as a result, of which three out of four 
loaded tubs were derailed near 7 dip. The workman gave 
his explanation stating that the derailment of the three tubs 
was due to defective sprags and the unequal gradient. It is 
also alleged that on account of the defective sprags and tho 
unequal gradient, frequent derailments were taking place but 
the Management has not cared to supply good sprags or for 
lessening the gradient. It is also contended that the front tub 
only capsized and the other two tubs were derailed. This 
is said to be more an accident rather than the result of the 
negligence of the workman. It is thus contended that the 
suspension of the workman for 10 days from 1 6-6-1 97 5 to 
25-6-1975 is unjustified. Hence the prayer for concellation 
of the suspension order and for payment of wages for the 
said 10 days. 

3. Tn its counter the Management alleged that in the ex- 
planation given by the workman, it was not even contended 
that the gradient was uneven or that the sprags suppliedl were 
of inferior quality. The present allegation that the derail- 
ment was due to the above two factors is said to be an after 
thought. It is tdso contended that the Management cannot 
afford to supply inferior quality of surags at the cost! of pro- 
duction and risk to life. The gradient of the mine is said 
to be determined by technically qualified Mining Engineers. 
It is thus denied that the derailment of the tubs was due to 
the defective sprags or due to the uneven gradient. It is 
also denied that the punishment of suspeasion was imposed 
by way of harassment. On account of the above negligence, 
the Management is said to have suffered loss of production to 
a tune of Rs. 1,200.00. The suspension without wages for 
a period of ten days is said to be justified in the above cir- 
cumstances. The claim of the workman was thus sought to 
be resisted. 

4. At the stage of enquiry the Management reported a com- 
promise and also filed a Settlement into the Tribunal on 
10-11-1975. Since the workman or his representative, the 
Vice President of the Union was not present, the case was 
posted to 21-11-1975 for verification of the above Settle- 
ment, and notice was directed to the workman. The same 
Vice President of the Union sent a letter that the compromise 
petition filed into the Tribunal on 10-11-1975 is true and 
that it also bears his signature and that the said Settlement 
is also signed by the workman. 

5. Tt is seen from this letter that the Vice President is the 
same person who filed the claims statement on behalf of the 
workman and also signed the said Settlement. The signa- 
tures on all these three documents are the same. There Is 
thus no difficulty in holding that the said Settlement is also 
signed by the Vice President of the Union. That apart, 
from the contents of that letter of the Vice President received 
in the Tribunal on 19th November, 1975, it stands affirmed 
that even the concerned workman has signed this Settlement 
A perusal of the Settlement would disclose that the same 
Vice President and the Workman have signed that Settle- 
ment. There Is thus no impediment in passing the award in 
terms of the Settlement provided it is held to be in the 
interest of the workman or that it is a fair and just settlement. 
A perusal of the terms of the Settlement would disclose 
that the Management agreed to treat the period of ten days 
suspension as leave with pay as a special case. This very 
agreement would meet the claim of the wrokman. However, 
it is agreed that the workman has also only six days leave 
to his credit. In that circumstance the suspension for six 
days is treated as leave with wages and the balance of four 
days was agreed to be treated as leave on loss of pay. In the 
face of these recitals in the Settlement, it would appear that 
the Settlement is iust and fair and also in the interest of the 
workman. As noted above his claim stands fully statisfied as 
per the terms of Settlement. There is thus no impediment in 
basing the award on this Settlement. 

6. Hence award passed accordingly In terms of the Settle- 
ment. A copy of the said Settlement be enclosed to this 
award. 
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Dictated to the Stenographer, transcribed by him and cor- 
rected) by me and given under my hand and the seal of this 
Tribunal, this the 21st day of November, 1975, 

INDUSTRIAL TRIBUNAL. 

Appendix of Evidence. 

NTL. 

INDUSTRIAL TRIBUNAL. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
HYDERABAD 

COMPROMISE PETITION IN THE MATTER OF 
ID /1 1/5 

BETWEEN 

The Workman represented by the Singareni Collieries 

Workers’ Union, Bclampalli, P. O. Bclampalli, District, 
Adilabad— A. P. . . . , . . Workman. 

AND 

The Singareni Collieries Company Ltd Employer!. 

COMPROMISE PETITION FILED BY THE PARTIES 
SHORT RECITAL OF THE CASE : 

Shxi Gotte Mallaiah, Trammer, K.K. No. 5 Incline, Manda- 
mari Division was charge sheeted and suspended pending 
enquiry for negligence of duty and for causing damage to 
work in progress. Lie has submitted his explanation and a 
domestic enquiry was conducted on 27-6-75 by the Asstt. 
Personnel Officer, Mandamari Division. Basing on the 
evidence adduced at the time of enquiry and on the findings 
of the Enquiry Officer, it was revealed that Shri Gotte Mallaiah 
was guilty of the charges levelled against him. Thereon the 
Management confirmed the period of 10 days suspension. 

Tht Singareni Collieries Workers Union raised a dispute 
over the matter before the Asstt, Labour Commissioner (C) 
Hyderabad and conciliation discussions were held on 20-10-74 
at Mandamari. During the discussions, the Union demanded 
cancellation of the period of suspension and payment of wages. 
But the Management could not agree to this demand for 
obvious reasons and the conciliation proceedings ended in 
failure. 

Subsequently, basing on the recommendations of the Asstt. 
Labour Commissioneij(C) Hyderabad, the Government of India 
referred this matter for adjudication to the Industrial Tribunal 

(C) Hyderabad with the following terms of reference : — 

“Whether the Management of the Singareni Collieries 
Company is justified in suspending Shri Gotte Mai- 
laiah, Trammer K, K. No. 5. Incline ? If not, to 
what relief the workman is entitled to 7” 


This dispute has been registered as ID 11/75 on the file of 
the Industrial Tribunal (C) Hyderabad. 

On 9-8-1975 the Vice President of the S.C. Workers’ Union 
approached the Management for reconsideration. After pn> 
longed discussions, the following terms of settlement have 
been agreed upon : — - 


TERMS OF SETTLEMENT 

(a) To have continued cordial relations, it is agreed by 
the Management to treat the period of 10 days sus- 
pension as leave with pay due to the workman us 
a special case. 

(b) On verification of records, it is revealed that the 
workman has only six days leave with wages to his 
credit. These six days will be granted to him as 
leave with wages and the balance of 4 days will be 
treated as leave on loss of pay. 

As a concession to him this gesture on the part of the 
Management should not be cited as a precedent in any case 
in future. 
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Both the parties agreed to submit this Memorandum of 
Compromise before the Honourable Industrial Tribunal (C) 
Hyderabad on 10-11-1975 and both the parties respectfully 
pray that the Honourable T ribunal be pleased lo pass an 
Award in terms of this compromise. 

The parties in duly bound shall ever pray. 

For Workman : 

(1) Shri H. Gangaram 

Vice President SCW Union. 

(2) Shri Gotle Mallaiah, 

Trammer K.K. No, 5. Inc. MM. 

For Employers : 

(1) D. P. Sinha, 

Divisional Superintendent, 

Mundamari Division. 

(2) K. N. Kalyanaraman, 

Divisional Personnel 
Officer, Mundamari Division. 

Witnesses : 

(1) A. Parinarayann, 

P. A. to D. S. S. C. Co., Ltd., Mundamari Division. 

(2) P. Vcnkataranm Rcddi, 

Clerk, D,S, Office, S.C. Co., Ltd., Mandamari Division. 

[No. L-12012/13/74/LRIV] 


New Delhi, the 19th December, 1975 

S.O. 41. — In pursuance of section 17 of the Industrial Dis- 
putes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the following award of the Central Government 
Industrial Tribunal, Hyderabad in the industrial dispute between 
the Management of Messrs Merchant Syndicate (Private) 
Limited, Pulivendla and their workmen, which was received 
by the Central Government on the 9th December, 1975. 


BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 


INDUSTRIAL DISPUTE NO. 16 OF 1975 
BETWEEN 

Workmen of Messrs Merchant Syndicute (Private) Limi- 
ted, Pulivendla. 


AND 

The Management of Messrs Merchant Syndicate (Pri- 
vate) Limited, Pulivendla. 

PRESENT : 

Shri T. Naraslng Rao, M.A., LL.B. 

APPEARANCES : 

Shri A. Lnkshmana Rao, Advocate, for Workmen, None 
present for Management. 

AWARD 

The Government of India in Ministry of Labour throueh 
Notification No, 29012/2/75; D. O. 3B dated 9th April, 1975 
referred the industrial dispute between the Employers in re- 
lation to the Management of Messrs Merchant Syndicate 
(Private) Limited, Pulivendla and their Workmen under Sec- 
tions 7A and 10(1)(d) of the Industrial Disputes Act. 1947 
(which would hereinafter be called the Act) for adjudication 
by the Tribunal on the following issue; 

“Whether the action of Messrs Merchant Syndicate (Pri- 
vate) Limited, Pulivendla in removing from service 
Shri T, Sreenivasan, Mine Supervisor, from 21-3-1974 


is legal and justified ? If not, to what relief is he 

entitled 7" 

2, The reference was registered as Industrial Dispute No, 
16 of 1975 and notices were directed to the Workmen and 
to the Management, The Workmen filed a claims statement 
inter alia alleging that he was appointed as Mines Supervisor 
on a consolidated salary of Rs. 135.00 per month apart from 
House Rent Allowance of Rs. 20.00 and Servant Allowance 
of Rs. 15.00 by an office order of tho Respondent dated 
2-3-1969. From the said date he joined the service of the 
Company and was discharging his duties sincerely. On 2-4-1974 
while he was working at Goddumarri Mine in Tadipalri 
Taluq, Anantapur District he received an order dated 21-3- 
1974 from the Respondent under which his services were 
transferred to Pulivendla office. He accordingly reported 
at Pulivendla on 8-4-1974 and handed over a copy of the 
joining report, while sending the original report to the Direc- 
tor of the Respondent-Company at Calcutta. It is however 
alleged that on account of paucity of funds, the workman 
could not secure a lorry for transporting the material under 
his custody from Goddumarri to Pulivendla. This fact was 
intimated by him to the Head Office at Calcutta through his 
letter dated 9-4-1974. It is however alleged that the salaries 
of the staff at Goddumarri for a period of six months prior 
to the date of the order of his transfer remained unpaid. 
Even though the workman reported at Pulivendla office, the 
Clerk at that office informed him that his (the. workman) 
name was not included in the Muster Roll of Pulivendla 
Office as the workman failed to handover the material that 
was in his custody at Goddumari, consequent to the order 
of transfer. It is contended that neither the office at Puli- 
vendla nor the Head Office arranged for the funds to trans- 
port the material. Even after the alleged reporting at Puli- 
vendla office the workman continued to discharge his duties. 
He was engaged in the submission of returns in respect of 
mining of barytes to the various concerned officials. The 
Management is said to have not, taken any 'objection to this 
performance of duties. The Management through let- 
ter dated 26-9-1974 directed him to deliver the stores etc., 
to Sri A. Adinarayan Reddy who was appointed as Agent at 
Goddumarri. In this letter the Management alleged that this 
workman failed to handover the Company's nrooertv and also 
failed to report duty at Pulivendla office. This allegation Is 
said to have been made with a view to prepare the ground for 
terminating the services of tho workman. It is reiterated that 
even on 9-4-1974 the workman informed the Head Office the 
circumstances under which the material could not 
be transported and also about the fact he reported 
to duty at Pulivendla Office. It Is thus contended 

that »hc Management was fullv aware of the events that hap- 
pened subsequent to the transfer order dated 21-3-1974. As 
the Respondent Company owed by that time a sum of 
Rs. 1,340.10 towards salary, bonus etc., the Management 
thought of terminating his services and for that purpose issued 
the above referred to letter dated 26-9-1974. Tt is however 
alleged that on receipt of that letter the workman handed 
over the material to Shri Adinaravana Reddy and informed 
the Companv accordingly reiterating that he joined the 

Pulivendla office on 8-4-1974 itself. But by a letter dated 
11-10-1974 the services of the workman were terminated 
with effect from 21-3-1974. This letter is said to contain 
charges against the workman which are said to be baseless. 
Even otherwise this letter issued after silence of six months 
from the date of the transfer order, is said to be a mala fide 
one. The allegations contained therein are said to be false 
and baseless. That apart, the termination of the services of 

the workman without any enquiry is said to be bad. Tt Is 

contended that the workman has complied the transfer order 
dated 21-3-1974 and also the instructions contained in the 
letter dated 26-9-1974 with regard to the handing over the 
material to Shri Adlnarayana Reddy. In view of the com- 
pliance the termination order that followed on 11-10-1974 
is said to bo illegal, improper and unjustified. Tt is also 
alleged that since the date of the termination of the services 
the workman Is without employment. He thus prayed for 
reinstatement, back wages and also for the payment of 
Rs. 1.384. 10 towards the salary etc., preceding the order of 
termination. 


3. A number of adjournments were given to the Respon- 
dent Management for fifing Its counter. Again a notice wm 
also issued to that effect on 20-6-1975, In spite of service of 
notice on 9-7 1975 by registered post, no counter was filed 
even bv 19-7-1975 to which the case Rf.ood posted for filing 
the counter. As no counter was filed, the case was posted to 
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30-7-1975 for enquiry. On the said date none for the Manage- 
ment was present though the workman's witness was present, 
A notice was again directed to the Management intimating 
that the case stood for enquiry to 18-8-1975. Meanwhile 
on a petition sent by the Management for permitting it to 
file a counter, it was permitted to file a counter on condi- 
tion of payment of Rs. 140.00 to the workman. Accordingly 
a notice was again issued to the Management for filing a 
counter subject to the above condition, A counter was sent 
through post but without complying with the condition, A 
notice was again directed to the Director by name and nlso 
intimating the next date of hearing. Inspite of the service 
of notice, the condition for receiving the counter whs not 
complied with and the case was taken up for enquiry. The 
case thereafter underwent three adjournments but on all the 
dates of hearing the Management remained absent. The 
Mtparte enquiry was thus taken up and the claimant-workman 
examined himself as M.W. 1 and exhibits W1 to W6 were 
marked. The workman dosed his evidence and arguments 
were heard and the case was reserved on 28-10-1975 for 
award. Even by this date the Management or its represen- 
tative has not turned up to have the matter reopened for to 
permit them to participate in a fresh enquiry, Hence 
follows this award. 


4, The first and foremost points that has to be considered 
is whether the order of termination of service dated 11-10-1974 
is an order of discharge simpliciter or is a termination 
order by way of punishment. Ex. W5 is the relevant order 
tt alleges that the workman did not report to duty at Puli- 
vendla office consequent to the order of his transfer dated 
21st March, 1974. ft also recites that the workman inspite 
of his assurance expressed in his letter dated 9th April, 1974 
to handover the Company’s belongings, disposed o(T the 
Company's belingings and barytes illegally and mis-appro- 
priated the proceeds. It also alleges that the workman did 
not deliver the stores and other belongings of the Company 
as per the list prepared by him, signed and dated 16th 
August, 1973, and therefore, he failed to discharge his liabi- 
lity. It is also denied that the workman was on duty at 
Pulivendla consequent to the order of transfer dated 21-3-1974. 
and therefore, he violated the office order of transfer. And 
for these reasons the services of the workman are termina- 
ted with effect form 21st March, 1974. 


5. Form the allegations of this letter two things emerge, 
namely, the workman failed to comply with the order or 
transfer, failed to report at Pulivendla office and failed to 
hand-over the stores and secondly he without any authority 
disposed of the Company's belongings and barytes and mis- 
appropriated the proceeds, Thus for these two reasons of 
disobedience and mis-appropriation the services of the work- 
man are tenrmiated by the Respondent Company. Evidently 
the two charges levelled against are serious. Though the 
workman has not filed any Standing orders of the Respondent 
Company, it can only be said that if the discharge is meant 
on account of two charges, the discharge could not be a 
simpliciter one but it was by way of punishment with a 
stigma attached to the order of discharge. Thus the order 
on the face of it is one of dismissal and not of dischaige 
simpliciter. Principles of natural justice would only require 
that an opportunity ought to have been given to the work- 
man before his services could be terminated for the two 
charges nlleged therein. It is not also the case of the Mana- 
gement that the services of the workman are being termi- 
nated, on account of the loss of confidence. There is not 
a whisper of it m the said order. As noted above though 
the Management has filed a counter, that counter could not 
be looked into in as much as the condition attached for its 
reception was not complied with by the Management. The 
Management has also not placed any other material even at 
the stage of enquiry to explain anv further circumstances 
which could show that the order of termination is one of 
discharge simpliciter. At any rate the very tenor of the 
order does not establish that the termination of the services 
was on account of loss of confidence in the employee. Where 
an order purporting to be termination of service is passed bv 
an employer, the duty of the Tribunal to examine such 
order to now well established and even concluded by the 
judgernent of the Supreme Court reported in L* MICHAFT 

f™ P , S ^TD. (AIR 1975 Supreme Court 
page 661). It l s held therein : 


The Tribunal has the power and indeed, the duty to 
x-rav (he order and discover its true nature, if the 
object and effect, if the attendant circumstances and 
123 GI/7J— 5. 


the ulterior purpose be to dismiss the )l en 'N°kp a 
because he is an evil to be eliminated, But it too 
management to cover up the inability to establish 
by an enquiry, illegitimately but ingeniously passe* 
an innocent-looking order of termination simph- 
citer, such action is bad and is liable to be set aside. 
Loss of confidence is no new armour for the Mana- 
gement, otherwise security of tenure ensured by the 
new industrial jurisprudence and authenticated by 
a catena of cases of the Supreme Court, can be sub- 
verted by this neo-formula.’ 


As noted above, it i» not the case of the Management that 
the services of the workman are being terminated on account 
of loss of confidence, On the other hand though styling 
the order as termination of services it alleged a grave mis- 
conduct including that of mis-appropriation against the 
workman. Principles of natural justice would require that 
the workman was given an apportunity to meet the charges 
levelled against him. Termination of services for the al- 
legation of mis appropriation certainly carries with it the 
stigma of punishment and the order can only be that of 
dismissal. II is however the evidence of the workman that 
he reported to duty at Pulivendla office consequent to the 
order of transfer and that as per the practice he also sold 
barytes and as the salaries of the staff’ were not paid for 
six months preceding the transfer order, he caused them to 
be sold and made payments to the staff members and incurred 
other expenditure, and that he also accounted from time to 
time to the Management. If the Management had enter- 
tained any doubt as to the accuracy of the accounts or 
doubted the bona fide of the workman about his reporting 
to duty at Pulivendla office, the course open to it in con- 
formity with the principles of natural justice was to hold an 
enquiry. Such a course having not been adopted, the order 
of termination of services cannot be allowed to stand. On 
the other hand in the light of the above ruling the action of 
the Management is to be held as bad and is liable to be set 
aside. For this reason alone the order of termination of 
the services of the workman even with effect from 21-3-1974 
is set aside. The effect of it is that the workman stands 
reinstated with effect from 21-3-1974. 

6- As regard* the back wages or the wages prior to 
11-10-1974 the date of the termination order, there is how- 
ever a little difficulty. In this context the proceedings 
before the Conciliation officer and the rival claim set up 
before him is of some assistance, particularly so when the 
counter filed by the Management could not be looked into 
for the reasons already mentioned above. Though the 
Management would dispute in its counter the very date of 
appointment of the workman, it is not necessary to take that 
aspect into account unless the question of gratuity having 
regard to the length of service of the workman is involved. 
As we are on the question of hack wages, the proceedings 
before the Conciliation Officer has some relevance. Though 
it is the evidence of the workman here that in addition to 
the salary of Rs. 135.00 per month he was paid Rs. 20,00 
as House Rent Allowance and Rs. 15.00 towards Servant 
Allowance that was not the claim put forward by him before 
the Conciliation Officer. Thus the allegation of House Rent 
Allowance or the Servant Allowance has to be disallowed, 
for such a claim was never put forward by the workman 
in the conciliation proceedings. The further evidence of 
W.W, 1 is that by 26-9-1974 as balance amount of 
Rs. 1,186,00 on account of the sale proceeds of the barytes 
belonging to the Company was left with him. But the 
conciliation proceedings would diiclose that admittedly a 
sum of Rs. 1,249.40 was lying with the claimant, The further 
evidence of W.W. 1 is that by 26-9-1974 after deduct- 
ing the balance amount of Rs. 1,186.00 belonging to the 
Company, he was entitled to a sum of Rs. 1,340,10 towards 
the arrears of his salary. Taking the admitted amount lying 
with him as balance as transpires from the conciliation pro- 
ceedings the workman would be entitled to Rs. 1,277.00. 
Out of this amount the excess amount of Rs. 35.00 per 
month now claimed towards House Rent Allowance and the 
Servant Allowance for a period of six months from 2 1st 
March, 1974 to 26th September, 1974 has to be deducted 
Thus from the date of termination upto 26tb September, 1974 
after deducting a further sum of Rs, 210.00 the workman 
would be entitled to Rs. 1,067.00 and from 26-9-1974 on- 
wards he would be entitled to a sum of Rs. 135.00 per month 
The claim anterior to 21-3-1974 is not the subject matter of 
this dispute and if the parties have any claims for the period 
prior to that, that question has to be agitated in the proper 
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orum. Suffice it to say that Tn the light of the above dis- 
cussion, the workman is entitled to be reinstated with effect 
,rom 21-3-1574 and with back wages of Rs. 1,067.00 from 
the said date to 26th September, 1974 and at the rate o£ 
Is. 135.00. per month from 27th September, 1974 onwards. 

Award passed accordingly. 


BETWEEN 

The workmen represented by 
The Secretaries : — 

1. The India Cements Employees Union, Sankari West, 
P.O. Salem District. 


Dictated to the Stenographer, transcribed by him and 
corrected by me and given under my hand and the seal of 
'is Tribunal, this the 5th day of November, 1975. 

Industrial Tribunal- 


2. Sankagiri Cement Alai Thozhilalar Munxtetre Sangam. 

Sankari West, P.O, Salem District. 

3. The India Cement & Mining Workers Union, Sankari 

West, Salem. 


Appendix of Evidence 
Vitnesses Examined for 
rVorkmen: W.W. 1 Sri T. Srinivasan 

Witnesses Examined tor 

1 , , 

Management : NIL 


Documents Exhibited for Workmen. 

W. 1 Transfer Order dated 21-3-1974 issued by the 
Director to Sri T. Srinivasan for Pulivcndla Office, 

■X. W. 2 Carbon Copy of the Joining Report of Sri T. 

Srinivasan at Pulivendla Office on 8-4-1974 ad- 
dressed to the Director, Merchant Syndicate (P) 
Limited, Calcutta. 

x. W. 3 Carbon Copy of the letter of Sri T. Srinivasan 
dated 9-4-1974 ( addressed to the Director, M/s. 
Merchant Syndicate (P) Limited, Calcutta, stating 
the circumstances for not bringing the material ns 
per direction. 

W. 4 Postal Receipt bearing No. 1589 dated 10-4-1975, 
addressed to S. K. Agarwala, Calcutta. 

. W. 5 Termination order dated 11-10-1974 issued bv 
the Director to Sri T. Srinivasan. 

. W. 6 Copy of the letter of Sri T. Srinivasan dated 
18-10-1974 addressed to the Director, Merchant 
Syndicate (?) Limited, Calcutta, requesting to 
refrain the order of Termination. 

Documents Exhibited For Management 

—NIL— 


T. NARASING RAO. 
Industrial Tribunal. 

[No. L 29012(2)/75-D 111(B)) 


New Delhi, the 22nd December, 1973 

O. 42. — In pursuance of section 17 of the Industrial 

h* 168 'iuf’u l 1 ?, °*, 194 7), the Central Government 
by publishes the following award of the Central Govern- 
industrial Tribunal, Madras, in the industrial dispute 
en the employers in relation to the management of Star 
struction and Transport Company, Sankari West and their 
:men, which was received by the Central Government 
te 11th December, 1975. 


'ORE THIRU T. PALANIAPPAN, B.A., B.L, PRESID- 
IO OFFICER, INDUSTRIAL TRIBUNAL, MADRAS 


(Constituted by the Central Government) 
Saturday, the 29th day of November, 1975 


Industrial Dispute No. 47 of 1974 

(In the matter of the dispute for adjudication under se 
tion 10(I)fd) of the Industrial Disputes Act, 19. 
between the workmen and the management of St 
Construction and Transport Company, Sankari We 
Salem District.) 


AND 

The General Manager, M/s. Star Construction & Trans- 
port Co., Sankari West, P. O. Salem District. 

REFERENCE : 

Order No. L-29011(76)/74-LRIV, dated 17th December, 
1974 of the Ministry of Labour, Government of 
India. 

This dispute coming on for final hearing on Wednesday the 
19th day of November, 1975, upon persuing the reference, 
claim and counter statements and all other material papers 
on record and upon hearing the arguments of Thiruvalargal 
N. G, R. Prasad and T. Bhaskar Reddy for Row & Reddy, 
advocates appealing for Union No. 1 and of Thiruvalargal 
T. Raghavan and T. K. Seshadri, Advocates for the Manage- 
ment and Union Nos. 2 and 3 being absent, and having stood 
over till this day for consideration, this Tribunal made the 
following : 


AWARD 

By order No. L-29011(76)/74-LRlV, dated 17th December. 
1974 of the Ministry of Labour, Government of India have 
referred the following dispute between the management of 
Messrs. Star Construction and Transport Company, Sankari 
and their workmen for adjudication by this Tribunal. 

2. The point for determination is : — 

“Quantum of bonus payable to the employees for the 
year 1973-74.” 

3. The Secretary of the India Cement Employees Union has 
filed a claim statement alleging that M/s. Star Construction 
and Transport Company are the Mining Contractors to India 
Cements Limited, Sankari West ; that the employees of the 
respondent company are members of the petitioner-union ; 
that as per settlement dated 21-9-1973 and the subsequent 
settlement dated 7-4-1969 it was agreed that the wrokmen 
employed by the Star Construction and Transport Company 
would be eligible for the same terms and conditions of em- 
ployment including basic pay, dearness allowance and other 
benefits as available to the regular employees of the India 
Cements Limited that the settlement dated 7-4-1969 was also 
made a part of the Award of the Industrial Tribunal, Madras 
in I, D. No. 21 of 1969 The workmen employed by M/s. 
Star Construction and Transport Company were paid the 
same bonus that was paid to the employees of the India 
Cements Limited, Sankari West. The India Cements 
Limited was paying 20 per cent of their annual earn- 
ings as bonus from 1965 onwards, at the time of Deepavali 
because that was the practice in India Cements Limited. 
The Respondent Company was paying bonus irrespective 
of the profit. The respondent was consistently paying their 
workers 20 per cent as bonus for nearly 7 years (i.e.) till 
1972-73. The rate of bonus was also uniform and thus they 
become a customary mode of payment and an implied term 
of service. But for the year 1973-74 the respondent company 
declared only a minimum bonus of 8-1/3 per cent under the 
Payment of Bonus Act and thus deviated from the past prac- 
tices. The Union alleges that the deviation without their 
giving necessary notice as contemplated under Section 9A 
of the Industrial Disputes Act is not proper. Finally, it is 
alleged that the workers are entitled to get 20 per cent of 
their annual earnings as bonus for the year 1973-74. 

4. Union No, 2 has filed a claim statement practically 
raising the same contentions just like Union No. 1. 

J. The Management has filed a common counter denying 
the case of the petitioner union that the workers were gett- 
ing a uniform bonus of 20 per cent irrespective of the results 



35 


Sec. 3(ii)] THE GAZETTE OF INDIA : 


and also that it was a customary payment and an implied 
term of service. The respondent has also denied the allega- 
tion that there was deviation from the past practice. The 
ositivc case of the management is that the payment of 
onus to the employees of the respondent company was 

f overned by separate settlement entered into between the 
Jnions and the respondent from time to time ; that there 
are settlements relating to the payment of bonus for the 
year 1964-65 to 1966-67. In the year 1967-68 an indus- 
trial dispute raised regarding the payment of bonus to the 
employees of the respondent and it was the subject matter 
of adjudication by this Tribunal in I. D. No. 19 of 1969. 
The claim of Union No. 1 in that case was that they were 
entitled to bonus at 20 per cent or at the same rate are paid to 
the employees of M/s. India Cements Limited and it was 
an implied term of the conditions of service. The Tribu- 
nal negetived the contention by the Award dated 30-6-1971. 
The respondent also contends that the payment of bonus for 
the subsequent periods (i.e.) 1968-69 onwards was governed 
by the settlement dated 7-4-1969 which was incorporated in 
the award of the Tribunal in I. D. No. 21 of 1969. The 
settlement dated 7-4-1969 was extended by settlement under 
Section 18(1) on 21-9-1973 between the Union No. 1 and 
the respondent and others for a further period of five years 
from 31-10-1973 or up to the date when the appropriate 
Government specifically prohibits India Cements working the 
mines at Sankari through contract system. The respondent 
also contends that in view of the settlement dated 21-9-1973 
which is still in force it is not open to the Union No. 1 or 
Union No, 2 to raise industrial dispute regarding the deter- 
mination of the quantum of bonus payble by the respondent 
to its employees. The management also contends that the 
rate of bonus to its employees for the year 1973-74 is depen- 
dent on the bonus to be decided by the Tribunal in I. D. 
No. 45 of 1975 between the employees of M/s, India Ce- 
ments Ltd., and M/s. India Cements Ltd., Finally, it is con- 
tended that the workmen are entitled to claim bonus as per 
the provisions of the Payment of Bonus Act and that they 
are entitled to get only the Minimum bonus of 8-1/3 per cent 
for the year 1973-74. 


ISSUE 6 : 

The question that falls for determination under this issue 
Is, whether the workmen are entitled to claim 20 Der cent 
of their total earnings as customary bonus and also as an 
implied conditions of service. Mr. N. G. R. Prasad, the 
learned counsel for Union No. 1 along argued the case and 
other Unions were absent at the time of arguments. The 
learned counsel for the Union No, 1 argued that M/s. Star 
Construction and Transport Company are the Mining Con- 
tractors to India Cements Limited : that the workmen emp- 
loyed by the Star Construction and Transport Company 
were gettinjg bonus as paid to the employees of the India 
Cements Limited and there are agreements and that the 
India Cements Limited was paying 20 per cent of their an- 
nual earnings as bonus for the number of years irrespective 
of the profit just before Deepawali and so it has become 
a customary payment and also an implied conditions of 
service. In reply to this argument, the learned counsel for 
the management argued that it is true that the bonus which 
was paid by the India Cements Limited to its employees 
was also paid to the workers of the Star Construction and 
Transport Company, Sankari, but it was not paid as a cus- 
tomary bonus at a uniform rate of 20 per cent or an implied 

conditions of service and that the payment of bonus to the 

workers of the Star Construction and Transport Company 
was only on the basis of settlements and that the allegation 
that it is a customary bonus or an implied conditions of ser- 
vice put forward by the Union was negatived in I. D. No. 
19 of 1969. Ex. M-3 shows that it was a dispute between the 
employers of the management of (1) M/s. India Cements 
Ltd., Sankari West and (2) M/s. Star Construction and Trans- 
port Company, Sankari West and their workmen. The In- 
dustrial Tribunal in I. D. No. 19 of 1969 has negatived the 

contention of the workers that they are entitled to customary 

bonus and an implied conditions of service. The Award 
reads that the workers of the employees of the contractor 
firm are not entitled to be paid bonus at 20 per cent of con- 
solidated wages, but only at the minimum rate under the Pay- 
ment of Bonus Act. No materials were placed by Union 
No. 1 or any other Union that the above Award was set 
aside by any order of the High Court. In the face of the 
Award in I, D. No. 19 of 1969, the Union is not entitled to 
contend that they are entitled to 20 per cent as customary 
bonus or as an implied conditions of service. The Award 
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further shows that the workers of the Star Construction and 
Transport Company were getting bonus only as per the seve- 
ral settlements. Thus Ex. M-3 is a complete answer to the 
claim of the Unions. Ex. M-l is the Balance Sheet and Profit 
and Loss Account for the year ending 30-6-1974. It shows 
that there was a loss in the year 1973-74. The counsel for 
the Union fairly conceded the fact that the wrokers would 
be entitled to only the minimum bonus in case his conten- 
tion, namely, that the workers are entitled to the customary 
bonus are negatived. The documentary evidence Ex. M-3 
clearly shows that the workmen are not entitled to 20 per 
cent of their annual earnings as customary payment of bonus 
or an implied conditions of service. 

7. In the result, an award is passed directing the manage- 
ment to pay only 8-1/3 per cent of the total earnings of the 
workers as bonus for the year 1973-74. There will be no order 
as to costs. 

Dated, this 29th day of November, 1975. 

Sd/- 

T. palaniappan, 

Industrial Tribunal. 

WITNESSES EXAMINED 
For both sides : None. 

DOCUMENTS MARKED 
For workers : Nil. 

For Management : 

Ex. M-l — Balance Sheet and Profit and Loss Accounts 
for the year ending 30-6-1974. 

Ex, M-2— Bonus Working Sheet for the year ending 
30-6-1974. 

Ex. M-3/30-6-71— Award in I. D. No. 19 of 1969 of 
the Industrial Tribunal, Madras. 

Note : — Parties are directed to take return of their docu- 
ment within six months from the date of the Award. 

T. PALANIAPPAN, 
Industrial Tribunal. 

[No. L-29011/76/74-L.R.-IV/D. m B] 
S. H. S. IYER, Section Officer. (Spl.) 

«ntw 

fafa), 25 1975 

^To WTo 43 — tb/ib TOR nh <PT | fip TRJ% d'-IU^u 
if IsPifW fanfa wit fafa fo tfa sft?r fa* vmrfa 

sto fao, fRTrcfiT spptm t tmirT fatfafa vbr “fnJvrcf 

tffa tfa tfWfffap fipmr ffafPTPT $ ; . 

v*k rttht ; 3 | w fwnr gif Rrrfhvlqn fat [teffaw 
srnrr aifs'ftq qquaf (t , 

ST7T:, WV, sfftilf*f+ ffal* ttftrpppr, 1947( 1947 TT 14 ) 
^ smi 10 *5) wtjra (i) % sim (tr) ircr ski srfafa 
vr Mq’bi vrfa git %Tsftr tnvnT tjva' (fan* vt trfhfipnr 

trnr % wiffa rrwir sifiiVfw trfhiirror, 

SRlTftTT ff Miwr-Wqr % fat faffilRT ftfa) | | 

ftfi fafa fo fao tfa tp>r srtipff Sjfo fac Kffalvhtf, 

* ffafarfa fa- fa sfafa fafaz fafw jffar to $ 24 , 

t) IS SFTW, 1975 if 4 1975 (PT fa WISTfa faff fa 

tret fa vs* fat fanvfa tt fa *rfarf wnfafaw 
S; ? fat fft Vf[ ffar tFjfav fa | ? 

[wsot tfa- 32012/31/75- fa- 4/A] 
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ORDER 

New Delhi, the 25th October, 1975 

S.O. 43. — Whereas the Central Government is of opi- 
nion that an industrial dispute exists between the employers 
in relation to the management of Messrs E, C. Bose and 
Company Private Limited, Calucutta and their workmen in 
respect of the matters specified in the Schedule hereto 
annexed; 

And whereas the Central Government considers it desir- 
able to refer the said dispute for adjudication; 

Now, therefore, In exercise of the powers contented bv 
clause (d) of sub-section (1) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal. Calcutta constituted under 
Section 7A of the said Act. 

SCHEDULE 

Whether the action of the employers in relation to 
Messrs E. C. Bose and Company Private Limited, Stevedores, 
in awarding punishment of deduction of wages for 18 days 
from 18th August, 75 to 4th September, 75 and warning to 
Shri Ashoke Chatterjee, Junior clerk, Booking No. 624, Is 
justified 7 If not, to what relief is he entitled ? 

[No. L. 32012/31/75/DIV/AJ 

New Delhi, the 17th December, 1975 

S.O. 44. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri- 
bunal, Hyderabad in the industrial dispute between the 
employers in relation to the management of Visakapatnam 
Port Trust, Visakapatnam and their workmen, which was 
received by the Central Government on the 16th December, 
1975. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 

AT HYDERABAD 

Industrial Dispute No. 2 of 1975 

PRESENT: 

Sri T. Naraslng Rao, M.A..LL.B., Industrial Tribunal, 
Central), Hyderabad. 

BETWEEN 

Workmen of Vlsakhapatnam Port Trust, Vlaakhapatnam, 
AND 

1. Management of Viaakhapatnam Port Trust, Viskha- 

patnam. 

2. The Chief Mechanical Engineer, (Disciplinary Autho- 

rity), Vlsakhapatnam Port Trust, Vlsakhapatnam (as 
per the claims statement), 

APPEARANCES : 

Sri, A. Lakshmana Rao, Advocate— for the Workmen, 

Shri K. Srinivasa Murthy, Advocate and Sri K. Hari- 
nanda Rao, Advocate — for Management. 

AWARD 

The Government of India in Ministry of Labour through 
Notification No. L, 34012/1 /74-P&D/CMT/DlV( A), dated 
14-1-1975 referred the industrial dispute between the Em- 
ployers in relation to the Management of Vlsakhapatnam 
Port Trust, Vlsakhapatnam and their Workmen under Sections 
7A and 10(1) (d) of the Industrial Disputes Act, 1947 (which 
would hereinafter be called as the Act) for adjudication by 
the Tribunal on the following issue: 

“Whether the Visakhapatnam Port Trust are justified 
in terminating the services of Sarvashri A. Rahaman, 
M. O. Varghese, V. V. Narasimham and T, V, Subba 
Rao ? If not, to what relief are these workmen 
entitled 7” 

2 , The reference was registered as Industrial Dispute No. 2 
of 1975 and notices were directed to the Workmen as well 


as the Management, The four claimants, M/s. Rahaman, 
Varghese, Narasimham and Subba Rao, who would be referred 
as Claimants 1, 2, 3 and 4 respectively for convenience, 
filed separate claims statements. The Management filed four 
separate counters in relation to each of the claimants, A 
few of the averments in the claims statements of the 
Claimants No. 1 and 2 are common. 

3. Claimant No. 1, a Licentiate in Mechanical Engineering 
joined Visakhapatnam Port Trust as Attendant Grade I on 
18-3-1968 in the scale of Rs. 110—131 which scale was 
revised later as Rs. 150 — 253. His probation was declared 
on 18-3-1970. His performance is said to have been without 
any blemish till he was issued a charge sheet on 10-3-197 1 . 
The Ore Handling Plant In which he joined service in the 
year 1968, was started in 1965. The second claimant joined 
Port Trust as Showel Operator on 24-8-1965, He was con- 
firmed in this post with effect from 1-1-1970. His perfor- 
mance is said to be without and blemish till a charge memo 
was issued to him on 5-4-1971, There was no association in 
the Ore Handling Plant till 1970. Claimant No. 1 started 
an Association of the workmen in the year 1970. He became 
its General Secretary and an interim charter of demands 
was submitted to the Management in June, 1970 and the 
matter was referred to the Assistant Labour Commissioner 
who sent bis failure report in December, 1970. This claimant 
again became the Secretary of the Association in the year 
1971. He again submitted a charter of demands to the 
Management in March, 1971. This activity of Claimant 
No. 1 was not to the liking of the Management. However, 
the claimant organised peaceful agitation by wearing badge# 
and by posters demonstration from 1-T1971 to 15-1-1971. 
With a view to suppress this agitation the management sus- 
pended the Vice President of the Association and removed 
one worker from service. Against this victimisation the 
claimant No. ! got a walk out staged by workers from duty 
on 15-1-1971 as a protest. On the assurance given by the 
then Chairman to cancell' suspensions and terminations, 
the workmen resumed duty on 16-1-1971. The Management 
is said to have been bent upon victimising the workmen 
with a view to curb the activities of the Association. After 
15-1-1971 the Management removed two workers by name, 
B. Sambamurthy and A, Satyanarayana and also reverted 
the President of the Association. While claimant No, 1 
was the General Secretary of the Association claimant No, 2 
was an Executive Committee Member of the Port and Dock 
Employees, Association and an active member of the Trade 
Union. 


4. On 7-1-1971 when the workmen were carrying peace- 
ful agitation claimant No. 1 was issued a Memo and he 
was asked to submit his explanation which he complied on 
10-1-1971, After a long lapse of three months this claimant 
was suspended on 10-3-1971 and a charge memo was served 
upon him. Three charges were alleged against claimant 
No, 1 namely on 5-1-1971 he left the work-spot without 
permission on two occasions, when a charge memo was 
issued to him on 7-1-1971 with regard to the above absence, 
He mis-behaved with the Executive Engineer and that was 
an act of indiscipline. Thirdly, on 27-2-1971 he was found 
sleeping at 3-30 am, during the night shift, and this consti- 
tuted irresponsible attitude towards tne work. 


3. As against the claimant No. 2 a charge memo was 
issued on 5-4-1971 alleging that while the claimant was 
operating the Showel on 24-3-1971 he caused damage of 
100 feet cable from the coupler. The allegation of clai- 
mants 1 and 2 is that the charge memos were issued to them 
by the Management as a vindictive measure and on account 
of their Trade Union activities, The enquiries that followed 
against them are said to be vitiated for more than one 
reason. As against claimant No. 1 a Board of Enquiry 
was constituted on 29-3-1971, While the said enquiry was 
pending another member by name, T. V. Subba Rao was 
discharged on 1-4-1971. Charge Sheets are said to have 
been issued to claimant No, 2, and to the Treasurer, Vice 
President and another Committee Member. The claimant 
No. 1, in protest against these unfair labour practices of 
the Management is said to have gone on indefinite hunger 
strike for 8 days in July 1971. In that context an agree- 
ment was also reached between the workmen and the 
Management whereunder the President who was reverted 
was restored. Three employees whose services were termi- 
nated were reinstated, The very order of suspension of 
the claimant was also lifted from 25-8-1971. It is how- 
ever alleged that the enquiry against claimant No, 1 was 
conducted from 7-5-1971, He was given a show cause 
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Notice on 1-9-1971 as to why the penalty of removal from 
service should not be imposed upon him. This show cause 
notice is said to be a mala fide one as U ensued within a 

week, of the revocation of the suspension order of this 

claimant. The claimant in response to Ihe show cause notice 
requested the second respondent for assistance of a lawyer 
but this request was turned down. However, the claimant 
submitted his explanation to the show cause notice on 

30-9-1971. The claimant again asked for permission tor 
being represented by a lawyer on 2-10-1971. But the second 
respondent (disciplinary authority) without giving any reply 
passed the order of removal of the petitioner from service 
through his letter dated 5-10-1971. The claimant-petitioner 
submitted an appeal to the Chairman on 18-10-1971 and 

requested for a personal hearing through a lawyer. But the 
Chairman without giving any reply rejected his appeal and 
confirmed the penalty imposed on the claimant by the Dis- 
ciplinary Authority. It is contended that the domestic 
enquiry proceedings and the removal order are vitiated for 
various reasons. Contrary to Regulation 10, of Visakha- 
patnam Port Trust Regulations, (which would hereinafter be 
referred as Regulations) a number of witnesses not men- 
tioned in the list in support of the various charges are said 
to have been examined during the domestic enquiry. Under 
Regulation 10(8) the disciplinary authority is said to have 
discretion to permit the assistance of a lawyer but by not 
providing such assistance to the claimant the domestic en- 
quiry is said to be bad, On account of the vindictive atti- 
tude of the Management no Co-employee came forward to 
assist the petitioner in the domestic enquiry. Thus the 
domestic enquiry is said to be violative of principles of 
natural justice. The disciplinary authority according to 
Regulation 11 was to mention the reasons for accepting 
the findings of the Board of Enquiry. Regulation 23(3) 
learned to be ultra vires in as much as it given the disciplinary 
authority to oiler its remarks to the Appellate authority 
behind the back of the Petitioner. Under Regulation 24 
the Appellate Authority has to consider whether the findings 
of the disciplinary authority are warranted by the evidence 
and whether the punishment imposed, is severe. But the 
Appellate Authority is said to have failed to act according 
to the above Regulations. The Enquiry Committee and the 
disciplinary authority and the Appellate Authority are said 
to have failed to consider the statement of facts submitted 
by the claimant. It ia also contended that since the claimant 
is a protected workman, the Respondent contravened Sec- 
tion 33(3) of the Act as no permission of Conciliation 
Officer was obtained. The Board of Enquiry is said to have 
violated Regulation 10(15) in examining the witnesses not 
mentioned in the list before informing the petitioner. The 
Respondent No. 2 is said to be actuated by vindictive atti- 
tude and therefore he mentioned that the petitioner merits 
the highest punishment of dismissal. It is also contended 
that a common enquiry for the three different charges 
offends the principles of natural justice. There was also 
said to be inordinate delay in framing the charges. It is 
also contended that the three charges levelled against the 
titioncr are not at all proved by the evidence tendered 
fore the Board of Enquiry. The details In this regard 
would be adverted to while dealing with the merits. The 
claimant thus prayed for the quashing of the order of removal 
and for his reinstatement with all benefits, wages etc. 

6. The claimant No. 2 in his claims statement alleged 
that he joined the service in Visakhapatnam Port Trust as 
a Showel Operator on 24-8-1965, and that his appointment 
was confirmed in the said post with effect from 1-1-1970. 
It is alleged that lie has been performing his duties satis- 
factorily till the date of the charge memo. The claimant is 
said to be an Executive Committee Member of Ore Handling 
Plant Port and Dock Employees Association. The allega- 
tion that the Management suspended the General Secretary 
and other two active members is the same as made by 
claimant No. 1. Thus It is alleged that the Management 
removed two active members of the Association and removed 
three other members from service and that the President of 
the Association was reverted and that the Vice President 
and Secretary were suspended. On 5-4-1971 a charge sheet 
is said to have been issued to this claimant, for causing 
damage to the supply cable of the West side Showel to an 
extent of 100 feet during his duty in the first shift at about 
8.15 hours. The method of operation is stated in the 
claims statement. It is also contended that a Khalasi is 
provided to look after the cable and the process of un- 
winding and winding of the cable to the drum. With regard 
to that incident of damage to the supply cable the said 
Khalasi by name, Ch, Kumar is also said to have been 


charge sheeted by the Management. It is contended that it 
was the function of the Khalasi to give the siren in case of 
emeregency so that the Operator can stop the operation of 
the Showel, It is also contended that during the enquiry 

the presenting officer on behalf of the Management is said 
to have stated that the Khalasi did not take sufficient care 
while the claimant was operating the Showel. A preliminary 
enquiry is said to have been conducted into this incident 
Later to the charge sheet the claimant has submitted his 
explanation on 14-4-1971 alleging that he took all precau- 
tions for turning the Showel with enough Cable loop and 
instructed the Khalasi to watch the operation. It is, how- 
ever, alleged that the second Respondent directed common 
enquiry against the Petitioner and the Khalasi, After the 
completion of the enquiry, the Second Respondent gave a 
show cause notice indicating the proposed punishment of 
removal from service. The claimant is said to have asked 
for a personal hearing through a lawyer but this request was 
turned down by the Second Respondent. However the claimant 
submitted his explanation but the Second Respondent 
removed him from service through his letter dated 30-3-1972. 
The claimant then preferred an appeal to the Chairman on 
4-4-1972 seeking permission to plead through a lawyer. But 
no permission was given to him even to meet the Chairman 
and thus appeal was rejected and the punishment was confirmed 
on 8-6-1972. It is contended that the enquiry by the Board of 
Enquiry was void as it contravened Regulation No. 10(4) 
in asmuch as no list of witnesses was furnished along with 
the charge sheet and that many witnesses were produced 
while the enquiry was in progress. By the failure to per- 
mit the assistance of a lawyer the Board of Enquiry is said 
to have contravened Regulation 10(8) of the Visakhapatnam 
Port Trust Regulation. The request of the claimant for 
production of documents relating to similar earlier Incidents 
though first conceded by the Board is said to have been 
subsequently rejected. Such a procedure is said to have 
contravened Regulation 13. The disciplinary authority is 
said to have not mentioned the reasons for accepting the 
findings of the Board of Enquiry and this Is said to be a 
violation of the Regulation 11 of the said Regulations. As 
contended by the claimant No. 1 it is again contended 
by this claimant that Regulation 23(3) is ultra vires as it 
offends the principles of natural justice. The Appellate 
Authority is said to have failed to act in accordance with 
the Regulation 24. The eloboratc statement and the grounds 
of appeal submitted by the claimant is said to have not 
been considered at all. The conclusions of the Board of 
Enquiry are said to be not based on the evidence tendered 
before it. Various contradictions in the evidence are sought 
to be urged which according to the claimant prove that the 
findings are not based on the evidence. In short the con- 
tention is that the evidence tendered before the Board of 
Enquiry does not prove the charges at all. 


7. The claimant No. 3 alleged that he was appointed 
as Attendant Grade II by the Respondent on 1-6-19 69 in 
the scale of Rs. 110-131 which was subsequently revised to 
Rs. 150. He is said to be a qualified Licentiate in Mechanical 
Engineering and was in the Operation Section of Ore Handl- 
ing Plant. A charge sheet dated 19-11-1970 is said to 
have been issued to this claimant alleging that on 15-11-1970 
at the end of his first shift on 2,05 p.m. he stopped the 
conveyor No. 3 without waiting for a reliever and left the 
work spot inspitc of being asked by the Operator to stay 
till the arrival of a reliever. Thus the stoppage is said to 
have affected the loading and dumping. This shows the 
irresponsible attitude of the claimant to his duty and also 
amounts to disobedience of his superiors. It is however, 
alleged by the workman in his explanation that he left the 
work spot only at 2.25 hours after the reliever came but 
at the close of his shift duty he stopped the convey or at 
2.05 p.m. as there were no instructions from the Superiors 
to continue the duty beyond working hours and he stopped 
the conveyor to avoid any possible risk after his auty was 
over. The Management, however. instituted an enquiry. 
During the enquiry the claimant is said to have asked for 
the assistance of a lawyer but this was denied, However, 
permission for the assistance of Shri A. Rahamsn was given. 
The Board after examining the witnesses is said tn have 
arrived at a finding that the charge was proved against the 
Petitioner, The Chief Mechanical Engineer agreed with the 
findings of the Enquiry Committee ana issued a show cause 
notice as to the proposed punishment, The Claimant is 
said to have given his written statement to the said show 
cause notice, However, the Disciplinary Authority removed 
the Petitioner from service through a letter dated 26-4-1971, 
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The claimant then filed an appeal to the Chairman and 
also asked for permission for tne assistance oF a lawyer but 
without considering it the Chairman confirmed the order of 
Disciplinary Authority, The findings of the Board of En- 
quiry are said to be not warranted by the evidence, Various 
grounds arc alleged in support of nis contention. It is 
also alleged that there was no adverse remarks during the 
entire service of the claimant. He thus prayed for quashing 
the order of removal and for his reinstatement with back 
wages and attendant benefits. 

8. The Claimant No. 4 in his claims statement alleged 
that he was appointed as Motor Mechanic from 28-1-1970 
with the basic pay of Rs. 110.00 which was subsequently 
revised as Rs. 150.00. He is said to be qualified in l.T.I. 
and was working in the Loco Section of the Ore Handling 
Plant. He is said to have been removed from service on 
1-4-1971 by the Chief Mechanical Engineer under Regula- 
tion 10 of the Visakhapatnam Port Trust Employees Regu- 
lations 1964. It is contended that from 28-1-1970 to 1-4-1971 
there were no adverse remarks against him and that the 
confidential report did not contain any such remarks. He 
was not punished for any short-comings in his duty nor 
any memo was served during the said period. On 9-8-1973 
the claimant requested the Chairman to review the punish- 
ment. But the Secretary informed him through a letter 
dated 19-9-1973 that no review lies under the Regulation, 
It is contended that Regulation 10 unaer which action is 
taken is discriminatory and vests arbitrary powers in the 
Management. The order of removal from service is said 
to be violative of principles of natural justice particularly 
so when on any prior occasion no adverse remarks were 
made against his performance, He thus sought for his 
reinstatement with back wages, 

9. The Management filed four separate counters in relation 
to each of the claimants. The counters are referred to in 
the same sequence of the claimants,, as referred to above. 
As regards the claimant No. 1 it is admitted that he was 
working as Attendant Grade II in Ore Handling Plant, 
Mechanical Deprtment of the Port Trust. On 10-3-1971 
he was served with the charge sheet on three counts. A 
full-fledged domestic enquiry is said to have been conducted 
into those charges giving full opportunity to the claimant 
to defend himself and the said opportunity was availed of 
by the claimant, The Board of Enquiry found him guilty of 
the three charges. The disciplinary authority having accepted 
those findings imposed upon him the penalty of removal 
from service with effect from 6-10-1971. The claimant then 
submitted an appeal to the Chairman who after carefully 
considering the grounds of Appeal and the 'relevant records, 
confirmed the order passed by the Disciplinary Authority. 
As against this order of the Chairman dated 23-12-1971, 
the claimant preferred Writ Petition to the High Court in 
W.P. No. 329 of 1972 for quashing the same. But the 
High Court by its order dated 16-8T973 dismissed the said" 
Writ Petition. The grounds now raised in the claims state- 
ment are said to be the same as were raised in the Writ 
Petition. It is denied that the claimant’s work ana con- 
duct has been satisfactory throughout. On the other hand 
it is asserted that time and again he had to be pulled 
up for his lapses in discharging his duties. The allegation 
that the levelling of the charges and the institution of the 
domestic enquiry or the dismissal of its claimants were 
motivated or that they were the result of victimisation by 
the Management is denied. It is denied that the charter 
of demands presented by the Ore Handling Plant Employees 
Association has any thing to do with the departmental en- 
quiry conducted against the Claimant. It is also denied that 
the Management did not relish the activities of the said 
Association. Similarly it is contended that the Manage- 
ment had no intention to put down the peaceful agitation 
or that it terminated the services of one employee, sus- 
pended three other employees including the Vice President 
of the Association with any ulterior motive. In short it is 
denied that the action taken by the Management against 

- the workmen was the result of the workmen participating 
in the agitation from 1-1-1971 to 15-1-1971. It is reiterated 
that the disciplinary actions taken against some of the emp- 
loyees were for their lapses and they have nothing to do 
with the activities of the Ore Handling Plant Employees 
Association. It Is also alleged that this claimant was placed 
under suspension on 10-3-1971 as the charge levelled against 
him was grave, The reference by the claimant to other 
cases of Mr. Subba Rao. T. Ramakrlshna M.O. Varghesc, 
Ch, Tata Rao, K. Ranrnhi and Namadeva Rao, is said to 
be not relevant for the purpose of this case. However, at 
the initiative of the employees and on . the representation of 


Visakhapatnam Harbour k Port Workers’ Union, the man; 
ment agreed to revoke the order of suspension passed aga 
the claimant, with effect from 25-8-1971 without prcjU'. 
to the continuation of the disciplinary proceedings agai 
him. It is denied that the order of suspension was pas; 
out of prejudice. It is admitted that at the stage of aw; 
ing punishment a show cause notice was issued to i 
claimant to which he submitted an application for the 
sistance of a lawyer. But according to Regulation 10(t 
a discretion is said to vest in the Management and that 
considering the entire record the assistance of a lawyer v 
refused to him. Similarly another request made by t 
claimant on 2-10-1971 for having the assistance of a law} 
was not accepted, as by that date the claimant had si 
mitted his explanation to the show cause notice. It is, ho 
ever, contended that even during the domestic enquiry t 
claimant was permitted to have the assistance of a co-worl 
but he did not avail of it. On the other hand, the claima 
himself cross-examined the Management witnesses and 
himself lead the defence evidence. Even the Appella 
Authority did not consider it necessary to permit him 
be represented by a lawyer, in the above circumstances, 
is thus contended that the claimant was not denied ar 
reasonable opportunity. It is denied that the proceedin 

of the Board of Enquiry in permitting the witnesses n 
mentioned in the list to be examined at the domestic et 
quiry are contrary to any of the Regulations, On the oth 
hand it is contended that Regulation 10(15) empowers ti 
Board to examine witnesses not shown in the list. Tf 
allegation that there was any violation of the Regulatio 
is thus denied. As regards compliance of Regulation 1 1 (2 
relating to the Disciplinary Authority giving reasons for ar 
cepting the findings of the domestic enquiry it is contends 
that the Disciplinary Authority is required to give its reasoj 
only if it dis-agrees with the findings of the Board o 
Enquiry and not otherwise. Similarly it is denied that Regi 
lation 23(3) offends the principles of natural justice. Thi 
Appellate Authority has got to satisfy itself by calling fo 
the remarks of the Disciplinary Authority before disposin' 
the appeal, As such thei remarks offered by the Disciplinin'} 
Authority on the Appeal preferred by the claimant canno 
be said to be a measure taken behind the back of th 
Appellant, It is also denied that the cloborate grounds o 
appeal or statements of defence were not considered eithe 
by the Board of Enquiry or the Disciplinary Authority 0 i 
the Appellate Authority, It is denied that the claimant wa 
a protected workman within the meaning of Section 33(3) 
of the I.D. Act, and consequently it was contended that no 
permission of the Conciliation Officer was required before 
he (claimant) could be removed from service. Even the 
punishment imposed upon the claimant is said to be not 
vindictive in asmuch as the same punishment indicated in 
the show cause nolice was finally imposed upon him. The 
contention that a single domestic enquiry for all the three 
allegations, or charges was improper is also controverted. Ii 
"is contended that all the three misconducts related to one 
erson and in fact charges No. 1 and 2 are related. The 
olding of the single enquiry with regard to three charges 
is said to be proper and did not result in any prejudice 
to the claimant. The Disciplinary Authority is said to have 
considered all the evidence in the case adduced and the 
punishment was awarded not on the recommendations of 
the Plant Superintendent but wag based on the evidence 
on record, It is denied that the Board of Enquiry did 
not consider all the evidence on record or that it did not* 
consider the defence evidence. The Board of Enquiry on , 
consideration of the said evidence is said to have come to - 
the conclusion that the claimant was absent from duty at 
the dumper pit between 3.00 p.m. and 3.30 p.m. Bnd again 
from 3.45 p.m. to 4,20 p,m on 5-1-1971 and did nof 
arrange for the clearance of the spillages. As regards the 
third charge the Board is said to have concluded that the def- 
rence evidence was created in order to shield the delinquent 
employee, and is, therefore, unreliable. As regards the third 
charge the Boara is said to have held that there was 
the evidence of an officer and the senior subordinate in support 
of the charge that the claimant was found sleeping at 3,30 
hours on 27-2-1971 near the telephone. Thus, the findings 
are said to be based on the evidence adduced at the domes- 
tic enquiry. The Management thus urged that no cases 
had been made out by the claimant , for interference by the 
Tribunal and thus sought the rejection of the reference. 

10. In reply to the claims statement of the second clai- 
mant it was admitted that this claimant was working as 
Showel Operator with effect from 24-8-1965. It is. alleged 
that on 5-4-1971 he was served with the charge sheet for 
causing damage to the supply cable of the West Showel 
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4-3-1971 during his shift duty resulting in blowing out 
fuses and that it constituted careless operation of the 
/el and neglect of duty. A full fledged domestic en- 
/ is said to have been conducted into the charge giving 
opportunity to the workmen which he is said to have 
ed of. On the evidence the Board of Enquiry found 
guilty. The Disciplinary Authority accepted the llnd- 
of tho Board of Enquiry and imposed the penalty of 
ival on the claimant with effect from 1-4-1972. The 
rant then preferred an appeal to the Chairman and on 
dration of records the order of Disciplinary Authority 
confirmed. That order of the Chairman was 
enged by the claiment by filing a Writ Petition No. 

of 1972 on the file of the High Court of Andhra 
e.sh but the High Court dismissed the Writ Petition 
withdrawn. It is denied by the Management that the 
te levelled against the claimant and the domestic en- 
instituted or the punishment imposed upon him were 
to any vindictive attitude of the Management or that 
had any thins to do with the activities of the clai- 
as an Executive Committee Member of Ore Handling 
Employeed Association. The details of the operations 
ven by -the claimant are said to be not correct. It 
eged that even a spot enquiry conducted revealed prima 
that the claimant and the Khalasi Sri Kumar were 
nsible for the damage to the supply cable of the West 
el, Ab such charge sheets were issued to both of them, 
finding of the domestic enquiry is that the Khalasi 
ir was not guilty. The allegation that this claimant 
tot given permission to have the assistance of a lawyer 
nied and it is contended that under Regulation 10(8) 
aimant was not entitled to' have a lawyer in the domes- 
tquiry as a matter of right and therefore that request 
■ejected. It is admitted that the claimant made a 
r request to the Chairman for engaging a counsel at 
ppellate stage but since the appeal has already been 
red and it was not even necessary, the appellants rc- 
for the assistance of a lawyer at this Stage was simi- 
rejected. It is however reiterated that witnesses not 
oned in the list furnished along with charge sheet could 
amined by the Board ana that all reasonable opportu- 

0 cross examine (hose witnesses was afforded to the 
nan. It is also alleged that this claimant was de- 

1 and had the assistance of a co-worker, i.o. the first 

i claimant, With regard to the scope of Regulation 
, and the nature of Regulation 23(3) the Management 
ited its stand as takeii by it in the case of Claimant 

It is asserted that the Board of Enquiry hns taken 
consideration all the evidence as a whole and arrived 
ling as to the guilt of the claimant. The contention 
e claimant that the evidence before the enquiry did 
ake out a case by picking a few stray sentences here 
here is. thus controverted. It is reiterated that the 
,nt was given all reasonable opportunity to defend him- 

ii the enquiry and that he also fully participated in 
cross examining the Managements witnesses and he 

lis own evidence and, therefore, the enquiry was in 
mity with the principles of natural justice. It is also 
that there was any victimisation against the Petitioner, 
ejection of the reference with regard to this claimant 
us sought. 

In reply to the claims statement of the Claimant No, 3 
alleged by the Management that from 1-6-1969 this 
flt was working as Attendant Grade II on probation 
period of two years and continued to be probationer 
e date of hi* removal from service. Tt is admitted 
in 15-12-1970 a charge sheet was given to him for 
lg the conveyor No. 3 on 15-11-1970 at 2.05 p.m. 
At of a reliever etc. In this case the Management is" 
i have conducted domestic enquiry in which the clai- 
participated fully. On the evidence the Board of 
y is said to have found him guilty. The Disciplinary 
rity accepted the findings of the Board of Inquiry and 
d a penalty of removal from service on the claimant 
fleet from 26-4-1971. The claimant also submitted an 
. to the Chairman who on consideration of the entire 
•1 confirmed the order passed by the Disciplinary 
ity. The claimant is said to have preferred a Writ 
i No. 4740/71 on thte file of the High Court of An- 
radesh for quashing the said order. The High Court 
ardor dated 16-3-1973 is said to held that there was no 
n the procedure adopted by the Disciplinary Authority 
at there Is nothing on record to show that the peti- 
wns denied reasonable opportunity to defend himself, 
esent claim is said to have been raised on similar con- 
k as were raised in the Writ Petition. It is alleged 


that the operation of the Ore Handling Plant is a continuous 

process and therefore instructions were given to the work- 
men not to leave the worke spot soon after the shift time 
is over and until relieved by the reliever. It is reiterated 
that on 15-11-70 at 2.05 p.m. this clamant stopped the con- 
veyor belt for want of reliever and left the workspot with- 
out being relieved inspite of instructions given by Sri T. 
Appa Rao, Operator the immediate superior, to wait for 
some more time. The stoppage of the conveyor belt by the 
Petitioner is said to have resulted in heavy loss and dam- 
age and has affected both loading and uumping operations. 
This act of the claimant is said to be an irresponsible atti- 
tude towards the work and duty and amounted to disobedi- 
ence of his superiors. The explanation given by the clai- 
mant was saia to be unsatisfactory. In the domestic enquiry 
the claimant is said to have been assisted by a co-employee 
i.e. the first named claimant herein. The findings ot the 
Board of Enquiry are said to be based pn evidence. The 
Disciplinary Authority while accepting that finding issued 
a show cause notice to the petitioner to which he submitted 
an explanation. It is denied that the claimant ever requested 
for the assistance of a Lawyer to defend him in the en- 
quiry. This allegation that such a request was refused dur- 
ing the enquiry is said to be an after thought. Similarly it 
is denied that the claimant requested the Chairman for the 
assistance of a lawyer. In the Appeal petition or at any 
time subsequently, it is alleged, that the claimant did not 
make any such request. It is asserted that the Board pf 
Enquiry, the Disciplinary Authority and the Appellate Autho- 
rity carefully considered the material on record in reaching 
their conclusions. It is also averred that the evidence as a 
whole was considered by the Board of Enquiry, and it is 
not open to the claimant to pick up a few sentences here 
and there in support of his innocence. It is reiterated that 
there was no violation of Regulation 11(2) of the Regula- 
tions by the Disciplinary Authority, It is also alleged that 
the provisions of Regulation 10(15) have been complied 
with. In short it is contended that the domestic enquiry 
was fair and reasonable and full opportunity was provided 
to the claimant to defend himself. 

12. In reply to the claims statement of the fourth clai- 
mant, it Is alleged by the Management that this claimant 
was appointed as Motor Mechanic in the Ore Handling Plant 
with effect from 28-1-1970 on probation for a period of 
two years. During the probationary period his performance 
was said to be not satisfactory. He was charge sheeted twice 
for the lapses and was awarded punishments of censure on 
22-2-1971 and 2-3-1971 and the said punishments of cen- 
sure were confirmed by the Chairman as an Appellate Autho- 
rity but inspite of the sold punishment the claimant did not 
show any improvement and, therefore, his probation was 
terminated' and he was discharged from service by (he Ap- 
pellate Authority (Chief Mechanical Engineer, of the Port 
Trust) with effect from 1-4-1971 under Regulation 10 of 
the Visakhnpatnam Port Trust Employees (Recruitment, 
Seniority and Promotion) Regulations 1964, It is contended 
that the claimant was discharged from service as per the 
said Regulation 10, and that it was not a case of termina- 
tion or dismissal for misconduct, There is said to be 
no element of punitive action in the order. It is also 
contended that there was no obligation upon the Manage- 
mm to make enquiry and that there was no violation of 
principles of natural justice in passing the discharge order. 
Tt is denied that the claimant was not punished at any 
time or that no Memoranda were given to him preceding 
the order of discharge. It is hosvever, admitted that with 
regard to the lapses when the claimant was given a censure, 
he preferred an application before the Chairman to review 
the order passed by the Appointing Authority but the said 
petition was dismissed as there was no provision for review. 
Tt is contended that the claimant cannot question the validity 
of Regulation 10 on the ground that it is discriminatory. 
It is reiterated that on the prior occasion the claimant was 
informed of his lapses and that the two censure order* 
were also communicated to him. Tt is, however, alleged 
that the case of this claimant along with others was taken 
up hy the Visnkhapatnam Harbour and Port Workers Union 
and in that context there was a Settlement under Section 18 
of the ID, Act, on 23-8-1971. Under the Settlement the 
Union is said to have agreed to dron the issue relating to 
the reinstatement of this claimant. The said Settlement is 
binding and therefore neither the Association is entitled to 
reopen the matter nor raise the issue relating to his re- 
instatement as an industrial dispute. Since this issue is cover- 
ed by the Settlement, the reference in so far it related to 
this claimant is said to be not competent. The rejection 



40 THE GAZETTE OF INDIA : JANUARY 3, 1 976/P AUSA 13, 1897 [Part II— 



of the reference in relation to this claimant waa thus 
sought, 

13. The workmen in support of their claims examined 
two witnesses in oral evidence and relied upon Ess, W1 
to W59. W.W.l is the first claimant and W.W.2 is the 
fourth claimant herein. In rebuttal the Management exa- 
mined four witnesses (M.W.l to M.W.4) and relied upon Exs. 
Ml to Mil by way of documentary evidence. W.W.l is 
also the General Secretary of the Ore Handling Plant Emp- 
loyees Association. M.VV.l is the Chief Mechanical Engineer 
who passed the dismissal orders with regord to the first three 
claimants and also the termination order relating to the fourth 
claiment. M.VV.2 is the Assistant Executive Engineer who 
is said to have made his report regarding claimant No. M.W.3 
is one of the two Members of the Board of Enquiry common 
in all the three enquiries held against claimant Nos. 1 to 3- 
M.W.4 is the Under Secretary to the Ministry of Shipping 
and Transport who is said to be present at the meeting held 
by the Union Minister of Labour for considering the cases 
of these four claimants either with regard to the punishment 
or otherwise. 

14. The contentions on behalf of the workmen are as fol- 
lows: — The espousal of the cause of the four workmen by 
the Ore Handling Plant Employees Association is propet. 
Alternatively it was contended that each disput is by itself an 
industrial dispute as it relates to the dismissal or discharge 
of an individual workman and even in the absence of any 
espousal by a Union or a group of workmen, the dispute 
is cognizable by Industrial Tribunal. The action against all 
the workmen was by way of victimisation by the Manage- 
ment and therefore' the action is mala fide, even though with 
regard to the first three claimants a show of domestic enquiry 
was made. Even the domestic enquiry held against clai- 
mant Nos. 1 to 3 is said to be unfair in as much as no suffi- 
cient opportunity was given to the workmen, in the sense that 
they were not permitted the assistance of a counsel during 
the enquiry. The evidence at the domestic enquiry is said 
not to establish the charges. Even otherwise the punishment 
imposed on claimant Nos. 1 to 3 is said to be disproportio- 
nate to the alleged misconducts and that itself establishes mala 
fides of the Management. At any rate it was contended that 
under Section 11(A) of the l.D. Act the Tribunal is competent 
to award any lesser punishment, even if it is held that the 
findings at the domestic enquiry are sustainable. With regard 
to the fourth claimant it was contended that the termination 
on the ground of unsatisfactory work is unsustainable even 
though he is a probationer. Termination of his services even 
before the probationary period has expired, without any en- 
quiry for any alleged misconduct, it is contended, is bad in 
law. It was on the other hand contended by the Management 
that there was no espousal of the cause of the four claimants 
by substantial number of workmen, therefore, there is no 
industrial dispute. The Settlement Ex. W6 bars the claim of 
claimants 3 and 4 in as much as under the said Settlement 
the case of claimants 3 and 4 was dropped and the same 
dispute cannot be raised at all. The reference in so far it 
relates to claimants 3 and 4 is thus said to be bad as there 
was no dispute at the time of the reference, The domestic 
enquiry conducted as against claimants 1 to 3 is said to be 
fair and reasonable and in conformity with the Regulations 
and that the findings are based on sufficient evidence. It is 
also contended that there was no victimisation whatsoever 
particularly in the light of the Settlement Ex. W6 wherennder 
some workmen were agreed to be taken back and even the 
President of the Ore Handling Plant Mr, Haq wag restored 
to his previous post, The termination of the services of Clai- 
mant No. 4 is said to be in confirmity with Regulation 10 of 
the Visakhapatnam Port Trust Regulations made under the 
provisions of Major Port Trust Act. The above contentions 
will be considered in almost in the same sequence. 


registered m the month of May 1370. Mr, Haq is the Presi- 
dent of that Association and himself is the Secretary, Though 
the contention of the Management is that the espousal of the 
cause of the four workmen is not by Bubstaniial number of 
workmen, it is the evidence of W.W.l that out of 600 work- 
men in this Plant 350 are the members of this registered Asso- 
ciation. It can however be noted that the Management did 
not seriously press this argument of the espousal of the cause 
of the four workmen by substantial majority of the workmen. 
At any rate since discharge and dismissal of each of the 
workmen is in question, such a discharge or dismissal is by 
itself an industrial dispute as per Section 2(A) of the l.D. 
Act. The contention of the Management is that as regards the 
claimants No, 3 and 4 there cannot be said to be any dis- 
pute at all in view of the Settlement Ex. W6 and therefore, 
there was no dispute with regard to them which is cognizable 
by the Industrial Tribunal. I would advert to the Settlement 
iti detail in another context. It is briefly referred here for the 
limited purpose of finding out whether the claimant No. 3 
and 4 are estopped from raising any dispute with regard to 
their dismissal and discharge. Ex. W6 is a Settlement dated 
23-8-1971 entered into by the Management on the one hand 
and by Mr. M. V< Bhadram, President, Visakhapatnam. Har- 
bour and Port Workers Union on the other. That Settlement 
is attested by W.W.l as a witness. The Union representatives 
agreed to drop the issue relating to the reinstatement of T.V. 
Subba Rao (Claimant No. 4 herein) and the reinstatement of 
V. V, Narasimham (claimant No. 3 herein). Thus according 
to the Management since the demand in relation to them has 
been dropped no industrial dispute survives which could be 
the subject matter of reference and consequently the Tribunal 
has no jurisdiction to adjudicate upon that dispute. It was on 
the other hand contended by the learned counsel for the 
workmen that in the first instance that agreement on behalf 
Of the workmen was entered into by the Visakhapatnam Har- 
bour and Port Workers Union of which claimants No. .3 and 
4 were not members. It is contended that though it might 
be an overall Settlement the concessions made by the Union 
therein are certainly to the prejudice of these two workmen 
therefore that Settlement is not binding. The other conten- 
tion with regard to the validity of this Setlement urged was 
that it is no where in the evidence that this Settlement was 
forwarded to the Labour Officer jointly as laid down by Rule 
No. 58 of the Central Rules made under the Industrial Dis- 
putes Act. It was on the other hand contended that Rule 58 
. ““Central Ra ! es or thc corresponding Rules 60 of the 
A. P. Industrial Dispute Rules is only directory and not obli- 
gatory and that since the Settlement has been acted upon 
for the last four years, the dropping of the issue relating to 
claimants No. 3 and 4 is final one and cannot be reopened 
The evidence of W.W.l is that the cases of claimants No, 3 
and 4 were dropped "for the present" and it does not preclude 
claimants No. 3 and 4 from raising the issue again There is 
no gain saying of the fact that there is nothing in 
the evidence of the Management that a copy of this Settle- 
ment was sent to the Government or Commissioner of Labour 
Rule 60 of the A.P Industrial Disputes Rules lays down that 
a settlement arrived at in the course of consiliation proceed 
dings or otherwise shall be in Form H. Rule 60(4) lays down 
that where a Settlement is arrived at between an employer 
and its workmen otherwise than in the course of Conciliation 
proceedings before a Board or Conciliation Officer, the parties 
to thc Settlement should pointly send a copy thereof to the 
Government, the Commissioner of Labour and to the Con- 
cihation Officer concerned. As to the obligatory nature of 
this rule the learned counsel for the workmen has relied upon 
“ of thl “ Supreme Court reported in 1972 (f) LTJ, page 
j?*? was R cas it of Sefilwnent arr ived at in the course of 
conciliation proceedings where the workman was represented 

rZ,™* F n, ?r but fi ™ 'he adjudication he was 

represented by the other Regardless of this fact it was held : 


15. According to M.W.l there are in all 3,200 workmen In 
his department containing 12 sections, and Ors Handling Plaht 
is one of those sections. There are said to be three Unions 
of the workmen, namely, Visakhapatnam Harbour and Port 
Workers Union, Visakhapatnam Port Employees Union and 
National Port Trust Employees Union. In the Ore Handling 
Plant there are said to be 600 workmen. According to him 
the above three recognised Unions only represent all the 
workmen in the 12 sections. Thus according to M.W.l Ore 
Handling Plant Employees Association is not a recognised 
Union. W.W.l would depose that as the conditions of the 
workmen of the Ore Handling Plant were different, a Union 
of these workmen waa formed in January 1970 which was 


that such a Settlement could be binding on the workmen 
only if the statutory provision of the Industrial Dis- 
putes Act and the statutory rules prescribed there- 
under arc complied with. The provisions of the 
Rule 58(4) admittedly not been complied with, held 
that the Settlement was invalid and not binding on 
tthe concerned wormen.” 


rathe light of this ruling, it can only be held that the com- 
pliance of Rule 60 (the corresponding A.P.ID Rules to 
that of Rule 58 (4) of the Central Rules) is mandatoS As 
noted above no evidence is let in by the Mannirermw to 
show that this mandatory provision has been complied with. 
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For the reason of.jion-compliancc of the Rules along it can 
be said that the 6aid Settlement is not binding on the two 
workmen. It was equally noted above that there is no evidence 
on behalf of the Management to show that these two clai- 
mants were members of the Visakhapatnam Harbour and 
Port Workers Union which entered into an over all Settle- 
ment with the Management. Except the ipse dixit of M.W.l 
that al the 3,200 workmen in the 12 sections are represented 
by the three recognised Unions, there is no positive evidence 
to show that these claimants 3 and 4 were members of this 
particular Union namely, Visakhapatnam Harbour and Port 
workers Union. In the absence of such evidence it cannot be 
precisely said that the Visakhapatnam Harbour and Port 
Workers Union could enter into a Settlement with regard 
to these two workmen. It was however the contention of the 
learned counsel for the Management that Mr. Rahman the 
General Secretary of the Ore Handling Plant Employees 
Association who claims to represent the workmen In this 
Plant was an attestor and therefore he is espoused from cham- 
pioning the cause of claimants No. 3 and 4. It is equally 
possible, as is contended by the learned counsel for the Mana- 
gement that the Ore Handling Plant not being a recognised 
Union sought its grievances represented to the Management 
through the Visakhapatnam Harbour and Port Workers 
Union and in that manner the above Settlement has come in- 
to existence Even assuming that this contention is true since 
there is nothing positive to show that these two claimants are 
also members of Visakhapatnam Harbour and Port Workers 
Union and since the very validity of the settlement is at 
stake, it cannot he held that the two claimants are precluded, 
from raising their individual disputes. The same position fol- 
lows even if it is held that the principles of estoppel by attesta- 
tion can be successfully invoked against Mr. Rahman, the Gen- 
eral Secretary of the Ore Handling Plant Employees Associa- 
tion, Evidently no workman can he said to acquisce in a Settle-' 
ment which cuts at his very throat, though the Union or the 
Management may enter into an overall Settlement. In that way 
(he settlement is certainly unfair to both these workmen. Re- 
gardless of the individual harm, (he very legality of the Settle- 
ment inspite of the fact that it. might have been acted 
upon for a period of four years would certainly come to the 
aid of these two workmen lo show that there was no valid 
settlement in so far it relates to them, fn this view of the 
matter as the Settlement cannot be said to be a valid one, 
irrespective of the question of estoppel by attestation against 
the General Secretary and irrespective of the fact that the 
dropping of the issues for the time being may not be convin- 
cing, the two workmen cannot be held precluded font raising 
(heir individual disputes. Thus though the issue relating to 
the reinstatement of these two workmen was dropped under 
the Settlement that Settlement being not valid it can be safely 
held that these two workmen arc not precluded from raising 
the dispute. 

16. It frnnspires_ and it is also the admission of both the 
parties that as against claimants 1 to 3 (here was a domestic 
enquiry for certain alleged misconducts Their dismissal order 
are passed by M.W. 1 after agreeing with the findings of the 
domestic enquiry. The case of claimant No. 4 stands on t. 
different footing. Admittedly there was no enquiry whatsoever 
with regard to him. The case of the workmen is that all these 
four workmen were dismissed or discharged on account of their 
trade union activities. If I may say so, the background re- 
lating to the trade union activities of this Ore Handling Plant 
Employees Association is an admitted one. But the Manage- 
ment would put it that it was not actuated by motives or 
victimisation paticularly so in the light of the Settlement Ex. 
W6. In order to examine this background il is necessary to 
state a few facts relating to the activities of this Association 
and its demand on the Management. It is (he evidence of 
W.W.l that in June 1970 after the formation of this Associa- 
tion they served a charter of demands on the Management, 
relating to payment of Dust allowance, grant of 12 Casual 
leaves, supply of helmets, goggles, Boiler dresses etc. We 
are not on the question whether the demands are genuine or 
not. Tt is, however, the evidence of W.W. 1 that as the Manage- 
ment refused to accede to these demands the matter was re- 
ferred for conciliation but conciliation ended in failure. In 
December, 1970 the Association gave a notice to the Manage- 
ment intimating that they would go on agitation from 1st 
January 1971, i.e. badge protest from 1st to 7th January 
and Poster demonstration from Rtb to 15th January 1971 and 
thereafter on relay hunger strike indefinitely from 16th Jan. 
1971 onwards. That the workmen went on these two types 
of agitations is also admitted by M.W.l. M.W.l would also 
admit about the conciliation that preceded the notice of agi- 
tation. It is the further evidence of W.W.l that on 5-1-1971 
123 GI/75— 6 


(during the first phase of Badge potest) the Vice President 
of this Union, L. Prabhakar was suspended, another active 
member of the Association Venkal Rao was also suspended 
On 9-1-1971, the claimant No. 3 herein, another active mem- 
ber of the Association was suspended. On 7-1-1971 G. Subbsi 
Rao (other than claimant No. 4) was removed from service. 
This is also admitted by M.W. 1 Admittedly on 15-1-1971 all 
the 600 workmen in this Plant staged a walk out. The fact that 
the workmen staged a walk out on that day is admitted by 
M.W.l. But he is at a loss to say that was in connection with 
the alleged victimisation of the workmen. According to W.W1. 
the then Chairman of the Port Trust assured them on the 
evening of 1 5l.li January, 1971 that punishments would be 
withdrawn and that for the strike on 15th January 1971 only 
minor punishments like warning would be imposed. M.W.l 
is not in a position to throw any light regarding the details of 
this conversation of the Chairman with the workmen. But 
it is common case that on 16-1-1971 all the workmen re- 
turned to duty. Though the workmen would put it that on 
16-1-1971 two workmen by name, Samba Murthy and Satya- 
nrayana were not permitted to duty, the evidence of M.W.l 
is that they were not allowed to resume duty us the two 
leave vacancies in which they were working have come to 
an end. 

17. As against this back ground a Memo was served on 
7-1-1971 against the first claimant alleging than on 5-1-1971 
he left the workspot on two times. A charge sheet was issued 
to him only on 10-3-1971, including the first charge as well 
as the charge that on 7-1-1971 he behaved in an indisciplincd 
manner with the Executive Engineer, after he (Claimant No. 
1) was served with the memo relating to the incident of Jth 
January 1971. That charge sheet also included another charge 
to the effect that the claimant was found sleeping during 
his night shift on 27-2-1971. A charge memo was given to 
the second claimant on 5-4-1971 that on 24-3-1971 in the 
first shift while operating the showel he caused damage to 
the cable to the extent of 30 feet. On 19-11-1970 charge sheet 
was served upon the third claimant alleging that on 15-10- 
1970 at about 2.05 p.m. he stopped the conveyor No. 3 without 
waiting for the reliever. While the agitation was going on, 
this claimant was suspended on 5-1-1971. It is also the evi- 
dence of W.W.l and that of M.W.l that the first shift workers 
who struck work on 15-1-1971 were given censure and that 
the second shift and third shift workmen were punished by 
way of stoppage of three increments, in the first instance. 
In February 1971 Mr. Haq the President of this Association 
was reverted from the post of Operator to that of Atten- 
dant Grade I. In the light of these circumstances it was 
contended by the workmen that the action instituted and the 
punishments imposed on the three workmen and even the 
termination of the fourth claimant were by way of victi- 
misation. As against this it was contended by the Manage- 
ment that under the Settlement Ex. W 6 the Management 
agreed to reinstate one G. Subba Rao by extending his proba- 
tion for one year and to restore Mr. Haq to the post of 
Cjperator, to withdraw the order of suspension against the 
first claimant but with the right to continue disciplinary 
proceedings against him. The Management also agreed to 
take back SatyaDarayana and Samba Murthy on the panel for 
considering them for future vacancies. It was thus contended 
there was a jesture of goodwill on the part of the Manage- 
ment and that no victimisation was intended as against these 
four claimants. The fact however remains that the employees 
in the Ore Handling Plant were going on protest from 1st 
January to 15th January 1971. In the case of one or two 
workmen the Management has certainly shown some goodwill 
either by restoring them to their previous positions or promis- 
ing to take them on panel for future employment. Jt is equally 
true that office bearers of any Association have no licence 
to commit misconduct and say that the action taken by the 
Management against them is by way of victimisation. Simi- 
larly a finding of victimisation cannot lightly be reached 
where the workmen concerned arc office bearers of the 
Union. The Management would place relianee upon a ruling of 
the Supreme Court reported in 1959 (I) EEJ, page 450 where 
in it is held : 

“Further from the mere f act that the concerned work- 
man were office bearers of the Union it need not bo 
referred that the company was actuated by any im- 
proper motive to victimise them." 

Assuming for a moment that in view of the Settlement grant- 
ing concessions to some workmen the Management cannot 
totally be said to be taken an attitude of victimisation 
against these four workmen, the back ground itself is not 
the only factor in reaching the conclusion of victimisation. 
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The reasonableness of the findings in the domestic enquiry 
and the quantum of punishment imposed are equally rele- 
vant factorss in considering whether the dismissal of claimants 
Nc 1 to 3 was by way of victimisation. In this view it is 
the nature of evidence and in finding that are reached in 
the domestic enquiry and the quantum of punishment im- 
posed on the workmen that have to be cosidered mainly. 

18. Adverting to the three domestic enquiries, it can be 
noted at the outset that is not the case of the management 
that the Board of Enquiry shut out any of their evidence 
sought to be let in by the three workmen, Though an 
attempt was made by Mr. Laxman Rao, the learned counsel 
for the workmen to show that in the absence of any Standing 
Orders the Regulations made by the Port Trust do not have 
the force of law and at best they arc contractual rights and 
obligations, this contention was given up, and rightly too in 
the light of a judgment of Andhra Pradesh High Court 
rendered in another context as to the statutory force of the 
Regulations. The judgment -of Andhra Pradesh High Court 
is reported in Andhra Pradesh High Court notes 1975 page 
295, This contention was however pointedly advanced in 
the context of the claim of the claimant No. 4. It is however 
opposite in this context to note the observations of the above 
ruling. “The consequence is that the employees of the Visa- 
khapatnam Port Trust are employees of a statutory bodies, 
have statutory status and they are entitled to declaration of 
being in employment, if their dismissal or removal is in con- 
travention of statutory provisions, which, it is obvious, in- 
clude not only the actual provisions of the Act but also the 
Regulations made thereunder. They are entitled to raise the 
question of discrimination under Articles 14 and 16 of the 
Constitution". Thus it is settled that the Regulations made 
by the Vlsakhapatnam Port Trust have statutory force. It 
is now to be seen whether at any stage of the enquiry against 
the claimants there was violation of these Regulations. Though 
In the claim petitions a number of violations are alleged, 
the arguments are confined only to a few Regulations as 
noted below. 

19. It was contended that the three claimants were not 
given the assistance of a counsel during the enquiry. This 
is so deposed by W.W.l. It was contended that for want of 
assistance of a counsel they were deprived of the opportunity 
of defending themselves effectively. The relevant Regulation 
is 10(8) which reads as follows 

“The employee may take the assistance of any other em- 
ployee to present the case on his behalf, but may 
not engage a legal practitioner for the purpose unless 
the Presenting Officer appointed by the disciplinary 
authority is a legal practitioner, or the disciplinary 
authority having regared to the circumstances of the 
CMC, so permits.” 

It was the contention of the Management that the claimant 
No. 1 herein (the General Secretary), was also permitted to 
have the assistance of another co-worker but he himself con- 
ducted the procedings. With regard to claimants No. 2 and 
3, claimant No, 1 conducted the proceedings on their be- 
half, Thus they had an assistance of a co-workcr, It is not 
shown that the Presenting Officer on behalf of the Manage- 
ment In all the three enquires was a legal practltoner. On 
the other hand It can be seen from the domestic enquiry 
proceedings that the Presenting Officers on behalf of the 
Management were the Assistant Executive Engineer or the 
Executive Engineer in the case of the third claimant. In the 
light of the above Regulation it also docs not appear that a 
delinquent workman can have the assistance of a counsel as 
of right. The discretion is given to the Management having 
regard to the circumstances of the case to permit a workman 
the assistance of a legal practitioner, No circumstances are 
placed by the workman to show that the discretion given to 
the Management was wrongfully exercised in these cases. 
I am not convinced that there Is any material to show that 
by not providing the assistance of a legal practitioner there 
has been a violation of this Regulation and much less a pre- 
judice to the workmen. The other violation alleged ia that 
with regard to the charge No, 2 as against the claimant No. 
1 and with regard to the claimant No. 2 the list of witnesses 
to be examined was not furnished along with the charge 
sheet and therefore they were prejudiced in their defence. 
Regulation 10(3)(li)(b) lays down that where it la proposed 
to hold an enquiry the list of documents and list of witnesses 
are to be drawn up by the Disciplinary Authority and 
cause to be delivered to the employee. It is borne out by 
the domestic enquiry that the names of the witnesses with 


regard to charge 2 as against the claimant No. 1 and with 
regard to the charge against claimant No. 2 were disclosed 
by the Presenting Officer and those witnesses were examin- 
ed after giving sufficient time to the workmen to cross ex- 
amine them. Though there is apparent breach or violation 
of this Regulation in the sense that the list of witnesses 
was not enclosed to the charge sheet, it can be said that the 
workmen were not prejudiced as those witnesses were 
examined after fivo days of disclosure of their names. As 
regards the enquiry relating to claimant No. 2 Varghese, 
there is however a circumstance which can be said to have 
caused prejudice to him. It can be recalled that the charge 
against him is that while he was operating the showel, he 
caused damage to the cable to a length of 30 feet by operat- 
ing it negligently. In order to prove that, such cases were 
treated as accidents on former occassions he wanted the past 
records to be summoned which the Board in the first in- 
stance allowed but surprisingly enough by subsequent order 

the Board cancelled its previous order for summoning those 
documents. To my mind when once the request of the work- 
man was conceded in all fairness and the previous records 
were ordered to be summoned, the refusal ultimately can only 
be said to have stemmed out of oblique motive. Having 
ordered the production of the previous records relating to 
such incidents it was not for (he Board lo refuse that request 
even on a hypothetical ground that those records have no 
direct bearing on the enquiry. The workman was certainly 
entitled to show that under similar circumstances on earlier 
occasion the damage was ascribed to an accident and that 
no inference of negligence on his part was permissible or 
reasonable. On this aspect alone I am inclined to hold 
that the Board of Enquiry deprived the claimant No. 2 of 
a reasonable opportunity to detend himself. From this it fol- 
lows that the domestic enquiry as against claimant No, 2 was 
not fair and the consequent order of dismissal based on that 
linding cannot be sustained. I would advert to the merit of 
this case at a later stage. 


20. In the instant case the Management has not chosen to 
lead evidence afresh before the Tribunal in support of the 
charges leading to the dismissal of the three workmen. While 
confining itself to the domestic enquiry it examined M.W. 1 
the authority who passed the dismissal orders on the basis 
of the finding of Board of Enquiry. Incidentally, his evidence 
throws light here and there as lo the stale of affairs or the 
circumstances in which the claimants No. 1 to 3 are said 
to be guilty of one misconduct or the other. The same 
would be referred to in the proper context. 

21. Three charges are levelled against the first claimant 
A. Rahman Charge No. 1 is that he left the workspot from 
to 3.30 p.m. on 5-1-1971 and against from 3.40 to 4.20 p.m. 
The second charge is that on 7-1-1971 even a charge memo 
was issued to the workman relating to his absence on 5-1-1971 
he want to the Executive Engineer Mr. Vardhamane and 
shouted at him and behaved in an Hggressivc and indisci- 
plined manner, The third charge is (hat on 27-2-1971 he 
was found steeping at 3.30 hours near the Telephone. With 
regard to charge No. 1, two witnesses were examined and 
with regard to Charge No. 2 three witnesses were examined 
and three witnesses were examined with regard to Charge 
No. 3 by the Management, The case of the workman was 
that on 5-1-1971 he left the workspot from 3,00 to 3.30 p.m. 
to ansvver calls of nature and that he left the workspot after 
having informed the other Attendant, As regards the second 
item of leaving the place between 3.40 to 4.20 p.m. he would 
put it that when the Foreman came to the tunnel he was 
present. He however admitted that the was returning from 
the site office at about 4,10 p.m. From this, the Board con- 
cluded that he was not present at the workshop between 3.40 
p.m. and 4.20 p.m. The workman also examined as many as 
seven witnesses. The duty hours of this workman on that day 
were from 2.00 p.m. to 8.00 p.m. It was his case that con- 
veyor bell was stopped as there was much spillage and that 
no work was going on. He, therefore, instructed the Khalasi 
to remove the fines at the tail end where the workman was 
supposed to be present. He would thus suggest that as the 
conveyor was not. acutally working at that time the work was 
not at all affected. His further evidence was that four to 
five hours were required for clearance of the spillage. What 
M.W.l has to depose in this context is equally relevant. It 
is admitted that there was no operation going on from 
2.10 p.m. onwards upto 3.25 p.m. Even in the domestic en- 
quiry it is not the evidence of Witnesses No. 1 and 2 therein 
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that at the two relevant periods the conveyor belt was ope- 
rating and that on account of ihc absence of this workman 
the work suffered. All, that Mr. Srinivasamurthy, the learned 
counsel for the Management, would contend is that the 
probable loss of work that must be considered but not the 
actual loss suffered, It is however, the evidence of M.W.l 
that an Attendant can leave the workspot for any length 
of lime either for calls of nature or otherwise after informing 
the other attendant near the workspot. The case of the 
workman is that he did inform the other Attendant Operator 
and left the spot. The other Attendent namely, Mr. Hanu- 
rnanth Rao could not examined by the claimant during the 
domestic enquiry as the said Hanamanth Rao was on long 
leave for 45 days. It was contended by the learned counsel 
for the workman that sufficient time ought to have been 
allowed to the workman to examine that Hanamanth Rao 
after his return from leave. It was on the other hand con- 
tended that no extension of time was sought for 
producing that witness. It is true that (he workman 
did admit that he left the workspot between 3.00 p.m. to 
3.30 p.m. and leaving the spot for purpose of answering for 
calls of nature being permissible, and particularly so when the 
belt was not in operation, the absence of the workman should 
not have been reasonably treated as a misconduct, parti- 
cularly so when there was no loss on account of his absence. 
It is relevant to note that the Management would treat this 
absence as a serious misconduct and for which they have 
issued Memo as admitted by M.W. 1. It certainly emerges that 
inspite of the issue of a Memo, till 10-3 7 1971 the Manage- 
ment did not think of issuing a charge sheet even on this 
count and inspitc of the fact that the misconduct was con- 
sidered to be a serious one. The Management could put it 
that the delay in issuing the charge sheet is in no wav fatal 
nor does it disclose any animus on the part of the Manage- 
ment to victimise the workman. Though M.W. would put it 
that some enquiry by way of spade work was necessary 
before issuing the charge sheet, the inordinate delay in issuing 
the charge sheet does not appear to be warranted. -It can be 
recalled that even after 15th January 1971, the reversion of 
the President took place, yet inspitc of such a misconduet 
on the part of this workman, the Management did not choose 
to issue a charge sheet even though the explanation was 
admitted immediately thereafter. The contention of the 
learned counsel for the workman that the silence for a period 
of three monthes or so shows that the misconduct was not 
treated so serious, appears to me convincing. After long 
silence of three months for which there is no explanation, 
if the charge sheet has come to be issued it certainly points 
to some alterior motives. It is equally relevant to note that 
even the Settlement Ex.W. 6 came into existence only when 
claimant has resorted to hunger strige for 10 days from 
22-7-1971. The second sharge is that of indiscipline, use of 
abusive language or shouting against the the Executive Engi- 
neer. Infact this is a serious charge relating to discipline in 
a complex. It is the evidence of M.W. 1 that every seriouscharge 
is preceded by n memo. Rut curiously enough with regard 
to this alleged incident of shouting there was no charge 
memo whatsoever. The defence evidence is that there was 
not unruly behaviour or protest in any hotty language by 
the workman and no insult or threat was held against the 
Executive Engineer, Mr. Vardhamane. It can be said that 
the defence evidence let in is something in the nature of 
negative evidence, But in the light of the evidence of M. W. 

1 about a Memo preceding the charge sheet on account of 
any serious misconducts and their being no such charge 
memo, it can be said that this incident had been magnified 
at a later stage. The third charge ■ relates to the workman 
sleeping on his Night Duty for five or ten minutes. Ac- 
cording to witnesses, Seetharnmuyya and Narasimharao they 
found the workman sitting and not even responding till Tei- 
eshwara Rao the other withness examined at the Board of 
enquiry, shook (he workman by his hand. They thus 
observed the workman sleeping for five or ten minutes, It 
is in their evidence that when thev went upto the conveyor 
belt they were on the back side of the workman. Even the 
said Teieshwar Rao who examined would only put that the 
opined that the workman was sleeping. In the cross examina- 
tion of Tejeshwar Rao it is also elicited that at 3.05 and 
3,15 this workman was telephoning to others and 
even at 3.25 the workman telephoned] to Dumper to stop the 
feeding as the bell was rubbing too much. It might be that, 
the workman did not notice SeNharamayya and Narsimha- 
rao who were coming to this place from behind. It is diffi- 
cult to draw the inference that Ihey actually found him 


sleeping as the workman was then in a sitting position, I 
have already noted the detuils of the evidence with regard 
to the three charges. Even with regard to the third charge 
no memo preceded the charge sheet. The delay in issuing the 
charge sheet with regard to first charge also appears to be 
fatal. At any rate it remains unexplained. Having regard to 
the above circumstances the very issue of a charge sheet on 
Ihc three counts which were never considered serious, would 
give an impression that an element of victimisation has gone 
into the whole matter. One is however left with the impres- 
sion that as against the back ground of agitation this work- 
man being the General Secretary of the Association which 
not only served a charter of demands but has been conti- 
nuously protesting, the Management was bent upon to take 
some action against him. It is true that the proof of mis- 
conduct in a domestic enquiry need not be upto the hilt, 
and it is sufficient if a prima facie case has been made out. 
That proposition does not require any authority. In MARTIN 
BURN, LTD. v. BANERJI U958(I)LLJ, Superemc Court 
page 247] observed : 

“A prima facie case docs not mean a case proved to the 
hilt but a case which can be said to be established 
if the evidence which is led in support of the same 
were believed. While determining whether the prima 
facie case had been made out, the relevant consi- 
deration is whether on the evidence led it was possi- 
ble to arrive at the conclusion in question and not 
whether that was the only conclusion which could 
be arrived on that evidence. It may be that the Tri- 
bunal considering this question may itself have ar- 
rived at a different conclusion. It was, however, not 
to substitute its own judgment for the judgment in 
question. 

It has only got to consider whether the view taken is 
the possible view on evidence on record." 

The High Court of Andhra Pradesh followed the above rul- 
ing in a case reported in 1960(11) LLJ, page 484. As noted 
above even with regard to the charge No. 3 the very evidence 
of Tejeshwar Rao demolishes the case of the Management 
that the workman was found sleeping. It was also rightly 
contended by the learned counsel for the workman that at 
the time of giving its findings, the Board wrongly held that 
the said Tejeshwar Rao became hostile, even though at the 
time of his examination by the Management he was not 
treated hostile and the workman was not given the oppor- 
tunity of further cross examining him after being treated 
hostile by the 'Management. A persual of the evidence of the 
said Tejeshwar Rao also does not reveal that he actually 
turned hostile to the Management. Merely because he made 
a concession or two in the cross examination or merely be- 
cause his evidence contradicts the evidence of other two 
witnesses, he cannot be said to be a hostile witness. At any 
rate he was not so treated by the Management and it was 
not permissible to the Board at a later stage to treat him 
so, This is another infirmity in the domestic enquiry. That 
apart, in so treating him hostile at a later stage the Board of 
Enquiry also betrayed its bias in favour of thic Management. 
Apart from the question whether the Tribunal can come to 
its own conclusion on the same evidence, the impression by 
and large one gets is that the action against this workman 
was motivated and a malafidc one. This is more so having 
regard to the nature of punishment imposed upon him. Ad- 
mittedly, on account of the first misconduct there was no 
Joss of work. Similarly no mishap or damage to the belt was 
occasioned by the alleged sleeping of the workman for a few 
minutes at the conveyor belt. The second charge itself was 
not considered to be serious one, which infact if true was a 
serious one. The punishment of dismissal, therefore, also 
appears to be disproportionate to the trivial charges. This 
conclusion is also reinforced by the circumstances that even 
though the domestic enquiry against thin delinquent was 
over he went on a hunger strike from 22-7-1971. In the 
Settlement that followed on 23-8-1971 the Management 
while agreeing to revoke the suspension order against him 
reserved its right to continue the disciplinary proceedings 
against him and it is only on 5-10-1971 that the disciplinary 
authority passed the order of removal. It can be seen that 
the Management was particular with regard to this office 
bearer while it restored the President Mr. Haq as an Opera- 
tor under the terms of Settlement, It is, therefore, equally 



44 THE GAZETTE OF INDIA : JANUARY 3, 1976/PAUSA 13, 1897 [Part II— 


possible that in view of the continuous hunger strike, the 
Management was persistent in its action against this work- 
man, If as a matter of grace and goodwill, that Settlement 
was entered into, the fact that the Management reserved its 
tight lo continue the action against this workman would 
also point to the attitude of the Management to victimise 
this workman. In these ci ream stances, apart from the infirmi- 
ties in the domestic enquiry pointed out, it can be held that 
the action of dismissal taken against this workman is a mala 
fide one and is motivated. 

22, The charge against the second claimant is that while 
he was on duty on 24-3-1971 between 6.00 a.m. and 2.00 
p.m, as a Showel Operator he caused damage to the cable 
to the extent of 30 feet by operating the Showel at a fast 
speed and in a careless manner. In the domestic enquiry 
jointly held against this workman and the Khalasi by name, 
Kumar three witnesses by name, Subramanyam, Shastry and 
Krishnamurthy were examined in the first instance. The 
Presenting Officer's evidence is also recorded in the first 
instance who was cross examined by the two delinquents. 
After a lapse of nearly four months even though this work- 
man in the first instance slated that he had no defence, one 
more Khalasi by name; Srinivasa Rao was examined purport- 
ing to be defence witness. It is relevant to note that the Pre- 
senting Officer himself conducted the preliminary enquiry 
who was examined as the first witness, this procedure was 
commented upon by the learned counsel for tije workmen. 
Similarly the witness Srinivasa Rao said to be examined as 
a defence witness at a belated stage was disclaimed to be a 
defence witness, None of the three witnesses and the Present- 
ing Officer, it can be said, were present at the lime of the 
occurrence but they only reached the spot and formed their 
opinion after the cable was damaged. Though at one stage 
the case of the Management was that the cable was cut into 
pieces but that stand is given up. All that is alleged is that 
the cable was damaged by the rash and negligent operation 
of the showel. As would emerge from the domestic enquiry, 
the process of operation is as follows; This is also deposed 
to by M.W.l. While the operation of the showel is fast the 
movement of it is by itself slow. Initially it is the duty of 
the Operator to sec that the length of the cable was enough 
for the movement of the showel. The Khalasi is posted at 
the back of the showel. The cable drum would be at the 
back or to a side depending upon the movement of the 
showel and the cable would be wound round the cable drum. 
While in operation, the cable gets itself un-wound and gets 
at the cable drum. Though this unwinding process is a me- 
chanical one, at the time of the incident the unwinding was 
done manually. The Khalasi has to operate or assist in wind- 
ing only and not in un-winding. In the instant case while 
the workman was the Operator, Mr. Kuniar was the Khalasi 
meant to assist him. It is also admitted by M.W.l that an 
electric siren is provided to the Khalasi to make signal to 
the operator when the showel is in motion. From the above 
evidence it would appear that there is initially a duty on a 
showel operator to see that the loop (i.e. the wire) between 
the cable and the showel is sufficiently long enough before 
the showel is put into operation and while the showel is in 
operation the Khalasi has to observe the length of the loop 
and if it is short for any reason to make signals to the Opera- 
tor regarding it and if necessary to stop the showel if the 
length of the loop is short, in which event it will strain the 
cable drum and there would be a possibility of cable itself 
being broken or damaged on account of the strain. The point 
for consideration is whether the admitted damage to the cable 
was the result of negligent operation by this workman. It is 
in the evidence of the domestic enquiry that the cable would 
burst when it is an aged one and when there is not suffi- 
cient loop while turning the showel. This incident is said to 
have happened at 8.15 a.m. The enquiry also reveals that 
this incident took place at 8.15 a.m. There is however one 
glaring omission in the domestic enquiry. It is true that 
admittedly thre cable was damaged at 8.15 a.m. after the 
showel was put into operation. It is equally true that initi- 
ally the duty of checking of the loop lies upon the Operator 
before he puts the showel into operation but once the 
showel goes into operation, the operator will not have an 
opportunity to look to the loop white it gets unwound from 
the cable. It is for that reason the Khalasi has to observe 
the unwinding process of the cable from the cable drum 
so that the loop length is constant. It is not brought out 
in the evidence at the domestic enquiry as to how long after 
the showel went into operation, the cable was cut on account 
of there being insufficient loop. It can be repealed that if 


once the showel has gone into operation, it is for tho 
Khalasi to note its length from time lo time and to give 
signals to the Operator either to proceed or to stop in case 
unwinding of the cable from the drum is impeded rendering 
the loop insufficient. Though the unwinding process is said 
to be a mechanical one it cannot be said that the un-winding 
process would not get hampered for any reason. It is in the 
evidence of Subramanyan (examined at the domestic enquiry ) 
that the reason for bursting of the cable would be on account 
of the cable getting jammed in between the cable drum and 
the supporting column. Thus for this reason, if sufficient 
cable was not released or got unwound leaving the loop 
insufficient the Operator cannot be found fault for not stop- 
ping the operation of the Shovel. Thus while the showel in 
operation it was the duty of the Khalasi to make signals as to 
the availability of the sufficient loop to that the operator 
may go on with the operation. As noted above all the 
witnesses went to the spot only after the showel came to a 
slop, after the damage to the cable. The circumstantial evi- 
dence that there were recent marks of rubbing of the cable 
against the drum edge would only establish ihe happening 
of the event, But in the absence of evidence as to how 
long after the showel was put into operation, the bursting 
of the cable took place, the Operator cannot be found fault 
for negligent operation. At any rate there is no evidence on 
this aspect at the domestic enquiry. The Board of Enquiry 
appears to have relied upon the statement of the Khalasi 
Mr. Kumar in holding that at the initial stage of the start 
of the operation the delinquent workman did not check the 
adequate length of the loop before the showel was put into 
operation. The statement of the Khalasi would purport to 
say that the cable burst shortly after the showel was put into 
operation and on account of the inadequate length of toe 
loop. It can be recalled that even according to the Manage- 
ment there was a preliminary enquiry before both the Ope- 
rator and the Khalasi were charge-sheeted. If this version 
of the Khalasi was the same in the preliminary enquiry 
which would fix the responsibility prima facie upon the Ope- 
rator there was no reason why (he Khalasi was also charge- 
sheeted for the damage to the cable. I need not apply the 
standards of appreciation as in a criminal case. The Khalasi 
himself is in the position of co-accused. His statement to 
exculpate himself without anything more to inculpate him- 
self is equally of no avail to fix the responsibility upon the 
Showel Operator. Even if his statement is taken into account 
it is not as though he gave the signal or siren to the Ope- 
rator to stop the showel. His version is that he simply 
shouted which could not be heard by the Showel Operator. 
If for any reason the length of the loop became short during 
the course of Operation, and the Operator without any 
knowledge of it continued to operate the equipment, he can- 
not be found fault for any negligence. The Board of Enquiry 
appears to have been weighed with the consideration that 
subsequent to the accident or incident the delinquent opera- 
tor pulled the cable to some length so as to give an im- 
pression that the damage to the cable was not on account 
of the shortage of loop length. It is now well settled, if I 
may so, that in judging the question of negligence though 
un-intentional the subsequent conduct is wholcly irrelevant. 
If I am to take a common example, the subsequent conduct 
of a Motor Driver by way of absconding who had the mis- 
fortune of meeting with an accident could be an illustrative 
one. The negligence of such a motorist is not judged by this 
subsequent conduct. Similarly even assuming that the Ope- 
rator in the present case pulled some cable wire to show 
that there was sufficient loop, it would not establish his 
negligence in operating the showel. Thus in the first place 
there was no evidence before the Board of Enquiry which 
would establish that the damage of the cable took place 
at the start of the showel operation. The evidence of tho 
Khalasi apart from being not admissible is equally un-reh- 
able. The Board appears to. have been carried by the subse- 
quent conduct. For the above reasons it cannot be said 

that the findings of The Board are either warranted by evi- 
dence on record or that the findings do not suffer from per- 

versity. 1 have already noted above that so far this deli- 
quent is concerned the subsequent refusal by the Board 

for calling the previous records has also prejudiced the work- 
man, Tt cannot also be said that the delinquent was a novice 
and had no experience in operation. He was in this job since 
1965. It is also not the case of the Management that during 
hose six years the workmen was guilty of any lapses in 
bis duty or with regard to the operation of the showel. It 
was rightly contended by Mr. Taxman Rao the learned 
counsel for the workmen that at best it was an accident. Tn 
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any view of the matter apart from the domestic enquiry 
being unfair, there i,s not a shred of acceptable evidence 
in support of the charge, The dismissal order is, therefore, 
not sustainable. It was however contended by the learned 
counsel tor tire workman that this workman was also an 
active member of the Union and therefore the action against 
him wits also malafidc one and was by way of victimi- 
sation. It would appear that on prior occasions such inci- 
dents did happen where the cable was damaged either on 
account of its being worn out or on account of the loop 
length getting short while the showcl was in operation. The 
Management shirked from producing those previous re- 
cords, and the Board with a limited vision refused to call 
for those records of previous incidents and thereby gave 
room to the workman to contend that under similar cir- 
cumstances no action was taken, From the failure of the 
Management to province the previous records I am also 
constrained to hold that the case of this workman was 
singled out for some action, If that were so the contention 
of the workman that the action initiated against hint was 
motivated or was by way of victimisation also gains sup- 
port. For all these reasons I hold that the dismissal of this 
workman is unjustified and he is entitled to be reinstated, 
23. The charge against claimant No. 3 is that on 15-11-70 
when this duty was over by 2.00 p.m. he stopped the con- 
veyor No. 3 without waiting for the reliever. Thus the case 
of the Management is that, as per the oral instructions exist- 
ing at that time a workman has to wait at the workspot 
till the reliever comes and if he so asked by his immediate 
superior and thus the workman was also entitled to the 
over time wages. The further case of the Management is 
that on account of the stoppage of the conveyor the work- 
ing of loading and unloading was much affected and in the 
chain process the loading of the ships and unloading from 
the train was also affected, The workman was put under 
suspension from 9-1-1971. it is however the case of the 
Management that it is only on 17-11-1970 that written 
instructions were issued in that behalf. It would however 
appear from the records that the Assistant Engineer got 
the conveyor restarted after 15 or 20 minutes. The case 
of the workman is that as he apprehended some damage 
to the belt on account of its rubbing on a side he stopped it. 
His further case is that he could not wait for the reliever 
on the asking by a co-worker and that he was not speci- 
fically instructed by any superior. In the context of this 
charge the very findings of the Board are revealing. It 
is noted as follows ; — From the records of delays sub- 
mitted to the Board of Enquiry by the Presenting Officer it 
is seen that the dumping was stopped front 1.40 to 2.00 
p.nt. due to hatch changing and from 2.05 to 2.20 p.m. 
the dumping could not be done due to the stoppage of 
conveyor No. 3 by Sri V. V, Narasimham, Attendant 
Grade II. There was further stoppage of dumping up to 
2.40 due to other causes. Regarding the stoppage' of load- 
ing it was due to the stoppage of conveyor No. 3 by V. V. 
Narasimham, Attendant Grade II from 2.05 to 2.20 p.m, It is 
however the case of the workman that he was present till 
the conveyor was re-started by the Engineer and that if there 
was any delay, in rc-starting the conveyor, the responsibility 
rested with the Assistant Engineer. It is common case that 
there were no written instructions with regard to the wait- 
ing of a workman after his duty hour till the reliever 
comes. It is also the common case that if the workman 
has to claim over time wages for staying at the workspot 
awaiting the reliever there should be instructions in this 
behalf by ills immediate superior. In the instant case the 
workman was only informed by his co-worker. All that 
would transpire from the observations of the Board is that 
the dumping work was stopped for 15 minutes. It is signi- 
ficant to note that even that work could not be taken up 
for further 20 minutes due to other causes. It is equally 
significant to note that the work of dumping was stopped 
even from 1.40 p.m. to 2,00 p.m. preceding the stoppage 
of the conveyor by the workman. It is not the case ol the 
Management nor is it the allegation in the charge sheet that 
any loss was occasioned on account of the stoppage. It 
would thus appear from the very findings of the Board 
that immediately preceding and following this stoppage the 
operations were affected for other reasons. Thus even as- 
suming that the workman did not adhere to the then exist- 
ing convention or practice, the punishment of dismissal 
awarded to him is beyond all proportion to the alleged mis- 
conduct or omission on the part of the workman. Thus 
even assuming that the findings are correct and that this 
Tribunal cannot substitute its judgment for the judgment of 
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the Disciplinary Authority, the misconduct being trivial, 
the punishment imposed is disproportionate. It is now settl- 
ed law that where, the punishment imposed is a dispropor- 
tionate one that is itself an unfair labour practice and that 
even an inference of victimisation has to be drawn. In this 
view of the matter the punishment awarded to the workman 
cannot be allowed to stand. 

24. The fourth claimant is said to be a probationer who 
joined service on 28-1-1970. The period for probation is 
two years. The case of the Management is that since his 
work was found to be unsatisfactory his services were ter- 
minated before the expiry of the probation period pursuant 
to Regulation 10 of the Visakhupntnam Port Trust Regu- 
lations. The incidents alleged against this workman are that 
with regard to his failure to fix a bolt to the Bulldozer, 
he was censured under Ex. M7, Since he participated in 
the mass protect on 15-1-1971 he was censured under Ex, 
M8. The further allegation is that on 19-3-1971 he refused 
to clean the vacuum air filter when instructed by the Charge- 
hand and in that context there was a report by the Charge- 
hand and by the Assistant Engineer and he Engineer. It 
is admitted by M.VV.l and M.W.2 that Ex. M9 reports were 
not communicated to the workman. It is the further evi- 
dence of M.W. 1 that the termination order is based upon 
the censure Ex. M7 and the report contained in Ex. M9. 
It was the contention on behalf of the workman that even 
in the counter filed by the Management there is no whisper 
about the Ex. M9 report leading to the termination. Thus 
till the stage of evidence, Ex. M9 series, all relating to one 
incident of refusal to clean the vacuum air filter, have not 
seen the light of the day. It was also contended for the 
learned counsel for the workmen that if with regard to the 
failure of the delinquent to fit the bolt to the Bulldozer 
there was already a censure as per Ex. M7, the same cannot 
be again made a ground for termination. This contention 
is not devoid of force. The workman was already censured 
for that default. As regards Ex. M8 censure that did not 
arise in the content of his performance of duty. That was 
in connection with the mass protest. If the prior censure 
is also leftout of consideration the only ground on which 
the services of this workman arc said to be unsatisfactory 
is on account of the single incident on F9-3-1971 when the 
workman is said to have refused to clean the vacuum air 
filter. Could it be said that a single incident would prima 
facie prive the unsatisfactory natuie of his services. The 
answer cannot but be in the negative, It Is true that in Ex. 
M9(a), the report of the Engineer, it is alleged that the 
workman enters into an argument with every body at every 
stage with regard to the performance of his job. That is in- 
deed a very sweeping allegation. No other reports are placed 
before the Tribunal to show that this allegation is justified. 
Evidently Ex. M9 series- reports relating to the only incident 
would not justify the conclusion of unsatisfactory perform- 
ance. Thus even on merits the termination of his services is 
unjustified, That apart, admittedly the probation period is of 
24 months from the date of appointment. If the probationer 
is guilty of lapses it was open to the management to hold an 
enquiry as would be done in the course of any other regu- 
lar workman and then terminate his services. Regulation 10 
under which this action of termination is said to have been 
taken by the Management reads as follows ; — 

“An employee on probation who has no lien on any 
post under the Board of Government shall be liable 
to be discharged from service at any time without 
notice if : 

(a) one the basis of his performance' or conduct dur- 
ing the period of probation, he is considered 
unfit for further retenlion in service ; or 

(b) ” 

The circumstances under which the services of a probationer 
even where the contract of service provides for termination 
during the period of probation without assigning any cause 
or reason have been considered by the Supreme Court in a 
ruling reported in BKOOKF BOND INDIA (P) LTD. v. 
Y. K. GAUTAM (1973(II)LL.T, page 454) in that case also 
the Management Company had the right to terminate the 
services of the probationer during the period of probation 
without notice and without assigning any reasons whatsoever. 
It is held therein : 
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“The principle which was made applicable to termina- 
tion of permanent employees was extended to pro- 
baiioners by the decision in the Express Newspapers 
T.td. ( 1 964 (I ) L LJ , page 9) and Utkal Machinery 
case (1966(1)1X1, page 398). It makes no differ- 
ence to the principle that the employer cannot ter- 
minate the services even of a probationer on any 
grounds which have not been recognised as a justi- 
fication for such termination. There can, therefore, 
be no doubt that the Tribunal can in a case where 
an industrial dispute is raised, go into the question 
of the validity of the order of termination even in 
the case of a probationer whose services have been 
dispensed with before the expiration of the proba- 
tion period without assigning any reason.” 

The ruling further lays down : 


against claimants No, 1 to 3 and the termination order 
against claimants No, 4, the Respondent Management is 
dirteted to reinstate them but the claimants would only be 
entitled to l/3rd of their salaries. Claimants No. I and 2 
would be further entitled to continuity of service and other 
attendant benefits. Since claimants No, 3 and 4 are only 
probationers they would continue their probation from the 
date of reinstatement. 

26. Award passed accordingly. 

Dictated to the Stenographer, transcribed by him and 
corrected by me and given under my hand and the seal 
of the Tribunal, this the 27th day of November, 1975. 


“The circumstances in which an employee's services can 
be terminated was considered In the Management of 
U. fl. Dutt & Co., v. Workmen of U. B, Dutt & 
Co. (1962 (f)LLJ, page 374) It was of the opinion 
that the requirement of bona fide is essential and 
if the termination of service is a colourable exercise 
of the power or as a result of victimisationer un- 
fair labour practice the Tribunal will have jurisdic- 
tion to intervene and set aside the termination as 
capricious, arbitrary or unnecessarily harsh.” 

Applying the above principle it can only be said that since 
the termination is based on reports relating to a single inci- 
dent of alleged disobedience or non-compliance, from which 
it cannot be inferred that the performance was unsatisfac- 
tory, it has to be held that the order of termination is a 
colourable exercise of power and it is capricious, arbitrary 
and even unnecessarily harsh. At any rate it is unreasonable. 
Though the above ruling of the Supreme Court referred to 
the earlier ruling of the same Court reported in UTKAL 
MACHINARY LTD. v. SANTI PATNAIK (1966(1) LLJ, 
page 398) relating to a probationer, since the observations 
there-in arc quite apposite to the present case, they are 
extracted below : 

“There was no proof of the alleged misconduct oh the 
part of tlie concerned employee (unsatisfactory 
work) and there was no justification for terminat- 
ing her services. In the absence of evidence in 
regard to unsatisfactory work of the concerned em- 
ployee, the discharge of the employee was held 
mala lide by the labour court. In these circum- 
stances the view taken by the labour court must 
be held correct,” 

It is pertinent to note that even M. W. 2 would only speak 
about the reports which he received from the Chargehand 
and which he in turn made to the Chief Engineer. There is 
no evidence positive led before the Tribunal in support of 
tho termination is based on reports relating to a single inci- 
In the absence of such a proof in support of the alleged 
unsatisfactory work of the workman a conclusion that the 
termination of his services was mala fide would also be 
justified. In this view the order of termination of the 
services of the workman is set aside. 

25. T have held already that the dismissal order of clai- 
mants 1 to 3 is bad and unsustainable. Even assuming that 
the findings of the enquiry Board with regard to claimants 
No. 1 and 3, regardless of the in firmitics in the enquiry are 
sustainable, the punishment awarded to them is equally dis- 
proportionate. At any rate having regard to the provision 
of Section 11(A) of the ED, Act the Tribunal would be 
justified in reducing the punishment awarded to all the clai- 
mants by setting aside (he order of dismissal with regard to 
claimants 1 to 3 and the order of termination in relation to 
claimant No. 4 More than three years have elapsed since 
the date of the orders passed by the Management in relation 
to each of the claimant. Tn the earlier view taken by me 
since their dismissals or terminations are not warranted, 
all the four claimants are entitled to be reinstated. Alternati- 
vely while setting aside the orders of dismissal or termina- 
tion the imposition of reduction in their salary would be a 
sufficient punishment. It cannot by any steteh of imagina- 
tion be said that the claimants were holding any post of con- 
lidancc, Thus while setting aside the orders of dismissal as 


APPENDIX OF EVIDENCE 

Witnesses Examined Witnesses Examined For Employers. 

For Workmen: 

WAV. 1 Sri A. M.W. 1 Sri P.L. Rao 

Rahman 

WAV. 2 T.V. M.W. 2 Sri K. Kameswar Rao. 

Subba Rao 

M.W. 3 Sri E. Suryanarayana. 

M.W. 4 Sri V. Shankar Lingam. 

DOCUMENTS EXHIBITED FOR WORKMEN 

Ex. Wl. . Copy of the Charge Sheet levelled against 
Sri A. Rahman, dated 10.3.1971. 

Ex. W2. . Copy of the explanation of Sri A. Rahman 

dated 18-3-1971. 

Ex. W3. Cover of the Annual Magazine 1972 Cultu- 

ral Associalion shwoing;the Ore hand- 
ling plant, Visakhapatnam Port Trust. 

ExAV4. . Notice of the General Secretary, Ore-hand- 
ling Plant employees Association dated. 
19-4-1971. 

Ex. W5. Notice of the General Secretary for inde- 

finite hunger strike dated 8-7-1971. 

Ex. W6. Memorandum of settlement dated 23-8-1971 

between the President, Visakhapatnam 
Harbour & Port Workers’ Union and the 
Chairman, Visakhapatnam Port Trust. 

Ex. W7, Copy of the Memo dated 22-2-71 against 

Sri T.V. Subba Rao, Motor Mechanic, 

Ex. W8. Copy of the Memo dated 2-3-71, against 

Sri T.V. Subba Rao, Motor Mechanic, 

Ex. W9. Copy of the Letter of Sri T.V. Subba Rao 

dated 27-3-7 1 , addressed to the Chairman, 
Visakhapatnam Port Trust for conduct- 
ing an enquiry. 

Ex. W10. Copy of the Letter of Sri T.V. Subba Rao, 

dated 30-1-71, addressed to the Asst. 
Executive Engineer (Maintenance) re- 
garding personal grievances. 

Ex. WII. Copy of the safety precautions to be ob- 

served at the Ore handling plant in items 
I to XTV. 

Ex. W12. Copy of the letter of General Secretary 

dated i 1-5-1970, addressed to the Chair- 
man, Visakhaptnam, Port Trust to reco- 
gnise the Employees Union. 

Ex. W13, Copy of the letter of the Secretary, Visa- 

khapatnam Port Trust, dated 24-9-1970, 
addressed to the General Secretary, Na- 
tional Port Trust Employees Union, in- 
viting for discussions on strike. 

Ex W14 Copy of the Notice of Plant Superintendent, 

dated 17-10-70: 

Ex. W15. Copy of the Circular of Ihe Chief Mechani- 

cal Engineer, dated 28-10-70. 

Ex. WI6. Copy of the Declaration of “Protected 

Workmen" dated 21-11-1970. 
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Ex. W. 17 
Ex. W. 18 

Ex. W. 19 

Ex. W. 20 

Ex. W. 21 

Ex. W. 22 

Ex. W. 23 

Ex. W. 24 

Ex. W. 25 

Ex. W. 26 
Ex. W. 27 

Ex. W, 28 

Ex. W. 29 

Ex, W. 30 

Ex. W. 31 

Ex. W. 32 

Ex. W. 33 

Ex. W. 34 

Ex. W. 35 

Ex. W. 36 
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Copy of the Declaration of "Protected 
Workmen” dated 23-11-1970. 

Copy of the Notice of Asst. Labour Com- 
missioner (Central) Visakhapatnam-2, 
dated 12-1-1971 issued to the Chairman, 
Visakhapatnam, Port Trust and General 
Secretary. Ore Elandling Plant Employees 
Union, regarding declaration of "Pro- 
tected Workmen”. 

Copy of the General Secretary’s letter, 
dated 3-3-1971 addressed to the Chairman 
to declare the office bearers of Associa- 
tion as "Protected Workmen”. 

Copy of the letter dated 29-7-1971 from the 
Asst. Labour Commissioner (Central), 
addressed to the Chairman, and the 
President in respect of discussion on hun- 
ger strike. 

Copy of the letter dated 20-10-1971 of the 
Asst. Labour Commissioner (Central), 
regarding Charter of demands raised by 
the Ore Handling Plant Employees 
Association, Visakhapatnam. 

Copy of the letter of Asst. Labour Com- 
missioner (Central) dated 27-10-1 97 1 re- 
garding Charter of demands raised by the 
Ore Handling Plant Employees Associa- 
tion, Visakhapatnam. 

Copy of the letter dated 29-10-1971 from the 
Asstt, Labour Commissioner (Central) 
in respect of Charter of demands raised 
by the Ore Handling Plant Employees 
Association, Visakhapatnam. 

Copy of the letter of Secretary dated 20-3-73 
regarding permission for taking photo- 
graphs at O.H.P. \ 

Copy of the letter of the Secretary dated 
10-4-1973 addressed to Sri A. Rahman in 
respect of permission for taking photo- 
graphs at O.H.P. 

Plan of the Ore Handling Plant. 

Copy of the Telegram from the Ministry of 
Labour, Government of India addressed 
to Sri A. Rahman, General Secretary, 
Ore Handling Plant and Dock Employees 
Union on 6-5-1974. 

Copy of the Explanation dated 23-2-72 
of Shri M.O. Varghese Shovel 
Operator addressed to the Chief Mechani- 
cal Engineer, Visakhapatnam Port Trust. 

Proceedings of Ihe disciplinary authority 
against Shri M. O. Varghese, Shovel 
Operator, O.H.P. dt. 30-3-1972. 

Notice of the Plant Superintendent dated 
17-11-1970 for operators and attendants 
in Mechanical Department. 

Letter of Sri V.V. Narsimham, Grade II 
Attendant addressed to the Chairman, 
Visakhapatnam Port Trust in respect of 
termination. 

Explanation of Sri V.V, Narsimham dt. 
7-4-1971 addressed to the Chief Mechani- 
cal Engineer in respect of Memo No. 
9537, dt. 20-3-1971. 

Disciplinary action dated 26-4-1971 against 
Sri V.V. Narsimham, Attendant Grade 
II, O.H.P. 

Action of the appellate authority in respect 
of the appeal of Shri V. V. Narsimham, 
Ex-Attendant, Grade II O.H.P. Section, 
dated 19-6-1971. 

Circular of Plant Superintendent, Ore- 
Handling Plant dated 9-8-71 in respect of 
duties and responsibilities of Operators. 

Copy of the appointment letter of Sri T.V. 
Subba Rao as Motor Mechanic, Ore 
Handling Plant. 


Ex. W. 37 

Ex. W. 38 
Ex, W. 39 

Ex. W .40 

Ex. W. 41 

Ex. W. 42 

Ex. W. 43 
Ex. W. 44 

Ex. W. 45 
Ex. W. 46 
Ex. W. 47 

Ex. W. 48 

Ex. W. 49 


Ex. W. 50 


Ex. W. 51 


Copy of the letter of Sri T.V. Subba Rao 
dated 9-8-73 addressed to the Chairman 
requesting to reinstate in service, 

Letter of the Secretary dated 20-9-1973 
addressed to Sri T.V. Subba Rao. 

Extract from the Visakhapatnam Port 
Employees (Recruitment, Seniority and 
promotion) regulations, 1964. 

Visakhapatnam Port Employees) (Classi- 
fication, Control and Appeal) Regulations 
1968. 

Notice of the Ore Handling Plant Employees 
Association dated 24-10-1973 in respect 
of the termination of 4 workmen. (One 
Register) 

Notice of the Ore Handling Plant Employees 
Association dated 4-11-73 in respect of 
the General Body Meeting on 11-11-75 
(One Register) 

Membership Register of Ore Handling 

Plant Association for the year of 1970. 

Membership Register of Ore Handling 

Plant Association for the year of 1971 

to 1972. 

Membership Register of Ore Handling 

Plant Association for the year of 1973. 

Membership Register of Ore Handling Plant 
Association for the year 1974. 

Membership Register of Ore Handling 
Plant Port & Dock Employes Association, 
Visakhapatnam Port Trust, for the year 
of 1975. 

Copy of the Letter of Sri A. Rahman dated 
15-7-1971, addressed to Shri Raj Baha- 
dur, the Transport Ministers, New Delhi, 
requesting to intervene and help the 
workers. 

Copy of the Letter of Sri A. Rahman 
dated 12-6-1971 addressed to the Labour 
Minister, President of Federation Trans- 
port Minister, Prime Minister and Labour 
Minister (Hyderabad), requesting to 
intervene and slop the victimisation 
and harrasment of workers. 

Copy of the Letter of Sri G.Y.V. Ratnam 
elated 12-6-71 addressed to the Presi- 
dent of India, Prime Minister, Sri R.K. 
Khadelkar, Sri Raj Bahadur, Sri G. 
Sanjeva Reddy requesting to intervene 
and save the 8 workers. 

Copy of the Letter of Sri A. Rahman 
21-7-71 addressed to the Labour Minister 
and Ttansport Minister Delhi, request- 
ing for intervention. 


Ex. W, 52 Copy of the Letter of Sri G-Y.V. Ratnam 

1-4-71, addressed to Sri R.K- Khadelkar, 
Hon’ble Labour Minister Government 
of India, New Delhi, requesting to 
intervene and save 600 workers. 

Ex. W. 53 Copy of the Letter of Sri G.Y.V. Ratnam 
dated 1-3-71, addressed to the Honourable 
Minister of Labour, Government of 
India, New Delhi, requesting for inter- 
vention, 

Ex. W, 54 Copy of the Rules and regulations of 
tno Ore Handling Plant Employees 

Association (V.P.T.) Visakhapat- 
nam. 

Ex. W. 55 Rules of the Ore Handling Plant, Port 

and Dock Employees Association 
(V.P.T.) Visakhapatnam, 

Ex. W. 56 Copy of the Letter of General Secretary 
dated 1-7-1970 addressed to the Chair- 
man, Visakhapatnam Port Trust, 
Visakhapatnam, regarding Interium charter 
of demands. 



48 


Ex. W.57 

Ex. W.58 

Ex. W.59 

Ex. Ml 

Ex. M2 

Ex. M3 

Ex. M4 

Ex, M5 

Ex. M6 

Ex. M7 

Ex. M7(a) 
Ex. M7(b) 

Ex. M7(c) 

Ex. M8 

Ex, M8(a) 

Ex. M8(b) 

Ex. M8(c) 

Ex. M8(d) 

Ea. M9 

Ex. M9(a) 
Ex. M9(b) 
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Copy of the Letter of A. Rahman, Sec- 
retary, dated 11-8-197J, addressed to the 
Chairman, Visakhapatnam Port^Trnst, 
Visakhapatnam. 

Copy of the Letter of the General Sec- 
retary dated 1-10-71 addressed to the 
Chairman, Visakhapatnam, Pori Trust 
Visakhapatnam. 

Letter of Deputy Engineer, Superinten- 
dent, Shipping Corporation of India, 
dated 3-5-1975, addressed to Sri A. 
Rahman. 

DOCUMENTS EXHIBITED FOR 
MANAGEMENT 

The Copy of the appointment Letter 
dated 1-4-1971 of Sn T.V. Subba Rao 
and Motor Mechanic, Ore Handling 
Plant Section, 


Ex. M9(c) Complaint of MXE (M) Section dated 
20-3-71 / [ .against Sri T.V. Subba 
Rao, 

Ex. M9(d) Complaint of charge hand loses 1st shift 
dated 19-3-71 against Sri T.V. Subba 
Rao. 

Ex, M9(e) Complaint of C.M.E. dated 29-1-71 against 
Sri T.V, Subba Rao. 

Ex. M10 Report of the meeting held in Labour 

Minister’s Room. 

Ex. Mil Office Memorandum dated 30-10-74 in 

respect of four workmen terminations. 


T. Narasig Rao, 
Industrial Tribunal 

[No. L34012/l/74-P&D/CMT(D-l V(A)/] 


Office order No. CME/E, 1312, dated 
7-2-70 in respect of Appointment of 
Motor Mechanics Mobile Cranes, Pori 
workshop & O.H.P. 

Domestic Enquiry file of Sri Abdul Rahman, 
Attendant Grade TI, Visakhapatnam 
Port Trust. 

Domestic Enquiry file of Sri M.O. Vcr- 
ghese, Shovel Operator, O.H.P. Vi- 
sakhapatnam Port Trust, 

Domestic Equiry file of Sri V.V. Nara- 
simham, Attendant Grade II, O.H.P. 
Visakhapatnam Port Trust. 

First Regulations made by the Central 
Government and Regulations made 
by the V.P.T. Board under the Pro- 
visions of Major Port Trusts Act, 
1963. 


New Delhi, the 19th December, 1975 

S.O. 45. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal, Bombay in the industrial dis- 
pute between the employers in relation to the management 
of the Bombay Port Trust, Bombay and their workmen, 
which was received by the Central Government on the 1 8th 
December. 1975. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2. BOMBAY 

Reference No. CGIT-2/19 of 1974 


PRESENT . 

Shri B. Ramlal Kishcn, LL.M., Bar-at-Law. Presiding 
Officer. 


Memo of charges levelled against Sri 
T.V. Subba Rao by Lr. No. 371 1 dated 
4-2-71. 


PARTIES : 

EMPLOYERS IN RELATION TO- • 


Statement of Imputations of Misconduct 
or Misbehaviour of Sri T.V. Subba 
Rao. 


The management of Bombay Port Trust 
AND 


Explanation Letter of Shri T.V. Subba Rao, 
dated 11-2-71, addressed to the Chief 
Mechanical Engineer, V.P.T. Visakha- 
patnam. 

Proceeding of the Disciplinary action 
against Shri T.V. Subba Rao, Motor 
Mechanic, O.H.P, 


Their workmen. 


APPEARANCES : 

For the employers : Shri R. K. Shetty, Legal Adviser, 

For the workmen : Shri S. K. Shetye, General Secre- 
tary for the B. P. T. Employees’ Union. 


Copy of the Disciplinary proceedings dated 
6-6-1972 against Sri T.V. Subba Rao, 
Motor Mechanic, O.H.P, Section. 


State : Maharashtra 
Industry : Major Ports and Docks 


Memo of charges dated 20-1-197! against 
Sri T.V. Subba Rao, Motor Mechanic, 
O.H.P. Section. 

Statement of the Imputations of Miscon- 
duct or Misbehaviour of Sri T.V. 
Subba Rao, Motor Mechanic, O.H.P. 
Section. 

Explanation letter of Shri T.V. Subba Rao, 
dated 30-1-1970 addressed to the Chief 
Mechanical Engineer, V.P.I., Visakha- 
patnam. 

Proceedings of the Disciplinary authority 
dated 2-3-1971, against Sri T.V. Subba 
Rao, Motor Mechanic, O.H.P. Section. 


Bombay, dated 10th November. 1975. 

AWARD 

The Government of India, Ministry of Labour, in exer- 
cise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947, 
have by their Order No. L-310U/2/74-P&D dated 27th 
May 1974 referred to this Tribunal for adjudiction an 
industrial dispute existing between the employers in rela- 
tion to the management of Bombay Port Trust and their 
workmen in respect of the matters specified in the follow- 
ing schedule : — 


SCHEDULE 


Appointment Letter dated 1-4-71, of Sri 
T.V. Subba Rao, as Motor Mechanic 
O.H.P. Section. 

Complaint of EE(M) Section dated 21-3-71 
against Sri T.V. Subba Rao of E(M) 
Section. 


“Whether the Bombay Port Trust Employees' Union's 
demand that the Hamals attached to the smoke 
rooms at Butcher Island should be periodically 
rotated with the Hamal attached to the oil pipe 
line section at Trombay is justified and should be 
implemented,” 


Complaint dt. 20-3-71 against Sri T.V. 
Subba Rao. 


2. After the receipt of the reference notices for filing 
their statements were issued to the parties. 
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3. The Bombay Tort Trust Employees’ Union, in its state- 
ment of claim, has submitted that there are five posts of 
hamals attached to the smoke rooms at Butcher Island of 
whom two work in day shift of 12 hours duration (8 hours 
normal work plus 4 hours overtime) and two in night (7 
hours normal work and 5 hours overtime) and one works 
as reliever. It is stated that ut Pir Pau, Trombay, there 
is one post of hamal whose working hours are from 8 a.m, 
to 5-30 p.m. with one hour recess from Monday to Friday 
(Saturday upto 1 p.m. without recess). This hamal according 
to the union gets no fixed overtime like those fiixe hamals 
working at Butcher Island. Although the six hamals are 
having common seniority with the same pay scale and are 
under the administrative control of the Engineer, M.O.T, 
Butcher Island, it is stated that the juniormost hamal is per- 
manently posted at Pir Pau which results in his not enjoy- 
ing the overtime benefit which the other five hamals are 
having. It is the contention of this union lhat the princi- 
ple of rotation has been long accepted by the Port Trust. 
For this the union relies on the award of my learned pre- 
decessor in Ref. No. CG1T-18 of 1968 wherein the Port 
Trust’ decision to rotate the electricians, wiremcn and assistant 
wiremen between Butcher Island and Pir Pau Trombay was 
upheld. Although the B.P.T. General Workers’ Union filed 
a writ petition against this award in the High Court of 
Bombay it is stated thnt the High Court upheld the award. 
It is also contended that the principle of rotation has been 
further reiterated by the Trustees by their unanimous res- 
olution T.R. No. 1581 of 1973 and in furtherance thereof 
the Port Trust issued a notice of change in which it was 
inter alia stated as follows : — 

“(a) The employees shall be rotated at regular Inter- 
vals at their various places of work and in their 
shifts unless in a particular case the rotation 
cannot be effected for compelling administrative, 
operational and other equally valid reasons to be 
recorded in writing by the Head of the Depart- 
ment." 

This decision was arrived at after discussions with the 
unions and has since been implemented. Therefore in this 
case also rotation should be effected. The union does not 
accept the contention of the Administration that the rota- 
tion would entail administrative and other difficulties. Acc- 
ording to this union the employers have not put forward 
any compelling or valid reasons for not effecting tbv rota- 
tion; that the number involved in this case is only six 
whereas in the case of large number of employees rotation 
has been effected. This union has slated that it does not 
accept the contention of the B.P.T. General Workers' Union 
that the hamals attached lo smoke rooms at Butcher Island 
were specifically appointed for the work of attending the 
smoke rooms only. It is contended lhat there is no special 
qualification prescribed for the hamals attached to the 
smoke rooms and there is no material change in the duties 
carried out by the Hamals working at Butchei Island and 
Pir Pau. It is the case of this union that the Administra- 
tion has written to the Regional l abour Commissioner (Cen- 
tral) that on account of incidence of overtime the posting 
of hamals between Butcher Island and Trombay is done 
according to seniority and not because the hamals attached 
to Butcher Island are appointed for specific work as con- 
tended by the other union. It is finally stated that the prin- 
ciple of equity, social justice and fnirplay fully justifies the 
demand of the union for rotation of staff having the same 
pay scale, qualification and common seniority. 


4, The B.P.T. General Workers’ Union which will here- 
after be referred lo as "the other union" has filed a state- 
ment opposing the demand for the periodical rotation of 
the hamals attached to the smoke rooms at Butcher Island 
with hamals attached to the oil pipeline section at Trombay 
Manifold ns it is not justified, it is the case of this union 
lhat the employers had never agreed to the demand for 
rotation of the five hamals attached to the smoke rooms 
at Butcher Island jetties with other hamals; that the matter 
was taken lip in conciliation as the B.P.T. Employees' 
Union insisted on pressing and pursuing their demand. This 
union has stated that in view of the fact that the terms 
and conditions of these five hamals are totally different 
from the other seven hamals working under the Chief 
Mechanical Engineer and 17 hamals working under the 
Chief Engineer. Bombay Port Trust and in view of the 
fact that these hamals were exclusively and specifically 
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appointed to work at the smoke rooms at the jetties of the 
Island their rotation would impose administrative and other 
difficulties and it should not be allowed. This union has 
stated that the notice of change referred to by the B.P.T. 
Employees' Union has not been accepted by it wihout quali- 
fication. According to this union, at Butcher Island there 
are two hamals attached to the office of the Engineer, 
Marine Oil Terminal and these two hamals are borne on 
the common cadre of hamals of the Chief Engineer’s de- 
partment and the Chief Mechanical Engineer’s Department 
the total number of which is 24. Out of these 24 who 
have common seniority 17 arc working in the Chief Engine- 
er’s Department and 7 including the two hamals working 
in the office of (he Engineer, Marine Oil Terminal are 
under the Chief Mechanical Engineer’s Department; that 
the two hamals working under the Engineer, Marine Oil 
Terminal are permanently in the day shift of 12 hours con- 
sisting of 8 hours normal wages and 4 hours overtime. 
According to this union five hamals were specifically ap- 
pointed for the smoke rooms and at the time of appoint- 
ment they had been informed of their working hours and 
were told lhat they shall have lo work in shift of 12 hours 
each consisting of 8 hours normal working and 4 hours 
overtime working in day shift plus they will get night co- 
efficient while working in the night shift, These five hamals 
rotate periodically in day and night shift and from the 
date the smoke rooms were put into commission these five 
hamals have been maintained on separate seniority and not 
ut all rotated with the hamals working in the office of the 
Engneer, Marine 01 Termnal or any of Ihc hamals work- 
ing cither at Pir Pan, Trombay Manifold. It is submitted 
(hat under the contractual terms of employment which 
have been entered into between the employers and the 
hamals working at the smoke rooms the terms and condi- 
tions of service of the hamals at the smoke room are 
completely different and therefore they cannot be called 
upon to rotate with the hamals working at Pir Pau, Trom- 
bay Manifold, or at the office of the Engineer, Marine Oil 
Terminal. 

5. The Bombay Port Trust has by its written statement- 
cum-rejoinder submitted that there are five posts of hamals 
attached to the smoke rooms at M.O.T, Butcher Island and 
they are deployed as follows : — 


Smoke room No. 1 — 1 per shift of 12 hours 2 
Smoke room No. 2 — 1 per shift of 12 hours 2 
Reliever 

and there is n sixth post of hamal at Trombay Manifold. 
II is stated that the Hamal at Trombay Manifold is kept in 
permanent day shift of 8 hours duty and placed on over- 
time as per exigencies of work. According to the employers 
the B.P.T. Employees' Union statement that there is one 
hamal working as reliever at Pir Pau is not correct, The 
employers have submitted that in accordance with the gene- 
ral principles of posting, where there is more benefit of 
overtime senior and experienced employees are posted. It 
is slated that as the hamal posted at Pir Pau does not work 
on fixed 12 hours duly at Trombay Manifold he may not 
draw the same quantum of overtime as the hamats and 
Butcher Island but the statement of the B.P.T. Employees 
Union that he is not getting the benefit of overtime is not 
accepted. It is denied that the employers have accepted 
[he principle of rotation irrespective of feasibility. It is 
further submitted that each case has to be examined and 
decided on its own merits and the award in CGIT-18 of 
1968 quoted by the B.P.T. Employees’ Union has no rele- 
vance in the present dispute. In this case by effecting 
rotation excepting for the individual gains of the junior 
hamal the employers will not achieve any operational flexi- 
bility; on the other hand they will be faced with admini- 
strative difficulties and the supervisory staff will have to be 
busy drawing up rosters and attending lo complaints from 
hamals for non-equalisation of overtime. Tt will upset 
their set procedure. According to the employers Resolution 
No. 1581 of 1972 is not applicable to Ihc workmen cover- 
ed by the present reference. Tt is submitted (hat the union 
has not pointed out any special advantage in effecting this 
rotation whereas according lo the employers senior em- 
ployees are likely to be frustrated if their working hours 
are suddenly changed from 12 to 8 hours. II is also possi- 
ble that if rotation is allowed new recruits may get post- 
ings at Butcher Island on 12 hours duty which in turn 
may create complications inasmuch as the B.P.T. Employees 
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working on 8 hours duly in other sections of this depart- 
ment may opt for posting at Butcher Island. The demand 
if accepted may give arise to a spate of other demands 
from employees in other sections seeking rotation. 

6. Tn their written statement-cum-rejoinder to (he state- 
ment of claim of the B.P.T, General Workers’ Union it Is 
denied that the five non-scheduled hainals were appointee 
specifically for smoke rooms and were given assurance of 
12 hours duty in shifts at the time of appointment. It is 
also denied that from the date of commissioning of the 
smoke rooms somewhere in October 1966 the five non- 
scheduled humnls have been given separate seniority and 
were not at all rotated with the two scheduled hamals 
working in the office of the Engineer, Marine Oil Terminal. 
In fact it is the contention of the employers that with effect 
from 1-11-1966 all the seven hamals were being rotated 
between the various places of work, namely smoke rooms, 
office of the engineer M.O.T. and the electrical stores etc. 
This rotation was introduced with a view to ensure equal 
distribution of overtime earnings between all the hamals. 
It is admitted that at no lime there has been any rotation 
between hamals posted at Trorobay Manifold and the 
hamals working at M.O.T. Butcher Island. It is also ad- 
mitted that the hamals working in the smoke rooms at 
M.O.T. Butcher Island have no avenues of further promo- 
tion. It is, however, denied that there is any contractual 
agreement with the five non-schcduled hamals that they 
would not he rotated with other hamals. It is again re- 
iterated that the employers are opposed to rotation between 
tho hamals attached to smoke rooms and the hamal work- 
ing at Trombay Manifold on the ground that it will create 
lot of avoidable administrative and other difficulties. It is 
stated that at present the employers have a set procedure 
in that the new incumbents at tho entry post are always 
posted in 8 hours shift at Trombay Manifold and after they 
gain experience they arc sent to Butcher Island in accord- 
ance with their turn in the combined seniority of work- 
men. The present dispute according to the employers is 
the result of inter-union rivalries between the Bombay 
Port Trust Employees’ Union on the one hand and the Bombay 
Port Trust General Workers' Union on the other. In these 
circumstances in the interest of industrial peace the demand 
for rotation should be rejected. 


7. The B.P.T. General Workers’ Union filed another 
statement wherein it is stated that the members of this 
union working as hamals at the Marino Oil Terminal were 
specifically and directly appointed for the island, and they 
had not sought transfer lor the sake of earning overtime 
allowance. This union took the stand that it is not open 
to the employees to seek any transfer or rotation for the 
sake of earning overtime allowance and this stand has been 
upheld by the Supreme Court in the case of shore crews of 
the Deputy Conservator B.P.T. According to this union the 
demand of the B.P.T. Employees' Union for rotation in this 
particular case is not a valid and legal- trade dispute. 

Finally it is stated that this union adopts the arguments 

advanced by the Bombay Port Trust in their statement-cum- 
rejoinder dated the 20th March, 1975 and over and above 

what has been stated by it in Its statement of claim it does 

not want to make any oral submissions. 

8 The Bombay Port Trust examined Shri Deodhar Vitha] 
Taxman who has deposed that he joined the B.P.T. in 
lime 1952 as an electrician. He is a L.M.E. and L.E.E. of 
VITI Bombay. lie is also an associate member of Insti- 
tute of Engineers, India. He is acquainted with the duties 
of Hamals at Butcher Island and Trombay Manifold. He 
is aware that the B.P.T. Employees’ Union have raised a 
demand for rotation of hamals between Butcher Island and 
Trombay Manifold. He is also aware that the B.P.T. 
General Workers' Union represents the hamals working at 
Butcher Island and this union does not support the demand 
for rotation; that the hamals at Butcher Island who earn 
more do not want to go to Trombay Majtifold; that the 
duties of hamals is to maintain the smoke rooms and clean 
them. Their duties bolh at Butcher Island and Trombay 
Manifold are the same. There arc 7 hamals at Butcher 
Island— 5 non-scheduled and 2 scheduled and at Trombay 
only one hamal. At Butcher Island the overtime is 4 hours 
in the day shift and 5 hours in the night shift and at 
Trombay there is no fixed overtime. A juniormost in the 
category of hamal is posted at Trombay Manifold where 
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there is less chance of working overtime and the seniors 
arc posted a Butcher Island. He has deposed lhat there 
will be discontent at Butcher Island if rotation is permitted 
as they will be put to monetary loss. He has stated that 
when the vacancies occur at Butcher Island the hamal at 
Trombay will have opportunity to go to B.l. as they have 
common seniority. According to the witness if rotation is con- 
ceded there will be difficulties for the supervising staff as they 
will have to prepare the rosters every time and for equali- 
sation of overtime they will have to be vary careful which some- 
times is not possible and this will give rise to discontent, 
complications and allegations against the' supervisory staff 
In the opinion of the witness the rotation of electrical staff 
introduced after Shri /.timbre's award between Butcher Is- 
land and Trombay Manifold is not working satisfactorily 
because the link of work is not maintained with the result 
that the supervisors are put to strain in explaining the things to 
the staff coming afresh' from Pir Pau. He has stated that 
the staff covered by the award of Shri Zambre viz. electri- 
cians, wi remen and assistant wiremen have raised the problem 
about lockers; they have also on occasions raised disputes about 
unequal distribution of overtime and allegations about sup- 
ervisory staff. According to the witness, supervisory staff 
with all their care and impartiality are not in a postilion to 
equally divide the overtime for various reasons and because 
of these allegations and counter-allegations a lot of time is 
wasted in explaining the correct position that the staff cover- 
ed by Shri Zambre’s award on their posting at Pir Pau remain 
absent abruptly thereby causing difficulties to the administra- 
tion. He has further stated that it is observed that the staff 
above when they know that within a few days they are to go 
to Pir Pan, Bombay do not take very keen interest; that the 
staff coming back from Pir Pan to Bombay also give an 
excuse that they are not aware of what has happened in the 
past when they were at Pir Pau and the supervisors are 
aguin strained in explaining the thing to them. When staff 
from Butcher Island are posted at Pir Pan during the 
absenteeism of the staff initially posted at Pir Pau the staff 
now- posted show a lot of discontent. On occasions such 
posting also is not possible bncause of transport difficulties 
as well as two different sets of timings viz,, two shift working at 
Butcher Island and three shift working at Pir Pau. Witness 
has further deposed that there will be tendency always to 
shirk work if rotation is introduced as it is human nature. 
Witness feels that one concecjuencc of rotation will be eva- 
sion of responsibilities and it it is allowed here other cat- 
egories such as fitters, nowganeso, mnkadems, mazdoor and 
others will also demand rotation. 


9. The only question therefore that poses for determina- 
tion in this reference is whether the demand of the Bombay 
Port Trust Employees’ Union that the hamals attached to 
the smoke rooms at Butcher Island should be periodically 
rotated with the hamal attached to the oil pipe line section at 
Trombay is justified and should be implemented. 

10. Tn view of the pleadings of the parties the two issues 
that arise for determination are : 

(1) Whether periodical rotation of the hamals attached 
to the smoke rooms at Butcher Island with the 
hamal attached to the oil pipe line section at Tron»- 
bay is feasible and practicable ; and 

(2) if so at whal Intervals the rotation should be done. 

11. Various arguments were pressed into service by the 
representative of the Bombay Port Trust Employees’ Union 
in support of the demand for rotation. It is sumbmitted that 
there are five posts of hamals attached to the smoke rooms 
at Bhlcber Island of whom two work in the day shift of 12, 
hours duration ( 8 horns normal work and 4 hours overtime) 
and two in night shift 7 hours normal work plus 5 hours 
overtime and one works as reliever. At Pir Pau, Trombay 
there is one post of hamal whose working hours are from 8 a.m. 
to 5.30 p.m. with one hour recess from Monday to Friday 
and Saturday upto 1 p.m. without recess, and he gets no 
fixed overtime like (hose five hamals working at Butcher 
Island. It is, therefore, agrued that the hamals at Butcher 
Island get the benefit of overtime wages which the hamal 
at Pir Pau is deprived of and this is discriminatory. It is 
further argued that the hamal at Pir Pau is performing the 
same duties as the hamals at Butcher Island and there is no 
reason for the one nt Pir Pau to be discriminated against the 


THE GAZETTE OF INDIA : JANUARY 3, 1 976/P AUSA 13, 1897 



Sec. 3(H)] THE GAZETTE OF INDIA : JANUARY 3, 1976/PAUSA 13, 1897 51 


representative oi the Bombay Port Trust Employees’ Union 
further canvasses that the Trustees of the Bombay Port Trust 
by their Resolution exhibit W-2 decided that the employees 
shall be rotated at regular intervals ut their various places 
of work and in their shifts unless in a particular case the 
rotation cannot be elleetcd for compelling administrative, ope- 
rational or other equally valid reasons to be recorded in 
writing by the Head of the Department. In accordance with 
the T.R. exhibit W-3 was issued and notice was given to all 
concerned to effect the charges specified in the annexure and 
this resolution if is asserted has not been implemented so far 
as the hamals are concerned. The representative of the Em- 
ployees’ Union also asserts that the principle of rotation has 
been accepted by the management in the case of electricians, 
wiremen and assistant wiremen between Butcher Island and 
Pir Pau which has been upheld by this Tribunal in its award 
in Ref. No. CGIT-18 of 1968 and was later confirmed by the 
Bombay lligh Court in its judgment in Special Civil Appli- 
cation No. 68 of 1971 (exhibit W-4). 


12. On the other hand, the representative of the manage- 
ment points out that the transfer of workmen is a managerial 
function and the Industrial Tribunal should be very careful 
before it interferes with the order of transfer. The repre- 
sentative of the management invites my attention to the 
judgment of the Labour Appellate Tribunal of India reported 
in 1955 1 L1J p. 634 (Mysore Spinning and Manufactur- 
ing Co, Ltd., and H. N. Narayanamurthy) and the decision 
of the Supreme Court reported in 1966 1 TIT 440 (Syndi- 
cate Bank Ltd., and its workman). It is further asserted 
that the transfer of workmen receiving besides the normal 
wages fluctuating amounts by way of incentives to a job 
with lesser chances of earning such incentives but without 
rejudice to his normal wages could not be considered to 
c an adverse change in the condition of service of the con- 
cerned workman within the meaning of section 33 of the 
Act. For this the representative of the management has 
placed reliance on the judgment of the Labour Appellate 
Tribunal of India reported in 1957 II LLJ 567 (National 
Carbon Co. (Tndia) Ltd., and Muktinath Singh and six 
others (National Carbon Mazdoor Union). The representa- 
tive of the management further points oul that the hours of 
work of the hamals working at Butcher Island arc 12 in- 
cluding overtime and the hamal at Trombay works 8 hours 
a day and if the hamals at Butcher Island are rotated with 
the hamal at Pir Pau Trombay then it will mean a reduction 
of the working hours of the hamals at Butcher Island and 
therefore it is not open to the Industrial Tribunal to reduce 
the working hours cither directly or indirectly. For this 
proposition the representative of the management relies on 
the observations of the Supreme Court reported in 1961 II 
LLJ page 94 (May and Baker (India) Ltd,, and their work- 
men and in 1973 1 LL1 pages 18-26 (The Oil and Natural 
Gas Commission and their workmen) — The representative of 
the management very vehemently argues that if rotation is 
directed it will create discontent among the hamals at But- 
cher Island and the rotation will benefit only one hamal and 
therefore it should not be done. It is also contended that 
if rotation is ordered in this case there will be demands from 
other sections of employees for such rotation and it will put 
the management in great difficulties, It is further pointed 
out that there will be difficulties in transporting the hamals 
from Butcher Island to Pir Pau and vice versa, It is also 
urged that it will increase the administrative difficulties and 
increase the paper work of the supervisory technical staff. 
It is contended that according to seniority the hamals arc 
posted and the juniorniost is posted at Trombay Manifold 
and there will be difficulties in preparing the rosters for the 
equalisation of overtime and there will be discontent among 
the hamals working at Butcher Island if (hey arc transferred 
to Pir Pau for they will lose their overtime and the efficiency 
will suffer. 


13, I have given careful consideration to (he rival con- 
tentions advanced vigorously before me by the representatives 
of the parties. On a close and anxious appraisal of the cir- 
cumstances 1 am firmly convinced that the rotation of hamals 
at Butcher Island with the hamal at Pir_Pau fs feasible and 
practicable. 


14. Before going into the merits of the controversy, it will 
be apposite at this stage to deal with certain legal contentions 
raised by the representative of the management. I cannot 
persuade myself to agree to the contention of the represen- 
tative of the management that directing rotation among the 
workmen is purely a managerial function. The authorities 
cited by the representative of the management are wholly 
irrelevant. In 1955 1 LLJ 634 (Mysore Spinning and 
Manufacturing Co. Ltd., and H. N. Narayanamurthy) it was 
stated by the Labour Appellate Tribunal that the transfer 
of a workman pending adjudication proceedings before in- 
dustrial tribunal and without its permission from one de- 
partment to another without affecting his salary but with 
less chances to work and earn overtime wages could not be 
considered to be in contravention of section 33(a) of the 
Act involving any alteration in the conditions of service. In 
1966 1 LLI 440 (Syndicate Bank Ltd., and its workmen) 
the Supreme Court held that Industrial Tribunal should be 
careful before they interfere with the orders made by the 
banks in the discharge of their managerial functions and 
Industrial Tribunals should only interfere if the order of 
transfer is mala fide or for some ulLerior purpose. 1 fail to 
understand as to how these authorities can come to the 
aid of the management. Here no order of transfer is chal- 
lenged by the workmen. The only question that poses for 
determination is whether the rotation of the hamals between 
two places should be directed. I find it equally benefit of 
substance the contention of the representative of the manage- 
ment that by directing rotation the Tribunal will be altering 
the terms and conditions of service and interfere with the 
working hours of the hamals. It is not doubt true that it 
was pointed out by the Supreme Court in 1973 1 LLJ page 
18-26 (The Oil and Natural Gas Commission and the work- 
men) that is not open to an Industrial Tribunal to reduce 
the working hours either directly or indirectly and that it 
was not the function of industrial adjudication to fix the 
working hours with a view to enable the workmen to corn 
overtime wages. But in this case no question of reducing 
the working hours fixed by the Port Trust arises and it 
is only a question of rotation. This disposed of the legal 
contentions raised by the representative of the management. 

15. There is no dispute as indicated in exhibit W-l that 
the hamals are in the pay scale of Rs. 70-85, and their 
duties and responsibilities are the same. It is also evident 
from exhibit W-5 that except for Shri Y. S. Shinde. Shrl 
R. B. Jawutkar and Shri G. M. Baikar who were appointed 
on 25-4-1960, 5-3-1964 and 10-1-1966 respectively at But- 
cher Island the other viz., Shri B. K. Gaikwad, Shri S. H. 
Dhakc, Shri I-I. L. Mhapankar and Shri V. C. Mahayavanshi 
were all appointed on 20-10-1966 at Butcher Island. Shri 
K. M. Gonjay’s appointment is also on 20-10-1966 at the oil 
pipe line Pir Pau, Therefore It is not correct on the part 
of LW- 1 to have stated in his evidence that only the junior- 
most in the category of hamal is posted at Trombay Mani- 
fold. 


16. The hamals at Butcher Island and at Pir Pau are per- 
forming the same duties and arc on the same scale of 
pay and it will be highly discriminatory if the hamal ap- 
pointed at Trombay Manifold continues to work there with 
no chance of working overtime, whereas the hamals at 
Butcher Island continue to draw more overtime wages. It 
is true that it is only a question of one hamal securing an 
advantage and it will adversely affect the hamals at Butcher 
Island. But that cannot be a ground to deny the benefit to 
the hamal at Pin Pau. Further T fail to understand what 
administrative difficulties there will be if the rotation is 
ordered. There are two shifts at Butcher Island and three 
shifts at Pir Pau hut this cannot cause any insurmountable 
difficulties as the hamals who arc rotated between Butcher 
Island and Pir Pau will observe the working hours at the 
place where they are posted. Tt has not been explained either 
by EW-1 or by the manayement in their written statement 
as to what will be the difficulties of the supervisory staff 
if rotation is ordered. There is no question of the super- 
visory staff explaining the duties to the hamals as the duties 
performed by the hamals at both the places are the same. 
It is only a question of one hamal being rotated at a time 
and there is no question of any difficulties being experienced 
in preparing the rosters. Similarly there is no question of any 
discontent being felt by the hamals at Butcher Island for 
all the hamals will not be sent to Pir Pau at one and 
the same time and their grievance cannot be legitimate for 
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they cannot continue to have the advantage of drawing over- 
time all time putting the hamal working at Trombay to a 
disadvantage for all time to come. There is no rationale 
behind keeping one hamal at Pir Pan without the benefit of 
overtime while the other hamals continue to enjoy the bene- 
fit of more overtime. 

17. An imaginary fear has been expressed by the repre- 
sentative of the management that if rotation is directed in 
this case it will give rise to spate of demands from other 
sections for such rotation. Each case will have to be dealt 
with on its own merits and simply because rotation is order- 
ed in this case it does not follow that the Tribunal will 
direct rotation ipso facto in other cases without closely going 
into the merits of a particular claim being put forward. 

18. The existence of a small bit of sea separating the 
Butcher Island from Trombay can hardly be a reason for 
rejecting the demand for the rotation of hamals for as 
pointed out by the Bombay High Court in its unreported 
judgment dated 3rd Decembor, 1971 there is only one small 
bit of sea separating the Butcher Island from Trombay. The 
High Court further observed that "the mere fact Trombay 
is accessible by land does not make much difference in 
the conditions of service whatever might be the condition 
of service in Butcher Island 10 or 15 years ago.” I do not 
therefore feel that there will be much difficulty in trans- 
porting the hamals from Butcher Island to Pir Pan and vice 
versa and I do not think that there will be much expense 
involved in this. 

19. There is yet another ground on which I feel that 
rotation should be directed in his case. No workman should 
be permitted to stay at one place for years together without 
effecting a change in the place of work. Further if the 
hamals are rotated between Butcher Island and Pir Pau 
it will give the much needed rest to the hamals at Butcher 
Island who have been continuously working for 12 hours 
in a day without rest. 

20. The representative of the management relying on 
exhibit E- 1 has argued that there is not much difference be- 
tween the overtime wages drawn by the hamals at Butcher 
Island and the hamal at Trombay, Pir Pau and therefore 
the hamal at Trombay is not deprived of much overtime. 
This argument fails to impress me. Having gone through 
exhibit E-l meticulously I find that there is substantial 
difference between the overtime wages earned by the hamals 
at Butcher Island and the hamal at Trombay. 

21. The Trustees had passed a resolution (exhibit W-2) 
that the employees shall be rotated at regular intervals at 
their various places of work and in their shifts unless in a 
particular case the rotation cannot be effected for compelling 
administrative, operational or other equally valid reasons to 
be recorded in writing by the Head of the Department and 
in pursuance of this Resolution the Port Trust had issued 
a notice of change, exhibit W-3, I may however make it 
clear that I am not all swayed by this resolution In coming 
to the conclusion that rotation should be directed in this 
case. 


22. Having taken into consideration all the facts and cir- 
cumstances of the case I am firmly convinced that rotation of 
the hamals attached to the smoke rooms at Butcher Island 
with the hamal attached to the oil pipe line section at Trom- 
bay is feasible and practicable and it should be done. 

23. The next question that arises is at what intervals the 
rotation should be done. Taking into consideration the entire 
circumstances of this case I feel that the rotation between the 
hamals at Bulchcr Island and Pir Pau should be done every 
two years for this will not cause any dislocation in work 
and will not also pose any administrative difficulties to the 
Port Trust. 

24. T therefore hold that the demand of the Bombay Port 
Trust Employees’ Union that the hamals attached to the 
smoke rooms at Butcher Island should be periodically rotated 
with the hamal attached to the oil pipe line section at Trom- 
bay is justified and the rotation should be done every two 
years. 


The reference is answered accordingly. No order as to 

costs. 

Before concluding en-passant I may observe that in order 
to avoid further claims of rotation by other sections of em- 
ployees on the ground of obtaining the benefit of overtime 
wages it will be better if the Port Trust employs more work- 
men at Butcher Island and reduces the working hours at 
Butcher Island. 

[No. L 31011(2) /74-P&D/D-IV(A)] 


B. RAMLAL KISHEN, Presiding Officer 

Central Govt. Industrial Tribunal No. 1 

Bombay. 
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ORDER 

New Delhi, the 30th October, 1975 

S.O. 46. — Whereas the Central Government is of opin- 
ion that an industrial dispute exists between the emplo- 
yers in relation to the management of Diamond Mines Pro- 
ject, Panna of National Minerals Development Corporation. 
Panna. Madhya Pradesh and their workman in respect of 
(he matters specified in the Schedule here to annexed ; 

And Whereas the Central Government considers it desir- 
able to refer the said dispute for adjudication : 

Now therefore, in exercise of the powers conferred by 
clause (d) of sub-scction (1) of section 10 of the Indus- 
trial Disputes Act, 1947 (.14 of 1947), the Central Gov- 
ernment hereby refers the said dispute for adjudication to 
the Central Government Industrial Tribunal, Jabalpur con- 
stituted under section 7A of the said Act. 

SCHEDULE 

Whether the management of Diamond Mining Project of 
Mcssis National Minerals Development Corporation Limit- 
ed, Panna is justified in terminating the service of their em- 
ployee, Shri Rolstan John, Mechinc-cum-operator, Grade 
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III Majhagawan with effect from the 30th July, 1974 ? If not. 
to what relief is the workman entitled ? 

[No. L. 29011/85/75/D /Ill/Bl 


5 TTfar 

fa ffafa, 6 faffRIT, 19 75 
WN 47 .--fafajT THEM. fa EFT ft fa TOT TO 44 SEJ- 

Jr fafafro faro % sfa if fafa toa faffa fart, frr* 
TEEtsnrtT-ffnjTrr, ffarr fa < to ffanrr fa ifa 

fa 4 fab *Rlfa (fas), TOTT d$MhKf fatfa fa fajrt' 
blfa fabRT UET ftr TOfr Yj/TfafT fa^PfFT ^ WIM ft W3 
ffa'U rfa far TOT WERT % afT=sr TT=rr fafaffa [fan hWbFT 

ft ; 

far fafaffar tTEFTT TO f<RR fa TOtfafapT % ffaf ffaffa 
TOTT fafafa OhHdi ft ; 

w\:, W, fafaffa ffaR bfaffaPT, 19 17 ( 1947 TT 14 ) 

fa tot 10 fa ottot (i) % fa? (fa jra sew rnfam et 

jetet totT go, fafag TOER to ffaR fa to ^rfarfarTOT fa 
URT 7 ^ ft: WrfR fafaf faffa TOER fafarffa fabTOT TOT 
2, (TOR iff TOfafaR if ffa. ffafvR TOft ft : 

WT bfa 4TCT fafobfart ffa, TERR EffabT, fartT tpRTC 
faT fafa *TR°ftT*i ffaTRT fa TfaTO, TOT 4 jffTOlfa 

(to:), TOtf fafabTfa faffarfa fa fag/TRrfa faro tot fa 
bdfa fty - m i f f faror % swfa fa far MT farr to, ffa; to, 

TpSTO far ®fa TO iff 25 TO, 1973 b TOT iT fafa fa 
TOk i ftV TOftffa ft ? far fat, fa Tfanr fro bfaffi % ^rtk 
ft ? 

[TOT TTETo 20012/69/7 5— Trt— 3 (tr ) J 
t[rt» ftto rtTTOTO, TPJTOT wffaETTT 


ORDER 

New Delhi, the 6ih December, 1975 

S.O.47 Whereas the Central Government is of opinion 

that an industrial dispute exists between the employers in 
relation to the management of North Tetulmuri Section ol 
Tekulmari Colliery of Messrs Bharat Coking Coal Ltd., Post 
Office Syus, District Dhanbad and Messrs R. K. Biswas and 
sons, Contractor, No. 4 Seam quarry (West), North letul- 
marl Colliery on the one hand and their workmen on the 
other side, ill respect of the matters specified in the Sche- 
dule hereto annexed. 

AND WHEREAS the Central Government considers it 
desirable to refer the said dispute for adjudication ; 

NOW, THEREFORE, in exercise of the powers confer- 
red by clause (d) of sub-section (1) of section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adiudication 
to the Central Government Industrial Tribunal No, 2 Dhan- 
bad, constituted under section 7 A of the said Act. 


SCHEDULE 

Whether the actions of the management of North 
Tetulmari Section of Tctulmari Colliery of Messrs 
Bharat Coking Coal Limited, Post of Office Sijua 
District Dhanbad and Messrs R. K. Biswas and sons, Con- 
tractor, No. 4 Seam Quarry (West), North Tetlmari Col- 
liery in stopping from work with effect from the 25th 
March, 1973, Sarva Shri Ganga Ram, Jitu Ram, Inder 


Ram and Chotu Ram, are justified? If not, to 
what relief are the said workmen entitled ? 

[No. L-200 12/69/75 /Dili A] 
E. K. NARAYNAN, Section Officer (Sph) 


wfa 

fa fartfa, 10 TTRR, 19 75 
WTo 4S.--ftfabr TOOT fa TFT ft fa TOT 3 'll 4 4 EFJ- 
*jfa % faffifw fftfaf ftr fat ir fafa fajwM fafa fafros 
% tffapr fan: fafafatr fa TOEfafa ttott, toe^r fanrfafa, 
UtrtT ffarjjffl % gTRTTO IT TRCJ ffafafa fafn 3'fa fa'M7T 
V itt: fafaifw (fam ffamPT ft ; 

fan faftn tout to faypr fa rr ffarn T ffa( fajfffar 
tot faafaTT TOBfa ft ; 


set:, to fafaffar falTT fatrffarTr 1047( 1947 TT 14 ) fa 

'JTTI 10 fa ^TOTTT ( 1 ) % fas (tt) 5TRT TOT falfaf 44 faW 
TTA ^t/ t tfafrT tr 1 T ffat 14 fa ^*FT tTfaffanT fa ETPT 

7T f far fa34 fafar TOOT fafalffa fatTTOT (hutt 3 ), 
smre fa TOTfafa^ ffa ffafaB Trfa ft i 

tEjgfa 

TTT fartf ffttJFTR faTT faffas ^ ftfatTff faTT fa-'ld'W 
fa farnror RTfaR, tott faTO'rfa ffarr fasmfa % TOtrfaf 
fa, fa '5TT5T §far, tnro fa 0 ftsrfarr, 54! fa 10-3-1975 *1 
4', <*t fa T'lfatt npzjfffar fa ? qfa faf , fa 344 IRTI't ffaT 
SFjfaT TT ^TOT ft ? 

[tfatT ffT— 4 3 0 1 l/ 2 / 7 5-fa- 4 (fa)] 


ORDER 

New Delhi, the 10th November, 1975 

S.O. 48, — Whereas the Central Government is of 
opinion that un industrial dispute exists between the emp- 
loyers in relation to the management of Mosaboni Mines 
of Indian Copper Complex of Messrs Hindustan Copper 
Limited, Post Office, Mosaboni Mines, District Singhbhum 
and their workmen in respect of the mailers specified in 
the Schedule hereto annexed ; 

AND WHEREAS the Central Government considers it 
desirable to refer the said dispute for adjudication ; 

NOW, THEREFORE, in exercise of the powers con- 
ferred by clause (d) of sub-section (I) of section 10 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 

Government hereby refers the said dispute for adjudication 
to the Central Government Industrial Tribunal (No. 3), 
Dhanbad constituted under section 7A of the said Act. 

SCHEDULE 

Whether the action of the management of Mosaboni 
Mines of Indian Copper Complex of Messrs Hindus- 
tan Copper limited. Post Office, Mosaboni Mines, 
District Singhbhum in dismissing Shri Abdul Hus- 
sain, M. C. Handletnan, Surda, with effect from 
10-3-1975 was justified? If not, to what relief is 
the said workman entitled ? 

LNo. L-4301 1/2/75-D-IV (B) j 


ffifaT 

fa ffafa, 1 2 TOTO, 19 7 5 

TTo WT° 49, — fafatT TOTT fa TFT ft fa Rfa TERT tr-T- 
(jfa R fafaf % 3K if TOT faofao faRTPr tfa far, 
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qfsrtr-ifpsr % tohto ft ttoj fkkrk kr totth % 
jfk tr»p kulfipr firor fkum | ; 

ki; ktfpt 7 J VI X -117 f 74 T 7 k ’-I l H I'l'l ; T'T % Pin fkTTO 

tpctt Ankk totoi | ; 

?77: TO, kkfk fTOTT kfffiTO7, 1947 (l947 <17 14) 

k mrr 10 k ttukt (i) % to (*r) tot riwrf m 
kk sfTTrr ^r, kkg ruto tot Ptot k ttt ktrPTTO k 
httt 7<f % srkr kkr kkfiw TTfroroT (jfw 2 ), <Fk 

i(fr TO7 ftkFT % firr firffilFT "X xxfl | 1 

sprr ifprr m^r tot k to kg toutIto £ fr Amt 
koJfN mkror itt Tit, TfTnr-kTTT T m^Ui'h 5TTT PiaiPjn 
fk[ nr mk <ttt TOkTk k Pptft tt pttt Pro mr m tot% 
5rT if 37k T 10 rrfTTO ?inrc it ttot fkro kt 
qrr trow firm mu ? gfir ft, k toPto =t,-H>i,i ?: fkr inli it 
trim fkkr m % ^ronr f ? 

[wn tpt -200 1 1 / 25 / 7 5-^t •= 4(k° )] 

'^ktr 7 t«t, tryaTff kwrofr (fwr) 

ORDER 

New Delhi, the 12th November, 1975 

SO, 49. — Whereas the Cent nil Government is of opin- 
ion that an industrial dispute exists between the employers 
in relation to the management of Messrs D, U. Bundodkur 
and Sous, Punjim-Goa and their workmen in respect of the 
matters specified in the Schedule hereto annexed ; 

AND WHEREAS, the Central Government considers 
it desirable to refer the said dispute for adjudication ; 

NOW THEREFORE, in exercise of the powers confer- 
red by clause (d) of sub-scction (I) of section 10 of the 
[ndutrial Disputes Acl, 1947 (14 of 1947), the Central 
Government hereby refers the said disptne for adjudication 
to the Industrial Tribunal (No. 2), Bombay constituted un- 
der section 7A of Ihc said Act, 

SCHEDULE 

Whether Ihc demand of the Goa Mine Workers’ Union 
that all the mine workers employed by the 
management of Messrs D. B. Bundodkur and 
Sons, Punjim-Goa be provided with housing ac- 
commodation or paid house rent allowance at tile 
rate of 10 per cent of their wages in lieu thereof, 
is justified? If so, from what dale Ihc workmen 
concerned are entitled to house rent allowance V 

[No. L-2601 1/25/7 5-D-IV(Bl] 
BHUPENDRA NATH, Section Officer (Spl). 

mkr 

fkk, 1 1 7TOR, 1 975 

httoWN so kak toftt fit tot $ fc irtP to 17:5 F7- 
gk if farfTfks Pitot % ark if km km smirk firfir- 
jfy, mTTTT fi xu meet, Gui I hull k "ffalttpil xT-m 1 <a m % 

srJRFTCr if tow fiknrk kr tott Tmokf % mp kkfirr 

fknr Nufft ^ ; 

kr kjfhr u xi, k TO7 IVa 14 k -a m Pt M h Pi u, Ptilviri 

grrm krofk gawk | ; 

to:, tot, kkfirT firm? kffpTTOT, 1947 (194747 14 ) 
k ottt 10 k mr-tnrr (1) ^ k? (rr) fTTt ra PiPtmff it 


[Part II — * 

jpftg rk grr, kkq- HWTT TO fyqpf k 5 ffkkrTOT k 
sm 7W' t ?rttk nfk kktrrrwr keilfmc wfsRrni (^0 3 ) 
k '■gFTfkm ifr fkrtr fkffkr toto ft 1 

TO k# TFT hTF*r TOTfrk Pro -fl+TO Pt TOTfk, fkTT 
tFTOf k TOsPrr krorr % TOrora k k fkfr frn: 
fTOT, x.TOyiK k frfk 1 7 TOTO, 1975 if rrmro tot k 
TOfak TOktro ^ ? ofr nk, k toPto n knr fkr *t^fnr 
47 f5rerr | ? 

[TOOT nsr 2001 2/fll/75-ko 3 /rrJ 
ORDER 

New Delhi, the 11th November. 1975 

S.O. 50. — Whereas the Central Government is of 
opinion that an industrial dispute exists between the emp- 
loyers in relation to the management of Nayadanga Colliery 
of Messrs Coal Mines Authority Limited, Post Office Nirsa- 
chatti, District Dhanbad and their workmen in respect of the 
matters specified in the Schedule here to annexed ; 

And Whereas the Central Government considers it 
desirable to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
clause (d) of sub-scction (1) of section 10 of (he Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Govern- 
ment hereby refers the said dispute for adjudication to the 
Central Government Industrial Tribunal No. 3, Dlmnbad 
constituted under section 7 A of the said Acl. 

SCHEDULE / 

Whether the action of the management of Nayadanga 
Colliery of Messrs Coal Mines Authority Limited 
Post Office Nirsaehatti, District Dhanbad in termi- 
nating the services of Shri Mihir Kumar Mitra, 
Compounder, with effect from 17-1-1 975 is justi- 
fied? If nol, to what relief is the concerned 
workmen entitled ? 

[No. L-20012/84 /7 J/DIII /A] 

xikw 

fkk, 12 TFTT, 19 7 5 

wnwto si kkg nwt k tpt ^ fit Tkt TOf# 
if NPifW fkrk % srk *f krfi kT mipm nmfirk fk k 
kkn kfkrd, sttot fkrkk, Ikr mror ^ sroEmw ^ 
ffrapg f-iaisk sfk ktRl T mp kkpTT f44TT 

fkrffR t 1 

kr kkff toftc ttt fkrr k totF kkff % Ptr Wfiifi 

ttrorr ksafk ?r»mk ; 

to:, to, kkfirr Ftto fFtPetr, 1947 (195747 14 ) 
k mrr to k OTtnrr ( 1 ) % to ( 7 ) rrm tot kkrf vr 

TOk TT% 317 , kkg TOT77 777 fkK k 777 wftTpTOT k 
S77T 747 TTEfk hfS7 kk7 7TF7T ktffrfw 5rfaT7W 7TO 
3, 77777 k ’7771-1 "iT'f % fffff fiT4pf77 TTk ^ I 

to fig*! k -7 Rivff totEA Pro k >TF 77 r kpprk, 77^77 

PraiTk, PirTr arror % totto k k'mfr tmErr, kmF 

7TR fffkTTO <fTJk,K k 1 TTTTf, 19 73 71 tTOTR 7 k kt 
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TT+nt smilPcd $ i wfc w?!, Tr toi ^nt^TT forr xpjtw ft 
Sttr | ? 

[TOT Tt^t 20012/7a/75-#t-3-t;] 


ORDER. 

New Delhi, (he 12(h November, 197 '‘i 

S.O. 51.- — Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of KJioodia Colliery of Messrs 
Coal Mines Authority Limited, Post Office Nirsachntti, 
District Dhanbad, and their workmen in respect of the 
matters specified in tho Schedule hereto annexed; 

And Whereas the Central Government, considers if 
desirable to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
clause (d) of sub-section (1) of section 10 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Govern- 
ment hereby refers the said dispute for adjudication to the 
Central Government Industrial Tribunal No. 3, Dhanbad 
constituted under section 7A of the said Act. 

SCHEDULE 

Whether the action of the management of 
Khoodia Colliery of Messrs Coal Mines Authority 
Limited, Post Office Nirsachuti, District Dhanbad, 
in refusing to give employment to Smt. Subhadra 
Badynkar, Over-burden Removal Worker, with 
effect from the 1st July, 1973, is justified? If not 
to what relief is the said worker entitled ? 

[No. L-200 12/78 /75/D. Ill /A] 

*rt°i!TTo 52 %rj[Er # m £ far wr ttw spjfpfi 
ff fafMw fanwf % arE: ir far# writ *Flfii+ 4tfc=r 

fps jrn%ftyn TiRiaO, ttwi 5^*1 ^ 

^ ^ FwWf tfE rpp nflwlPi* 

fawFT fWRH £ ; 

tfrt; ifcjfpT zrfr ott Prwrc Ft Tnwfw'forw % firr 
'tirni uitidln nnunfl ^ I 

ttrt:, wr, xfartfw fw; tffuFrtrh, 1 9 ,4 7 ( 1947 ft 14) 
urt am 1 0 Tram ( 1 ) % (a ) sro srr 'trErmf ft 

srtfbr TTfl 37, iETtw tptq, 1 < tto fw*r iff tot PTfirfror Ft 
aTTf 7T % wtrlw nfisn %rfltr tor tftiftfw srfuFRW ffiPTT 
3, tjTFre Ft antrfm’hpT F fwf Ereftpr ft^t 1 


<rt ffixa ftIft fFt fbtfh^r ^ ^ TrrRtfRTT 

FtftTR), i l FVT J'^aT, Pro tTOTPT % W2TCFT % w) 
Tpq^rvt: fair rrsrft; ft 29 nf, 1974 ir tEftr FT it 

^sfrpr tot fI fpEtt^ Rpftfrff t ? wfe Tiff, ?ft wot 

fTH CRTfra 9(1 fFTR S ? 

[TTWT trer-200f2/9l/75~^-3/tf] 
xfloifto TOFF, «WT wfFF 


ORDER 

S.O. 52. — Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of East Basseria Colliery of 
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Messrs Bharat Coking Coal. Limited, Tost Office Kusunda 
District Dhanbad and their workmen in respect of the 
matters specified in the Schedule hereto annxed; 

And Whereas the Central Government considers it 
desirable to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
clause fd) of sub-section (1) of section 10 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Govern- 
ment hereby refers the said dispute for adjudication to the 
Central Government Industrial Tribunal No. 3, Dhanbad 
constituted under section 7A of ihc said Act, 

SCHEDULE 

Whether the action of the management of East 
Basseria Colliery of Messrs Bharat Coking Coal 
Limited, Post Office Kusunda, District Dhanbad, in 
refusing employment to Shri Ram Sunder Singh, 
Hazaree Mazdoor, with effect from the 29th May, 
1974, is justified ? If not, to what relief is the 
said workman entitled. 

[No. L, 200 1 2/91 /75/DI1I/A1 
G. C, SAKSENA, Under Secy. 


e Etor, 1 975 

FT° Wfo 5 3 7 RFR Ft qw gcflfT fftTT § fT 

7 TR trrar [spin , 20 fi fatJTT Ml l°ft, FTFfTT- 6 , TO FTFR if 
fWWRTF ifbr xul^lETf 3 tTW 7 T TT jPtl pit 

| fF TTjHifr 'Tfspar fwfj wit ww fwfa ^ftrfwEpr 
1 952 ( 1 95 2 47 19) % TORtf TOT F 4 TTT Ft TTPT ftPT 4 Tf^ 
TT%W I 

5 TT'., XRT, WT W 0 Ttr 1 spt TOJTTT (4) 9 TtT 

am urhmf tt arm grr topr tot % 

W4 TOT RtFPT tfPJ Ttrfl ^ I 

97 197 3 ^ iq^r % SPIPT fen 4fl Tt^tT |f nffiF) 

-1 I fJ 4 Pf | 

[jfi, UTT- 3 5 0 1 7 ( 1 6 ) / 7 5— Rj 0 nr;2] 


New Delhi, the 6th December, 1975 

S.O. 53. — Whereas it appears to the Central Government 
that the employer and the majority of iho employees in re- 
lation to the establishment known as Messrs Job and Art 
Printers, 206, Hidhnn Sarani, Calcutta-700006, have agreed 
that the provisions ot the Employees’ Provident Funds and 
Family Pension Fund Act, 1952 (19 of 1952), should bo 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the sard establishment. 

This notification shall be deemed to have como into force 
on the first day of April, 1973. 

[No. S-350 17(16) /75-PF. II] 


54 7i' j T fRflTR 34 W 7 Mdlw BlffT el ftf WATT 

ftrfxFr-TT ErftT?, 124 innwr twR wrraf fIt, 

spxpPTT- 2 4, TTWT FTTTT & *r*TS’ FpffW tflr 'pimftTft T) 
ri=.[)?xrT qR zflRyt si tF t Ft fur iff ufttu fhftr 
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tfl7 JTPf 9719 PrRr 7ffffa97 1952( 1952 19 19) ^ 795F:T 
799 7799 Tt ftm; tft Tif??* i 

tra, m, 799 srferPmR A srra 1 iff 791771 ( 4) sra 

997 TlflTRf 99 TO 77^ $[U[ TTl9 7*997 W 7pjf997 ^ 
799*7 799 77199 ift 7Ff T7?f) | 1 

r^ wfijf^nr 1975 % *rNr % fc9 id r^/t gf 

fTRfd 1IU.'!) I 

[ffo TT7-35017( 1 7 )/ TS-'floTnpo 2 (i)] 


5.0. 54. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Civelmeo Cons- 
tructions Private Limited, 124, Shyama Prasad Mukherjee 
Road, Calcutta-26, have agreed that tho provisions of the 
Employees' Provident Funds and Family Pension Fund Act, 
1952 (19 of 1952), should bo made applicable to the said 
establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment, 

This notification shall be deemed to have come into force 
on the thirty-first day of March, 1975. 

[No, S. 35017 (17)/75-P.F.II (i)j 

itToano5 5.— feltr iwi ufaw f*rftr rftx jttst 

qtVFT f¥«T, wfaftdR, 1952 ( 1952 99 19) A STT! 6 % 977 

97*5391 am sum nrfwit 99 stoTt ht*! 59,7*73 Pm *r 7799- 
tro irH 917*1 % mm 3 i tf#, 1975 if fTPpArc* 99*7- 
$97*7 rt^A fafffli, 124 9977 rtr At, 1*7977-26, 
91791 pro aft 799 'mgr ^ trtTrhf % fmt 1179) 

I 1 

[rfo 1*7-3501 s( 1 7)/ 7 S-AotTTo ( 2) (il )] 

5.0. 55. — In dxerclse of the powers conferred by the 
first proviso to section 6 of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into 
the matter, hereby specifies with effect from the thirty- 
first day of March, 1975 the establishment known as Messrs 
Civelmeo Constructions Private Limited, 124, Shyama Prasad 
Mukherjee Road, Calcutta-26 for the purposes of the said 
proviso. 

[No. S, 35017(17)/75-PF(II) (ii» 


UTo StToSfl. — inTld u onR iff 95>t 5Td)9 jfTffT Pfi 4 77 7“ 
70 HlfU'b, 79/2 397fl fbfPTT, At UI'Ari 9199, tAA 

(yff) iprf- 59 , w 77 m A fArrm sftr ifHrfAA 
A w 919 97 7379 fl *rf t ft> 5 pFtr) *rfAw firfEt 

Ak 917*9 qfKR firfir TfiiAm 1952 (195299 19 ) % 794*7 
54199 111 4 M[ Pi»u 7T*t n i fr 1 1 

77 :, m, 999 7 M 997 A rttt i 9?) 791771 ( 4 ) srm 

99 rT StfifcRT 99 9919 T79 JR A*a)9 7T7197 799 StfypN'U % 
79 JR7 W 79199 99 7TPT 9179) $ I 

95 trfij’JTTT 1975 % 7fkf97R97 fa9 At R9TT ^ TTlPf 
HlffA I 

[*fo 97- 3 5 0 1 9 ( 4 7 ) / 7 5— 9l vtTRTo ( 2 )] 


S.O. 56, — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs J, A. Plastics, 
79/2, Urvarshi Manor, Makwana Road, Marol Naka, Andheri 
(East) Bombay-59 have agreed that the provisions of the 
Employees’ Provident Funds and Family Pension Fund Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of Aprl, 1975. 


fNo. S. 35018(47)/75-PF. Ill 


HNWIs 57.— A*s)9 *TPTT7 At 99 R/fltT JTttTT | fA 4717 
Rtf) 79 747 Ml 1*7+ 1vffAf)79-3 8 77F9 
trafe FlTaii, WTfo rIo 97T rfft 9l9 ( l J+) rpiff-63, Fltrtt 
5FPT9 1 3 1 TmtRTtT '49991 IPR 9T9 flit, 91 97 

fl99 WITH Tf I, 9T9T 79T99 ^ RTrSTC fiatT-P 

5ft7 in[Tri77ft »lf) RijJWTT ^9 499 97 9?99 9^ % fit imfRl 

9fm fryf%r ^frr qfjpr fdfg- 1952 (195299 19 ) 

991F'9 999 99199 99 tTPJ T '■[ 4f-i 9 1 (V 1 . ; 

99:, 99 999 9tftjf999 "A tfm till 999179 ( 4 ) JI9 RTO 
vrfimf 99 RtfFr T7^ fir %ral9 97997 799 RffiPuni % 7997R 
799 79199 Tf 7PJ 977tft $ I 

9$ ’TftrgmT 1 973 % 99*97 % 9tflT 199 99 R^TT jf 

79ffl IfTOTTl I 

[tf° fftT- 35018 ( 49 )/ 75 -fto 99 ?o 2] 


S.O. 57. — Whereas it appears to the Central Government 
that the employer and the majority of the employers in rela- 
tion to the establishment known as Messrs, Precision Rubber 
& Plastics Industries, A, 38, Small Industrial Co-operative 
Estate Limited, I. B. Patel Road, Goregaon (East), Bombay-63 
and including its branch at 131, Jaygopal Industrial Estates, 
Bhavani Shankar Cross Road, Dadar, Bombay-28 have agreed 
that the provisions of the Employees’ Provident Funds and 
Family Pension Fund Act, 1952 (19 of 1952), should bo 
made applicable lo the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, tho Central 
Government hereby applies the provisions of the Ast to the 
said establishment. 


This notification shall be deemed to have come into force 
on the thirtieth day of November, 1973. 

[No. S-35017(17)/75-P.F.n (i)] 


9tToWTo5 5.--%>ifl9779n7 999fJ R7ff9 ^t9T | Fm9 

S/>4Slf9=W TTT7 7° 92 9791979 1*57, *J*9t-67 

9TW £9199 7*911 pRriPF 7k 9nNrf7»ff iff 9y*f99T ?7 

9T9 97 7if79 ?TT 9^ ^ 9f44 1 A 4 [4 vh ffff7 Tff7 T9*9 979 

fA>X 7f?lf997 1952 (195299 19) % 7999T 799 £9199 9fl 
1.1 1 4 fVi 1 \ jii 4 n 1 f?j 'j, J 


79: 79, 799 R fit Pi 4 4 A fTTTT t A 797T7T ( 4 ) 9T7T R9W 
Wfwft 99 99t9 917^ Jlf 9^a"t9 77997 799 7fUfffT77 % 799*7 
799 79199 "A 7PJ 97^ | 1 
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HP. favi^HHT 1973 % faETT % TTTi't# f#T fit W( gf 

HHi# 5rtT#V I 

[Ho IT^o- .1 5 0 1 8 ( 5 0)/ 7 S— *ft »VVo 2] 

S. O. 58. — Whereas it appears to the Central Government 
that Lhe employe:' and the majority of the employees in rela- 
tion to the establishment known as Messrs Vicki Electronics, 
Plot No. 92 C, Kandivli Industrial Estate, Bombay-67 have 
agreed that the provisions of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), should be 
made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

This notification shall deemed to have come into force on 
the 1 hirty-Iirst day of December, 1973. 

(S-3 50 1 8(50)/75-PF. Ill 

t*7o anro 5 9. — %fsfa «WR fa HIT 5## ifarr ft fa ## 
*RTTT HTg TET# fafafaff INTTnfa fa-Trrfaf#t faffa H#T^r) 
##-# fan tiff fafrrrfl, tprf-eo hurt thpr fa tetst fanr- 
ifT #4 vHTrfaff fa Tgfa'RT w HPT Ht TTfHT ft) ft fa 

'tfil'at farfvt far JffTH qypT ## WftlfatH 1952 
( 1 ! ! 5 „■ TT 19) % d'l*Ftl Hff'T Pt ITT fa TPT fair Tffa HTfftfa ; 

Ttci:, hh, tto fafaffan*) fa trm 1 fa thtto ( a) skt 
tfTU fafaiu | HIT Uili Ttrt ifT fall# TtTK SiT fasTf-T-TH fa 

S'li-'i TTT 7HIM-I fa 7TTH 'f'lil ft I 

“ Hfcr^FTT 1973 % fttfratT fa WlflT# far fa tpjfl 
j! =,ETTr tffiotff I 

[7# ir*r-35018( 5l)/75-<flornj; 2(i)] 

SO. 59. — Whereas it appears to the Central Government 
that the employer and the majority of (he employees 
in relation to the establishment known as Messrs 
The Cartma Sahii Company Limited Employees’ Co-operative 
Crcail Society Limited, Caves Rond, Jogeshwari, Bombay-60 
have agreed that the provisions of the Employees’ Provident 
Funds and Family Pension Fund Act. 1952 (19 of 1952) 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

litis notification shall be deemed to have come into torcc 
on tho thirty-first day of December, 1973. 

(No. S-35018(51)/75-PF.lI(i)] 

Ttu «T° 60.— fas'# 7K*hH H#H)f} fafaiT ffa# far JCTU 
farn ffafir, trfsrfatFT, 1952 ( 1952 HT 19) nr) BTT7T 6 % 5PTH 
TEJ17 aiTT 5PT?t wfapff <fT fa# 4T# jit, f#R if 

TTTWT far T77T fa T7HP( 31 pTU'-'K, 1973 fa H7# fa#T 
HTJ HE#) ##faff, IpTOT# ht) tllfatfa faffa Tf#T5# 
fan t# fafaffa) TPTT F1TFT fa HHtT TCgr % 

fa## 4? far faffafftw to# f; I 

[fa rrrto 350ie( 5i)/75-<floiui; 2 (ii ) ] 

S.O. 60.— in exercise of the powers conferred by the 
first proviso to section 6 of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952) the 
Central Government, after making necessary enquiry 
into the matter, hereby specifies with effect from the 
thirty-first day of December, 1973 the establishment known 
123 GI/75 — 8 
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as Messrs The Carona Sahu Company Limited Employees’ 
Co-operative Credit Society Limited, Caves Rond, Jogeshwari, 
for the purposes of the said proviso, 

[No. S.35018(51)/75-PF.II(ii)l 


*4° 3Tt° 61. — fa## TOR fat US fa# ft#T ft fa 37# 

far# #fa far, *fa far# urer wr# 7# vmrar 
r wr fa ht ffafpnr #7 'PfaTTffafr fa ugfawr pr to it 
trut ft) fa ft ffa Twfr fafau ffaftr ft# fair fa# 

fajffaUH 1952 ( 1952 TT 19) % TTO7tT 3TT TUTUU fa TP( 

fat( fffa ■fflfar I 

SET:, TTH, d'fd Xtfa fau H fa die 1 fa THdlTT ( 4 ) 417.1 
Tlfafat TT 5pfpr jq farfPt 7T7TT7 I2TO TtfaffapT % 
sud r tJ tffro 7TNT fa TPT T J fa ^ I 

TTfagrTHT 1974 % fan«(v % farfa far fa 5PJ7T 
TTWt arpTjff | 

[7T° qTT- 3 5 0 1 R ( 5 2 ) / 7 5-faofafio 2] 


SjO, 6t.— Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Kariml Litho Press, B. Anjirwaai, Mazagaon Mount Road, 
Bombay-10 have agreed that the provisions of the Emp- 
loyees’ Provident Funds and Family Pension Fund Act, 1952 
(19 of 1952), should be made applicable to the said estab- 
lishment; 

Now, therefore, in exercise of the powers conferred by 
sub-scction (4) of section 1 of the said Ac!, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemea to have come into force 
on the thirtieth day of September, 1974, 

[No. S, 35018(52) /75-PF.liJ 


"file TTTo 6 2. — fajfa HTTR fa Tg Spffa (fair ft fa fa# 
fapT ^fal rr fa# 7TPT wfr T#r, vrr! TFPJT-Z TETT 
rqmr fa tehii fatffar Hufarffaf fa #7 hie it: 

rrjror fa »rf | fa Tfarrft ufaur fa# far 9 ?ft fa# 

!7#fad*f 1952 (l952 W 19) fa ^TRUET THH 7HFFT fa HP( 

fafa ^fffa TTffac 

TFT:, m, HHT fafafaiPT fa SETT 1 fa EjHinTX ( 4 ) 5T7T 
hhtt Ttfaiqi hit tfafa ht# 5 ^ fanffa ttttftt: oti n#fatq fa 
'JU3RJ H47T 7HPPT fa 7TPJ >fn# ft I 

71#mTOT 1974 fa fa# fa WH far fa 5PJTT TTHfft 

Httfat I 

#0 trTfo 35018 ( 5 3)/7 5 -#o1tti;c 2 


S.O. 62. — -Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Central Marketing Agency, Lai Imli Gali, Itwari, Nagpur-2 
have agreed that the provisions of the Employees’ Provident 
Funds and Family Pension Fund Act, 1952 (19 of 1952) 

should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 
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This notification shall be deemed to have come into force 
on the first day of April, 1974. 

[No. S-3501Rf53) /75-PF.lfJ 


«STo sno G3. — qpjfW TFTTT TO 4ft tTOt TOfiT £ f# TTOT 
stir ifTT TOpft TOfTO? 1 9- ff, toTO) TFFT frrt-T TF7T 

TOTO TPS' JJWtf-33 [TOTT TOTOTT TO TOTT, TO4* 

TOFTR TFT TOT?-1 ff-TT TOtTO TPTO TO "S', TTTT' PTO'TT & 
TTqg fmfNT *fk <TTTTrkTO TO TfTWT 7T TFT IT TgHU gf 
»tf | far TTOrrfT TOtot Wtr wk jtot tuft fafti TOnfTTT 
1052 ( 1952 TT 19) ^ WS TFT TTFFf TO TFT fTOr RFf 
^Tf^tr; 

fnt:, T*r, tto TOTOTOrr TO trot 1 TO tmuki ( 4 ) sm 

JTCxT TOtTF "IT tTOt tTO grr ^tOT fffJPR OT1T sTOTOrT % 
3W« tot f»tm TO <tpt 'rrrrf £ 1 

q|[ 1B7 2 % TOT $ TOTOf f^rr TO TTT ThTO 

TTT[TO I 

[ff° t[T- 35018(55)/7 5 - t ff"tn^a 2 ( 1 )] 


S.O. 63. — Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
The Bhor Trading Company Private Limited 19-A, Bombay 
Cotton Mills, Kaluchowky Road, Bombay-33 including its 
branches at Sir Vithnldas Chambers, Bombay Samachar Marg. 
Bombay-1, have agreeo that the provisions of the Employees’ 
Provident Funds and Family Pension Fund Act, 1952 (19 
of 1952), should be made applicable to the said establish- 
ment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Acl 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirtieth day of April, 1972. 

[No. S-35018(55) /75-PF.II(i)) 


*To 8fT° 64. — ^nffT TTOTt; TFTTTft TOTOtr frfT TOl *6TP4 
TWFT TOfa, TOTOTOpf, 1952 (l952 TT 19) TO tSTOT 6 % TOR 
TT^F ET7T TOT wfTOTO TT SpfPT TO# tp=TJ ftTO # 
TOTOT TOT <6771 ^ TTOR[ 30 TOTO, 1 972 TV TTT TOt |fTT 

nfrot ttTO?-' 19 -ff, ^irf tfft fTOr 4m TOTO TOr 

33 , PTOt% wmld to frosT ttrtr v * v i TTTmr 

tt# ^rof-i ftTO ^ttTO vrm TO titot wntTO tot 
% sniWi ^ faff fTOrfe toTO £ 1 

[vf° tftr — 350 1 s( 5 5 ) / 7 5 — TO°tn?><> 2 ] 


S.O. 64.— In exercise of the powers 'conferred by the 
first proviso to section 6 of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952) the 
Central Government, after making necessary enquiry 
into the matter, hereby specifies with effect from the 
thirtieth day of April, 1972 the establishment known as Mes- 
srs The Bhor Trading Company Private Limited, 19-A, 
Bombay Cotton Mills Estate, Kalachowky Road, Bombay-33 
including its branches at Sir Vithalaas Chambers, Bombay 
Samachar Marg, Bombay-1, for the purposes of the said 
proviso, 

(No. S-35018(55) /75-P.F, II(ii)) 


TOo 3 TTo 65. — TOTOt TOSTO TO Tg hTOt gtTT t TOTO 

tot TOfro '35'TOrir, 3 0 tT"E, fwn ^mr, tort TO tt 9114 
faTOr tp,TO srtTOtot otot, nro^-ia ffro ttot 
fiitt TO^fTO Vfr Tfrofror | totot toitot ?r totoj firrffw ok 

TOfnfkff 3?t TJTOCTT TO TOT TO TOTO TO t f'R TOTTOt 

vrfror fTiff sfk ttor te 1 frfr ^rfRfTTT 1952 ( is. 7.: to iy) 

41 TOTO'T TTO TOTTO TO "TFT fTF TOT TTfgF’, 

*Ff: TO, TTO Wf'iriTTT TO EfTOT 1 Tl TTtTKl (4) 3 TO 
TOT Wfewf TO TOFT TOT |tj TOjTfJT *n.FT< : 3TO Ri-lUiTT iff 
TTTOT TTO F1TTT TO riFJ TOTO | I 

tt $ TOrTgrri 1973 % ttott, % fTOr TO 

ttTO toqTO 1 

[to pvr- 3 a 0 ] a ( 5 fi) / 7 5 -TO -'(FT o 2j 


S.O. 65. — Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Patel’s Coating industries, 30-F, Jijina House, Bamanji Lane, 
Fort, Bombay-1, including its Head Office at Laxini Indus- 
trial Estate, Bombay-13, have agreed that the provisions ol 
the Employees' Provident Funds and Family Pension 1'und 
Act, 1952 (19 of 1952), should be made applicable to this 
said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
oil the thirty-first day of October, 1973. 

[No. 8-35018(56) /75 PF.111 


Too art® 66. — TOjfTO tttot 4 : 1 ) 41 0 TOTOt fTfa wk jerr 
TOrr frlTO wftrfTTT, 1952 (1952 to 19 ) <f?t ttro rt 

TOT TOFTT 3TOT TOrT rifTOTt TO TOPI TOT grr, TOTS' (tTO if 
flKWlf TOT TOTO ^ TTOTT 1 TTTfr, 1975 if Art) 

tTOt ttotoi TOwrftFF dz, totot t <>{ 0 7 - 1 2 ttTOt tot 

*ifftf ('Jtff) 5 9 , fTOTOf TOrTOr 207 w TOT# TR^T 

TOx, 5 9 flTT TT#) WF3T TO $, TFTTf TOFFT TO T4T 

tTOtTO % (01 v tTOrfft^e toTO ^ 1 

[ho ffT-3501 s( 5 7)/7 5/TOotnSo] 

S.O, 66. — Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Valplex Industries, Nand Dham Industrial Estate, Block No. 
E-7-12, Marol Village, Andheri (East) Bombay-59 including 
its branch at 207, Arun Chambers, Tardeo Road, Bombay-59 
have agreed that the provisions of the Employees’ Provident 
Funas and Family Pension Fund Act, 1952 (19 of 1952), 

should be made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred bv 
sub-section (4) of section 1 of the said Act, the Centra) 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of January, 1974. 

[No. S. 35018(57) /75-PF.III 

WoTN 87.— TTTOT TO 5TTTO $kfT $ f* #(T# 
wTOt rrofew fr(r$¥, 9 , 1 0 , 1 1 tTOtot TOrffcjror 
TOimTO TOt TOt ijrrS -93 fror% totTOt TO-52-S4 

fTOTOrr TOTOfror tr^ rtgrorTO TOr TOr ^ 93 f?<Rr totTO 
TFTTff TO ?, TT7FP PTOTT # TOT^ TOTOTT TOt TO 
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t^tott eti ttt to Tiror gY tC ft fft *ri -4 i <1 differ fftfft ftl < 

giTOT ftstd f-rfft WfftfePT 1952 ( 1952 TO 1ft) STOW W 

wm irt Tmj Tift differ ; 

Wei: r TO TOT wfftfeFT *hV TOT 1 qft ™ill ( '1 ) 5T5" 1 ' 

T^ri wFfirat ft toFt toY gw %?fnr wtoto tift wfalwr ft 
totoj w tottt ftt wft fttY ft i 

q^ wfejjTTT 1974 Ff 3 £,t;J £ -i'Tn fei FT IFFT g? UdilT 

urne 1 ?! i 

[fto t’W-35u18(5s)/75-'fr°tI t lD 2(i)] 

S.O. 67.— Whereas it appears to the Central Government 
that tho employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Exemct Plastics 
Private Limited, 9, 10, 1 1 Sarvodaya Industrial Estate, 
Mahakali Caves Road, Andheri 7 :,st, Row, bny-93 including 
its branches at B 52-54, Giriraj Industrial Estate, Mahakuli 
Caves Road, Bombay-93 have agreed that the provisions 
of the Employees’ Provident Funds and Family Pension 
Fund Act, 1952 (19 of 1952) should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of July, 1974. 

[No. S-35018(J8)/7J-PF.II(I)1 
ft ' -TO 68.- -tosYt totto) wfer fftfft tfk jot 

few fftfit, tjftjfeFT, 1952 (1952*63 10) 4ft TOT 6 % WTO 

•totow 4 rn trrtT wftnftT to tmVr jjft, wi fwr ftwmwF 
'srNr lirrft fir itott i wrof, i 9 7 4 ft feft TOftftw TOrfeTO 
tnrefe fftfftftw, d, iu, 11 ‘rftfe t5'':%tw hjftiw, wgrroftY ftiw 
rrcr ftft-<Y fe tjrfe U 3 firoft yttpftr sft -5 2-5 4 fftfeur 
ftftk Hgl+ml 93 few W4ft ittraTtr 

ftt ft, wrf ?«nr-T Ft tot 'rtof % toYwwt $ fe fftftrtw 

TOWT % I 

[fta IfW-35013( 5«)/75~'fro mRo 2(ii)] 

S.O. 68.— In exercise of the powers conferred by the 
first proviso to section 6 of the F. employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952) the 
Central Government, after making necessary enquiry 
into the matter, hereby specifics with effect from the 
first day of July, 1974, the establishment known as messrs 
Exomet Plastics Private Limited, 9, 10, 1 1 Sarvodaya Indust- 
rial Estate, Mahakali Caves Road, Andheri East, Bombay- 
400093 including its branches at B-52-54, Giriraj Industrial 
Estate, Mahakali Caves Road, Bombay-400093, for the pur- 
pose* of the said proviso. 

[No. S-35018(58)/7J-PF.TI(ii); 

FT® TO 69. — ftwfftr BWFTT TO 4g sjTOw ftfe ft fft ftwft 

*ppfer wrcr Jjfe 23-24 w^ ftjfejfro tpraw wgrroviY 

TOf ftSTO (rnff) 93, qTTO TOTTW ft TOTHC feflTO 

wk qrrferf-rqfY gft ibt tot to wgww gY rf ft fft totto) 

'ttffet fftfft ftk jiKs tot fftfft wfufftro 1952(1952 ft 1 9 ) 

ft -SHfl-U TOT R4T4W 4 ft WPJ fel Tift srrf^TT; 

wtt. ww, tot wfafftro TO tot 1 TO ottoj ( 4 ) irt 
irm urfemf to toYw fTO gft fesYtr toftt tot wfftfwro ft 
.IMS -17 ■dsn FTTTW TO TOT a, rrTl ^ I 
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1974 ft ferro: ft touYto fe ftf JojtT 

OTTOT TTTtY^ft I 

[fto TTTT-35018( 59)/75-*fto T 60 2 ] 

CFT° TpTu ■Tf^ ffi ' TO i'l, tGtTfftT 

S.O. 69. — Whereas it appears to the Central Government 
that die employer and the majoiuy of liie empiuyccs m rela- 
tion to the establishment known as Messrs Avcon Autocon- 
trols, Unit 23-24 Nandu Industrial Fstatc, Mahr.Vnli Caves 
Road, Andheri (Fast), Bombay-93, have agreed that the 
provisions of the Employees’ Provident Funds and Tamil pen- 
sion Fund Act, 1952 (19 of 1952) should be rr.'.di appli- 
cable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the - thi Act 
to the said establishment. 

This notification shall be deemed to have conic into force 
on the thirty-first day of December, 1974. 

[No. S-350 1 8 ( 59) /74-PF.II] 
S. S. SAHASRANAMAN, Dy, Secy. 

fif i-fl, 9 fftTP-qT, 19 7 5 

TToTtTo 70. — SR srPafeH, 1952 ( 1 9 5 2 4tT 35) FT 
TOT 5 4ft TITTOT ( 1 ) TOT TOR TTtfeftf 4TT Tflfe unft’ £TT, 
fthife 7R4BT TUT^TOT TOR HTFTT ft TJjTjft TO, TfeTlT tfk 
444 k ftropr (to Ttk ferro; ferm) 4ft wfftTOTT ifer 

TOoTRo 1871, fevft 1969 TOT TO fift “rfY 

fttrorr ftYr ft ftsfer FtjfY ^ i 

[w 3 9 0 1 2 i‘ .7/ 7 5-tJF-l] 
Roftjo rnfftn, wto; pfro 

Ncw Delhi, the 9th December, 1975 

S.O. 70. — In exercise of the powers conferred bv the 
sub section (1) of section 5 of the Mines Act, 1952 (35 of 
jy52), the Central Government hereby rescinds the notifi- 
cation of the Government of India in the late Ministry of 
labour, Employment and Rehabilitation (Department of 
Labour and Employment) No. S. O. 1871 dated the 1st 
May, 1969, in so far as it relates to Shrl Someswar Gon. 

[File No. A-39012/3 /75-MI] 
J. C. SAXENA, Under Secy, 

t£ feftY, 1 fqTOTO, 197 5 

TToSHo 71. — TO4TO, TOfe'-l tfffft (IT [ft FT 4PTT) 
wrETfe-PT, 1963 ( 1963 FT 37) 4ft TOT 1 4 4Tl TOTO.T ( 1 > 
TOT 1 5 fY TOTOT ( 1 ) TOT 16, 17 WIT ] S ft W^TOR ft, TOT 
feTSTF FTTTOTT RRT WTTOTT, TTTOTO ftY TOR ?4 [ft ft TOT 43 TOT 
15, 16, 17 wk 1 8 ft WriYd TTTOTR TTW ft Ttftef ifYr Slfe 
fftftWF, FTTTOTT WtT RTTOT Ft TOT wfeTTOl Ft TOT 1 4 ftk 
is ft waYr wror-TOTf wFiFTfcrT ft 'frro urfeftf to rtW tot 
ft fftft HirttiR TOtfY I I 

[fto I^To 1 9025/27/72-4TOWTTT] 
TOT o t^fo TiqftTT, TOft o Tx^r o teft o (ttTfoqTv ) 

New Delhi, the 1st December, 1975 

S. O. 71. — In pursuance of sub-section (1) of section 
14, sub-section (1) of section 15, sections 16, 17 and 18 of 
the Personal Injuries (Compensation Insurance) Act, 1963 
(37 of 1963), the Central Government hereby authorise 
the Chief Inspectors of Factories and Boilers, Rajasthan, to 
exercise the powers under sections 14, 15, 16, 17 and 18 of 
the said Act throughout the State of Rajasthan and the Se- 
nior Inspectors of Factories and Boilers to exercise, within 
their respective jurisdictions, the powers under sections 14 
and 15 of the said Act. 

[No. S. 19025/27 772-Fac.j 
S. N. SAXENA, Officer on Special Duty 
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